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This review of the current state of nursing education in Israel is based on the reports of BGU, 
TAU, HU and HU regarding their implementation of the recommendations of the Evaluation 
committee of November, 2010 and an internet search for information on the current state of 
nursing education in Israel. It will take the form of ascertaining the current status of nursing 
education in reference to the EC's recommendation of 2010, found in the General Report of The 
Committee for the Evaluation of Nursing Study-Programs. 
 
 
EC recommendations: 
 
Curricula – Baccalaureate in Nursing 
 

The EC recommends that the CHE request the 

formation of a national review committee to 

evaluate the Core Curriculum mandated by the 

MOH.  This committee should have 

representatives of the CHE, MOH, and the four 

university schools and take into account the 

rapid changes in health care delivery and the 

roles for which nurses must be prepared, while 

leaving the individual nursing departments the 

freedom to develop their curricula, beyond 

safety requirements. 

 

Following the changes in the core curriculum, 

the respective nursing faculties should review 

their curriculum for the inclusion of 

appropriate nursing courses for both licensure 

 
 
 
 
 
Meetings between the head of the Nursing 
Division at the Ministry of Health and the 
heads of the academic nursing departments did 
take place. According to the four nursing 
program reports the core curriculum 
requirements were modified which reduced the 
credit requirements from 155 to 126 
 
 
 
 
 
 
 
 
 
 
 
 
 
All four nursing programs did review their BS 
curriculum and made changes to increase the 
number of elective courses open to nursing 
students. 
 
 



and practice. This review will broaden the 

choice of electives for students and strengthen 

nursing as an academic discipline. It is not only 

essential but also educationally sound that the 

faculty in the nursing programs has the ability 

to offer a broad academic education, as well as 

modify the nursing curriculum to respond to 

the rapid changes in health care delivery, state 

of the art information and technology and the 

roles for which nurses must be prepared. The 

EC feels these recommendations are a priority 

and should be undertaken immediately. 

 
 
 
 
 
 
 
The head of the Nursing Division of the MOH 
and the academic nursing deans are to be 
commended for their cooperation to design 
nursing programs that assure the safety of the 
citizens of Israel and produce nurses who can 
pass the licensure exam and provide safe, 
knowledgeable and skilled nursing care to the 
population. 
 
This mutual work should continue, recognizing 
that the government has an obligation to the 
citizens of Israel to produce safe, effective 
practitioners while nurse educators have the 
responsibility to oversee the discipline of 
nursing by educating students to meet licensure 
and professional standards of practice. 

 

Nursing courses should be taught by expert 

nurses with graduate preparation in the 

relevant content areas that supports the 

transmission of appropriate nursing 

knowledge. The nursing faculty should 

continue to explore ways to strengthen their 

collaboration and teaching with faculty from 

other health care disciplines, e.g. medical, 

pharmacy, medical sociology, as well as 

psychology, and anthropology. 

 
 
The majority of the nursing programs have 
made an effort to recruit nurses with the 
necessary academic and experiential 
background and/or are making efforts to 
support existing faculty to gain the necessary 
preparation. They continue to collaborate with 
faculty from other health care disciplines to 
teach appropriate subjects to the nursing 
students. 
It is incumbent upon the MOH to work with 
the nursing programs to offer the specialty 
certification courses for master level academic 
credit to enable nurses to obtain appropriate 
specialty preparation that also leads to an MS. 
It would also behoove the government to 
recognize nursing as a 'preferred profession, a 
strategy to increase both the number of nurses 
entering the workforce in Israel and the 
number of faculty needed to produce more 
nurses. 



 

 Enhance the nursing curriculum with 

additional courses from the humanities, and 

nursing courses with a broader focus, either as 

required courses or elective choices, e.g. 

philosophy of science, population health, 

nursing and literature, the history of nursing, 

public health and statistics. 

 
 
As educated professionals who engage in 
critical thinking, communication, clinical 
judgements and decision making, it is 
necessary for nurses to be grounded in 
humanities, sciences and broader health 
knowledge. The nursing programs are 
reconfiguring their curriculum to include more 
courses from the humanities and healthcare. 

 

Investigate both the recruitment and 

admissions processes in order to identify and 

admit highly qualified candidates with a 

likelihood of successful program completion. 

This research would include: the cost/benefit 

analysis of the current processes considering 

the time and energy expended by the faculty; 

student course and program satisfaction rates; 

and the rate of successful program completion. 

This research is particularly germane given the 

shortage of applicants to the nursing programs. 

 
 
The nursing programs are engaging in policy 
review and research to streamline their 
admission process while attempting to increase 
the number of applicants to fill the nursing 
shortage. 
It is tempting to simply lower the admission 
requirements but that would cause future 
problems with a less educated and less 
prepared nursing workforce. It is important for 
the nursing programs to identify selection 
criteria that results in the best outcome: a 
successful nursing graduate who can pass the 
licensure exam and find employment. 

 

The EC suggests that efforts to recruit highly 

qualified candidates into the nursing profession 

may be enhanced by declaring nursing a 

national priority, and by beginning a media 

campaign that identifies nursing as a desirable, 

high level and nationally needed profession. 

The provision of nursing scholarships for full 

 
 
Many of the nursing programs are identifying 
financial help in the way of grants and 
scholarships. With the current nursing shortage 
both the government and the universities need 
to help with this process. 



time study, increasing the number and visibility 

of nursing options and roles to attract a broader 

segment of the population, e.g. Masters degree 

 

programs in clinical specialties and the options 

to work as clinical specialists, are all initiatives 

that will increase the visibility of nursing as a 

valued profession. 
 

Develop and enhance nursing simulation 

laboratories for the practice of both basic and 

advanced nursing skills and techniques. 

Support faculty development in the design of 

culturally and linguistically appropriate 

simulation scenarios that support student self-

learning and review as needed. 

 
 
The nursing programs are using simulation and 
developing scenarios for student self learning. 
Self-learning strategies including on-line 
learning will help to address the faculty 
shortage as well as increase the number of 
nursing students. The university needs to 
support the nursing faculty in these endeavors 
with increased funds for state of the art 
equipment and faculty development. 

 

Provide the necessary courses and 

infrastructure for students and faculty to 

become computer literate for university study 

in the sciences and nursing as well as use of 

the Electronic Medical Record in the clinical 

settings. 

 
 
Computer literacy is being addressed in the 
nursing programs. It is especially important to 
offer pre-nursing computer literacy courses to 
older students who have not grown up with 
technology. 

 

Avoid opening new academic programs, which 

endanger the viability of the existing programs 

by competing for faculty and students and 

diluting the available resources. 

 
 
The university programs need continued 
support to develop and build on their PhD 
programs. This is necessary to increase the 
number of doctorally prepared nursing faculty. 
In an effort to increase the number of nurses 
needed to meet the current shortage, it would 



be short-sighted to develop short-term nursing 
programs to fill the void. In today's high tech, 
high demand world a baccalaureate degree is 
essential minimal preparation for entry into 
nursing. Baccalaureate programs become 
feeder programs for graduate and PhD 
programs. 

Curriculum: 
 
RN to BS in Nursing 
 

The EC supports the CHE's re-evaluation of 

the RN-BN programs. The EC believes that in 

appropriate cases, the course should lead to a 

Master’s degree. 

 

 

 
 
 
 
Basic baccalaureate preparation is necessary 
for a professional nurse who must be ready for 
the challenges presented in an increasingly 
high tech health care arena. Nurses are 
required to engage in critical thinking, 
communication, and make clinical judgements. 
The skills of leadership, delegation and patient 
advocacy are more important in today's high 
acuity level nursing care.   

 

The departments should provide information 

on the expected requirements of the science 

courses, and the computer literacy needed prior 

to the student attending the program so that 

students can assess their learning needs and 

come better prepared. 

 
 
The nursing programs are beginning to address 
this issue. Programs and government 
organizations need to provide all the necessary 
support to encourage diploma prepared nurses 
to engage in higher education leading to a 
baccalaureate and/or masters degree for 
professional and career development. This will 
being the nursing workforce in Israel in 
alignment with the needs of patients and the 
health care system in the 21st century. 
 

 

The schools should develop self-learning 

modules, in both Hebrew and English, in the 

areas students have identified as weaknesses: 

basic sciences, computer literacy, and writing 

skills. 

 
 
Supporting students in their educational 
endeavors is an essential part of the 
educational process. The universities need to 
support the nursing programs to enhance 
student learning. 

  



To address the different prior learning 

experiences of the students, the nursing 

program should institute challenge exams to 

reduce the possible repetition of content and 

shorten the program. 

 
With modifications in the MOH core 
curriculum and university support the nursing 
programs are beginning to address the needs of 
the adult nursing student returning to a BS 
and/or MS programs. 

The schools should design an accelerated RN – 

MA program to facilitate the progression of 

appropriate candidates directly to masters' and 

doctoral programs. 

 
The nursing programs have designed the RN-
MS program for select students. Many adult 
learners with nursing knowledge and clinical 
skills could profit from such a program. 
Recognizing prior learning as a way to 
facilitate progression through higher education 
is a proven pedagogical method. 

Second Career Program for Graduates from 

Other Disciplines 

 

The EC recommends that this program be 

considered in the universities where it does not 

exist and that the exit point should be a 

baccalaureate degree and, in appropriate cases, 

a Master’s qualification. 

 

 
 
 
 
 
 
 
The nursing programs have allowed a select 
number of students to enter the BS program as 
a second career program. Encouraging and 
recruiting candidates with prior degrees to 
enter nursing can shorten the time to obtain a 
BS and/or MS. This program also increased the 
workforce in nursing as well as enriches the 
discipline of nursing with an increasing 
diversity of ideas. 

 

Graduate programs in nursing 

 

Masters’ programs in nursing 

All graduate programs should be prepared to 

accept more students into the thesis tract. 

Knowledge development for current and future 

 
 
 
 
 
 
 
 
 
Several nursing programs did increase the 
number of students into the graduate level 
thesis track. In light of the shortage of nursing 
in Israel both university and government 



nursing care requires nurses with research 

knowledge and experience to be prepared as 

informed users of research as well as to be able 

to participate in scientific inquiry. An increase 

in the number of students graduating from a 

thesis tract program will ensure that there are 

graduates ready to enter PhD programs as well 

as to ensure the provision of future nursing 

leaders: faculty, researchers, managers, and 

practitioners. This will require increasing the 

number of PhD faculty prepared in research 

methodologies and content areas. Until a 

sufficient number of nursing faculty are 

developed and available, faculty from other 

disciplines might collaborate in student 

mentoring/supervision together with clinical 

nursing experts. The ratio that the Committee 

recommends should be achieved within five 

years is 1 faculty member to 8 research 

advisees. While this target is being achieved 

there should be a maximum ratio of not more 

than 1:15 research advisees at the master’s and 

PhD level. 

financial support is necessary for returning 
graduate students. It is especially important to 
encourage graduate students to continue their 
school toward a PhD to ensure an adequate 
number of nursing faculty. 
 

 

Design and implement an advanced practice 

non-thesis track and increase the number of 

 
 
 
The nursing programs have responded 
positively to this recommendation. More needs 
to be done to ensure an increasingly well 
prepared nurse specialists to meet the growing 



students accepted into this component of the 

master’s degree programs. This would enable 

the graduate programs to prepare the number 

of graduates needed for comprehensive health 

care in specialty areas. The EC recommends 

that the universities develop degree granting 

advanced specialty programs building on the 

strengths of the existing advanced specialty 

courses which include: cardiovascular, 

emergency and trauma, oncology, paediatrics, 

maternal and child health, gerontology, critical 

care and palliative care. This will require 

collaboration with the Ministry of Health. 

health care needs of all segments of the Israeli 
population. The need for nurse specialists   
requires  financial support from the university, 
the government and foundations. It also 
requires an improvement in the salary scale 
and career development prospects for advance 
practice nurses. 

 

All graduate theses should be written in 

English to facilitate publication in the 

international nursing and health literature and 

broaden the pool of potential mentors, 

reviewers and examiners from top international 

universities. 

 
 
 
The nursing programs encourage English 
writing of thesis and publication of scientific 
findings. Some offer English writing 
workshops. 

 

Postgraduate specialty courses offered by the 

MOH should be graduate level courses with 

academic credit and integrated into an 

advanced practice master’s degree program. 

 
 
 
The nursing programs recognize that academic 
recognition of specialty learning is a necessary 
step in professional development and career 
advancement. They are working with the MOH 
to achieve academic recognition for specialty 
courses currently offered as certification 
courses by the MOH. 



These clinical options are strong and prepare 

nurses for specialty practice. They are an 

important resource for advancing clinical 

expertise in nursing in Israel. 

 

PhD programs 

Strengthen the existing PhD program at TAU, 

as detailed in the individual report. The ratio of 

qualified faculty to research advisees that the 

EC recommends should be achieved within 

five years is 1 faculty member to 8 advisees. 

While this target is being achieved a maximum 

ratio of not more than 1:15 research 

advisees/mentor at the master’s and PhD level 

should be provided. 

 
 
 
 
 
 
The TAU Implementation Report does not 
indicate that the PhD program has been 
strengthened. The university needs to support 
both the leadership and faculty of the nursing 
program with a realistic appraisal of the 
additional resources necessary for a successful 
increase in the number of PhD candidates. This 
includes student scholarships and grants, 
increased number of research prepared faculty 
and administrative support. 

 

CHE should invite all four universities to 

collaborate in the development of a national 

PhD program that incorporates courses in the 

philosophy of science, theories, methodologies 

and other cognates, and which will ensure the 

cost-effective use of faculty resources across 

the sector.   

 
 
 
While the four university-based nursing 
programs continue to pursue their own PhD 
programs, they have met to investigate the 
possibility of a collaborative national PhD 
program. This collaboration should continue to 
make best use of scarce resources and be cost 
effective in educating more PhD prepared 
nurses. This would include a core of on-line 
courses with credits acceptable in all four 
university programs. 

  
 
 



PhD programs in nursing should be under the 

direction of the nursing faculty granting them 

equal academic freedom and decision making 

regarding the direction of nursing scholarship. 

This should include decisions concerning: 

curriculum, research focus, student admission 

and progression policies, advising and 

mentoring students. Nursing faculty require a 

place on the university research ethics 

committees, PhD dissertation approval 

committees, and committees that review 

student progression and make 

recommendations for graduation. 

Nursing, as a distinct profession, is responsible 
for self-regulation and education. There is a 
distinct body of nursing knowledge that should 
be governed by nursing faculty. This 
governance can be done in collaboration with 
other health care disciplines within the 
university and the MOH. Nursing deans and 
faculty should have parity with other faculty 
within the university. 

 

Provide financial support through scholarships, 

teaching assistantships (TA) and research 

assistantships (RA) for graduate students and 

provide scholarship support for post doctoral 

students, targeted research grants, and faculty 

development (e.g., publication, grant writing). 

 
 
 
Recruitment and retention of high quality 
nursing students requires support on all 
educational levels. 

 

Recruit appropriately qualified national and 

international nursing faculty for short-term 

posts in PhD programs to sustain ongoing PhD 

preparation for nurses in Israel. 

 
 
 
Some of the nursing programs have instituted 
use of international nursing faculty as a short-
term goal of increasing the number of qualified 
faculty in their departments. 



 

Students: Baccalaureate 

The EC feels strongly that high admissions 

standards should be maintained in each of the 

baccalaureate programs. Each school should 

have the discretion of setting standards that 

consider their communities of interest. 

Programs with multiple nursing schools 

feeding into the university nursing program 

should standardize their admissions 

requirements and processes. 

 
 
 
 
 
As noted elsewhere in this report, nursing 
programs are addressing this issue. 

 

Provide scholarships and work-study programs 

as incentives for attracting qualified 

candidates. 

 
 
 
As noted elsewhere in this report, this is an 
essential strategy for increasing the nursing 
workforce. 

 

Expand the pool of qualified candidates with 

the institution of a second degree program 

designed for individuals with prior university 

degrees that leads to a baccalaureate and/or a 

master’s in nursing. 

 
 
 
As noted elsewhere in this report, this is an 
essential strategy for increasing the nursing 
workforce. Nursing schools are addressing this 
issue. 
 

 

Graduate programs – Master’s and PhD 

students 

 
 
 
 
 
 
 



 

The EC recommends that nursing faculty at 

Tel-Aviv, Hebrew, Haifa and Ben-Gurion 

universities work collaboratively to design a 

national collaborative PhD program to be 

implemented within 3-4 years. 

 
 
As noted elsewhere in this report, this is an 
essential strategy for increasing the nursing 
workforce by preparing more nursing faculty. 
Nursing schools are addressing this issue. 

 

The EC recommends that a ratio of 1 faculty 

member to 8 thesis and dissertation students 

(Masters and PhD) should be achieved within 

the next five years. In the short term, while 

working towards this target, a maximum ratio 

of 1 faculty member to 15 thesis and 

dissertation students should be achieved. These 

objectives would make the staffing for research 

advisement comparable to international norms. 

 
 
 
As noted elsewhere in this report, nursing 
programs are addressing this issue. 

 

Work with the MOH and other stake holders to 

create advance practice roles, including clinical 

nurse specialists and nurse practitioners and 

develop licensure and credentialing 

mechanisms for graduates of these programs, 

consistent with international trends and 

standards.   

 
 
 
As noted elsewhere in this report, nursing 
programs are addressing this issue. 



 

Provide incentives for students to attend 

graduate programs in nursing including: 

scholarships, RA and TA positions, and 

accelerated programs for selected candidates. 

 
 
 
As noted elsewhere in this report, this is an 
essential strategy for increasing the nursing 
workforce. Nursing schools are addressing this 
issue. 

 

Faculty 

All four universities need to increase the 

number of senior level nursing faculty at the 

professorial rank through promotions and 

recruitment of appropriate candidates. This 

increase should occur within the time frame 

and numbers indicated in the individual 

reports. 

 
 
 
 
 
 
Some of the universities have begun to respond 
to this recommendation. It is essential that the 
numbers of senior level nursing faculty 
increase quickly to prepared an adequate 
nursing workforce for today and future needs. 

 

Institute a clinical track for nursing faculty 

with clinical expertise, comparable to the 

clinical track found in medicine, which 

provides clinicians with conditions more 

conducive to producing research. 

 
 
 
Nursing faculty require parity with other 
university schools and departments. 

 

Faculty workload distribution policies should 

be evaluated and modified to enable the faculty 

to meet the demands of the nursing curriculum 

 
 
 
Nursing education is a time and resource 
intensive endeavor. Didatic and clinical 
oversight requires a higher ratio of faculty to 
student than a large lecture class does. This 



and the research expectations of the university. 

This will require the hiring of additional 

faculty on all academic levels. 

model of teaching is necessary not only for 
student learning but for patient safety and 
quality care. 

 

Devise strategies to meet the immediate and 

critical need for nurse researchers in all four 

university nursing faculties. This would 

include recruitment of national and 

international PhD prepared nurses, inviting 

international nursing faculty for their 

sabbatical leave and obtaining senior Fulbright 

scholars. 

 
 
 
As noted elsewhere in this report, some of the 
nursing programs have instituted use of 
international nursing faculty as a short-term 
goal of increasing the number of qualified 
faculty in their departments. 

 

Encourage current nursing faculty to pursue 

their PhD studies as full-time students. This 

will require support with release time from 

work and financial aid and/or scholarships. 

 
 
 
This strategy is one to increase the number of 
doctorally prepared faculty in the near term. 

 

Offer incentives such as financial aid, graduate 

assistantships and scholarships for recent 

master’s graduates to obtain a PhD in return for 

working an allotted number of years as full 

time faculty. 

 
 
 
This strategy is one to increase the number of 
doctorally prepared faculty in the near term. 

  
 



Allocate resources to design or improve 

infrastructure support for publication, grant 

writing, statistical and research methodology, 

post-doctoral study and mentoring of faculty 

members in order to increase the number of 

nurses with the qualifications for academic 

appointments. 

 
This strategy is one to increase the number of 
doctorally prepared faculty in the near term. 

 

Implement a periodic faculty appraisal system 

that supports faculty research and career 

development in keeping with the nursing 

departments’ mission, goals and advancement 

in the university. 

 
 
 
The unique nursing  model of teaching is 
necessary not only for student learning but for 
patient safety and quality care. The time and 
resources required by nursing faculty in a 
nursing program should be acknowledged by 
the university in order to promote career 
advancement for nursing faculty. 

 

The evaluation and promotion system should 

be designed to include the context of the 

discipline of nursing. It should be transparent 

to newly hired faculty. Nursing faculty should 

be a part of this process in order to 

appropriately evaluate the nursing faculty’s 

contribution to the university. 

 
 
 
The time and resources required by nursing 
faculty in a nursing program should be 
acknowledged by the university in order to 
promote career advancement for nursing 
faculty. Self governance is an essential role in a 
profession therefore the nursing faculty should 
be a part of the university process of promotion 
and tenure. 

 

Implement a system to acknowledge and 

reward the clinical faculty and preceptors 

 
 
 
Clinical partnerships are an integral part of 
nursing education. Acknowledgement of 
clinical faculty and preceptors is a strategy to 
maintain excellence in teaching and learning. 



fundamental contributions to nursing education 

and assist with their career advancement in 

their clinical fields. 

 

Research 

Increase the number of PhD prepared nurses in 

academia who have a significant component of 

their faculty role dedicated to research. 

 
 
 
 
 
 
Some of the nursing programs are 
implementing this recommendation. Nursing 
faculty, often a limited number, are expected to 
teach in the classroom and the clinical area, 
leaving little to no time for research. With an 
appropriate number of nursing faculty, more 
time can be allotted to nurse researchers to 
obtain funding and to carry out research 
projects. 

 

Implement appropriate university systems to 

review the research of PhD candidates and 

faculty. This review should include nurse 

faculty as key members of the committees. 

 
 
 
Peer review of nursing research should be 
carried out by those knowledgeable about the 
nature of nursing and nursing research and 
appreciate the contribution its makes to science 
and patient care. 
 
 
 

 

Each university should create a Center for 

Nursing Excellence that focuses on the nursing 

expertise and research agendas within that 

university. These Centers would enable the 

nurse scientists and students to focus their 

research efforts to meet the mission of the 

 
 
 
The nursing programs are implementing this 
recommendation and are to be commended for 
this. The universities need to continue to 
support these efforts. 



university and the population in communities 

in which they are situated. 

 

Create dedicated research grants and funding 

for nursing faculty. 

 
 
 
 
This is one strategy to increase the research 
productivity of the nursing faculty. 

 

Provide academic and research mentoring for 

junior faculty. 

 
 
 
The nursing programs are working to 
implement this recommendation. This is one 
strategy to increase the research productivity of 
the nursing faculty. 
 

 

Mandate that both thesis and dissertation 

writing be done in English to facilitate the use 

of international nursing scholars as advisors 

and the publications of findings in the 

international nursing and health care literature. 

 
 
 
As noted elsewhere in this report, nursing 
programs are addressing this issue. 

 

Adjust workload requirements to allow time 

for research, teaching, committee and special 

university/nursing assignments. 

 
 
 
As noted elsewhere in this report, the unique 
nursing  model of teaching is necessary not 
only for student learning but for patient safety 
and quality care. The time and resources 
required by nursing faculty in a nursing 
program should be acknowledged by the 
university in order to promote career 
advancement for nursing faculty. 
 

  
 
 



Nursing faculty must educate the academic 

community on the role of the nurse researcher, 

the nature of nursing research and the value of 

nursing research to the health and well-being 

of the Israeli population. 

The nursing programs are implementing this 
recommendation. 

 

Resources: Physical space, Computer hard 

ware and software, Simulation facilities, 

Administrative support 

 

The universities need to assess the nursing 

departments’ need for appropriate classroom 

space, both large and small. This is especially 

important if the programs plan to increase their 

student enrollment. 

 

 
 
 
 
 
 
 
 
 
 
 
Some of the nursing programs have acquired 
more space for teaching and others expect to 
do so in the future. The need for space is 
essential if an increasing number of students 
are to be accepted into the nursing programs. 

 

Computer lab space and a sufficient number of 

computers must be assigned to the nursing 

department for student use. This includes 

technical help, CAI software, and medical 

record technology. Soft ware packages should 

be in both English and Hebrew. 

 
 
 
Both students and faculty deserve state-of-the 
art equipment if the nursing program is to keep 
up with the technological changes and 
increasing need for more information in the 
health care field. 



 

Students and faculty must have off-campus 

computer access to needed technological help, 

the library and databases and CAI for up-to-

date information and studies. This access 

should be built into the cost of supporting the 

department of nursing. 

 
 
 
This is available at the universities and is 
essential for today's rapid increase in health 
care information. 

 

Design and provide state-of-the-art simulation 

laboratories for clinical learning and practice 

for both beginning and advanced students. 

 
 
 
Both students and faculty deserve state-of-the 
art equipment if the nursing program is to keep 
up with the technological changes and 
increasing need for more information in the 
health care field. 
 

 

Assess the need and provide for an appropriate 

number of administrative staff members to 

allow smooth functioning of the departments 

and free up time for nursing faculty to spend 

on education and research.   

 
 
 
As noted elsewhere in this report, nursing 
faculty have heavy workloads which will 
increase with more students. Having an 
appropriate number of administrative staff is a 
strategy to increase the teaching and research 
productivity of the nursing faculty. 
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