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Chapter 1- Background 

At its meeting on July 14, 2009, the Council for Higher Education (CHE) decided to evaluate the 
study programs in the field of Chemistry in higher education in Israel. 
The initial steps by CHE included the formulation of a self-evaluation study for each 
participating institution and the appointment of an evaluation committee consisting of: 
 

 Professor Richard Eisenberg, Department of Chemistry, University of Rochester, 
Rochester, NY 

 Professor Allen J. Bard, Department of Chemistry, University of Texas, Austin, 
TX 

 Professor Tobin J. Marks, Department of Chemistry, Northwestern University, 
Evanston, IL 

 Professor William L. Jorgensen, Department of Chemistry, Yale University, New 
Haven, CT 

 Professor Joan S. Valentine, Department of Chemistry, University of California - 
Los Angeles, Los Angeles, CA 

 Professor David Milstein, Weizmann Institute of Science, Rehovoth 
 
Each of the committee members is a research active chemistry faculty member with 
broad disciplinary experience. Each non-Israeli member is a member of the U.S. National 
Academy of Sciences and is fully involved in all aspects of chemistry programs at the 
graduate and undergraduate levels.  
 
The committee was assisted in its efforts by Ms. Alisa Elon, Coordinator of the 
committee on behalf of the Council for Higher Education. 
 
Within the framework of its activity, the Committee was requested to submit the following 
documents to CHE: 

1. A final report on each of the evaluated departments,   
2. A general report on the state of the discipline in the Israeli higher education 

system, including recommendations to the CHE for standards and potential 
state-wide changes in the evaluated field of study. 

 
The Committee’s letter of appointment is attached as Appendix 1.   
 
The process was conducted in accordance with the CHE’s Guidelines for Self-Evaluation (of 
October 2009). 
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Chapter 2- Committee Procedures 

 
The Committee held its first meetings on June 12, 2011 during which it discussed 
fundamental issues concerning higher education in Israel, the quality assessment activity, 
as well as Chemistry study programs. 
 
In June 2011, the Committee held its first round of visits and went to Ben-Gurion 
University of the Negev, Bar-Ilan University, and the Weizmann Institute of Science. The 
second round of visits was carried out in December 2011 with site visits to the Hebrew 
University, the Open University, the Ariel University Center of Samaria, the Technion 
Israel Institute of Technology, and Tel Aviv University. 
 
This report deals with the evaluation of chemistry studies at the Schulich Faculty of 
Chemistry at the Technion 
 
In preparation of this report, the committee met with Technion administrators, senior and 
junior faculty, and students at the bachelors, masters and doctoral levels. The analysis 
given below reflects the results of those meetings coupled with the information provided 
by Technion in its self-evaluation study.  
 
The Committee's visit to the Technion took place on December 18-19, 2011. The 
Committee thanks the management of the Technion and the Schulich Faculty of 
Chemistry for their self-evaluation report and for their hospitality towards the Committee 
during its visit at the institution. 
 
The schedule of the visit is attached as Appendix 2. 
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Chapter 3-Executive Summary 
 
Several points, which are also included in the General Report by the Committee, are 
elaborated below and need to be addressed to maintain the positive momentum of the 
Schulich Faculty of Chemistry. The Committee recommends changes in the requirements 
for undergraduate and graduate programs to promote more research and active learning in 
the undergraduate degree program, and to facilitate and streamline the path to the Ph.D. 
degree at the graduate level. For the former, more undergraduate research and reduction 
in the number of formal courses is advocated, while for the latter, the Committee 
advocates that students beyond the first-degree enter the "Direct to Ph.D. program". In 
the hiring of new faculty, the best possible candidates should be sought and the resources 
necessary to make these appointments need to be assembled. Additionally, increases in 
institutional support for scholarships at the first-degree level and teaching assistantships 
in the Masters and Ph. D. levels are needed.  
 
Other specific Committee recommendations:  

 Modify the undergraduate program to encourage undergraduate research during 
the academic year.  

 Introduce more scholarships for B.Sc. students to enable summer undergraduate 
research. 

 Training and supervision of teaching assistants beyond existing workshops must 
be done to make the TA's as effective as possible.  

 Greater emphasis in the first-degree program on undergraduate research in the 
curriculum. 

 Use the "Direct to Ph.D." track at the start of graduate studies.  
 Reduce heavy teaching loads of M.Sc. and PhD students while maintaining or 

increasing their levels of support. 
 Sufficient elective courses that are relevant to particular graduate research 

programs should be offered.  
 Career counseling for graduate students at all levels is recommended. 
 Graduate student admission should not be linked to financial considerations of 

any specific faculty member. 
 Ph.D. students should receive feedback more often from their Review Boards 

throughout their program of study. 
 M.Sc. and Ph.D. students should, upon admission to their programs, be 

guaranteed in advance a minimal level of financial support for a set number of 
years. 

 There should be financial support and flexibility in academic deadlines for female 
students who have children. 

 Resources and space to allow the hiring of six new faculty members over the next 
five years should be allocated. 

 Greater effort should be made in looking for new faculty members in the 
international community. 

 Pro-active recruitment of female faculty members should be undertaken. 
 Greater mentoring of teaching assistants by senior faculty should be done. 
 The research activities at the Institute and their external presentation are truly 

excellent. The only recommendation is to continue in the same manner. 
 Maintain high-level support staff for shared equipment (e.g., following 

retirements). 
 Teaching and research labs should be given priority regarding available space. 
 Funds for mid-career purchases of new equipment and lab renovation should be 

made available when needed.  Such a program should be implemented and 
coordinated through CHE, ISF and the Technion. 
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Chapter 4: Evaluation of Chemistry Studies at the Schulich Faculty of Chemistry at 
the Technion 
 

 This Report relates to the situation current at the time of the visit to the institution, 
and does not take account of any subsequent changes. The Report records the 
conclusions reached by the Evaluation Committee based on the documentation 
provided by the institution, information gained through interviews, discussion and 
observation as well as other information available to the Committee.  

 
 
Background 
 
Technion is a world-renowned institution of higher learning in engineering and science. It 
has been in existence since 1924 and has grown impressively in the last several decades. 
While the teaching of chemistry at Technion stretches back to its early days, the Faculty 
of Chemistry was created in 1962 following a number of organizational changes 
accompanied by the growth of faculty and research activity. Today there are 25 full-time 
faculty members of the Chemistry Department, which is formally the Faculty of 
Chemistry. As noted in the self-evaluation, the Department embarked on major changes 
including renewed and vigorous recruiting of new faculty, facilitation of research 
between Chemistry faculty and members of other departments, institution of joint 
programs such as Chemical Physics with other departments, easing of sub-disciplinary 
barriers within the Department and encouragement of proposal submissions for research 
grants. In 2007, the Technion received a major gift for the Chemistry Department and 
was renamed the Schulich faculty of Chemistry. That gift has played a crucial role in 
allowing the ongoing process of renovation to take place in the laboratories and buildings 
of the Department. 
 
Undergraduate Program 
 
The Schulich Faculty of Chemistry at the Technion provides a rigorous, high quality 
chemistry program for undergraduate chemistry students and also serves an important 
role in providing service courses for a very large number of undergraduate students in 
other fields of study. Three study programs are offered, 1) a three-year B.A. in Chemistry, 
2) a three-year B.A. in Molecular Biochemistry, offered jointly by the Faculties of 
Chemistry and Biology, and 3) a 4.5 year program for which a B.A. in Chemistry and a 
B.Sc. in Materials Engineering are awarded, offered jointly by the Faculty of Chemistry 
and the Department of Materials Engineering. In the Molecular Biochemistry program, 
additional emphasis is placed on aspects related to the chemical aspects of biology, while 
in the Chemistry and Materials Engineering program, additional emphasis is placed on 
aspects of materials engineering and the creation, characterization, and application of 
novel materials. In the first stages of each of the undergraduate programs, a strong 
emphasis is also placed on basic mathematics and physics. In academic year 2010-11, 
105 students were enrolled in the Chemistry track, 65 in the Molecular Biochemistry 
track, and 199 in the Chemistry and Material Engineering track. The graduations rates 
that year were 18 in Chemistry, 13 in Molecular Biochemistry, and 28 in Chemistry and 
Materials Engineering. A wide variety of laboratory courses are offered to the students in 
all areas of chemistry, and the undergraduate teaching laboratory facilities are excellent. 
 
The Committee felt that the three-year programs in Chemistry and in Molecular 
Biochemistry are much too condensed. Many of the students cannot finish these 
programs within the three years and must extend their programs beyond that time. 
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Moreover, the curriculum is so packed with necessary course credits that students have 
little time available to participate in undergraduate research, which the committee 
believes is an important component of any excellent undergraduate science program. In 
order to relieve some of the pressure on students in the current 3-year first-degree 
program, while allowing students time to undertake undergraduate research work, the 
Committee recommends the movement of some third-year elective courses to the 
Master's program and use of more course credits for students carrying out a research 
project in a faculty member's laboratory.  
 
The Committee recommends further that summer scholarships be made available for 
talented undergraduates to carry out research projects in the laboratories of faculty 
members in the first or second year, with the hope that this activity will continue during 
their final year of undergraduate study. A capstone event such as a departmental 
undergraduate research poster session or an undergraduate honors thesis should be 
considered. In the same vein, programs are needed (not necessarily courses) that expose 
undergraduates (and graduate students) to career options in chemistry and allied fields 
such as exposure to industrial chemistry and chemists, and to I.P. concepts.  
 
The Committee also found that the quality of teaching is uneven in the introductory 
chemistry service courses provided to students outside of chemistry. The service courses 
should be monitored for quality and efforts should be made to advise faculty members on 
how to improve their teaching.  
 
Concern was also expressed by first-degree students regarding the teaching assistants in 
the laboratory courses. These courses should be monitored for quality and efforts should 
be made to mentor all TAs to help them develop their teaching skills. A particular 
problem was found to exist with the pre-laboratory exams given by TAs prior to each 
laboratory experiment. TAs should be given explicit guidelines weekly by the faculty 
member in charge of the course as to what these exams should cover. Another issue is the 
excessive amount of time TAs are forced to spend answering questions in individual 
emails from students. The students should be required to post their questions to an online 
bulletin board where they can be answered online by TAs and all of the students can see 
the questions and answers. The online bulletin board can also promote student-student 
interactions and peer-to-peer learning. 
 
Recommendations 

 Modify the undergraduate program to encourage undergraduate research 
during the academic year. Greater emphasis in the first-degree program on 
undergraduate research in the curriculum. 

 Introduce more scholarships for B.Sc. students to enable summer 
undergraduate research. 

 Training and supervision of teaching assistants beyond existing workshops 
must be done to make the TA's as effective as possible. 

 
 
Graduate Program 
 
The chemistry graduate program at the Technion is generally strong and healthy. Well-
qualified highly motivated graduate students are attracted by the diversity of excellent 
faculty research programs, the Technion reputation of excellence, and impressive shared 
instrumentation facilities for chemical research. The graduate curriculum offers a wide 
variety of, and flexibility in, course curriculum and thesis research topics. The cost of 
living in Haifa for students is reasonable by Israeli standards, and a new graduate housing 
village has recently opened. 
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Students enter the Technion chemistry graduate program as Master’s (M.Sc.) students, 
and the program typically requires 2.0-2.5 years, although efforts have recently been 
made to shorten it from a formal 30 to 24 months. Approximately 80% of the entering 
graduate students are Technion alumni, however, they can only enter the graduate 
program by being formally accepted into a faculty member’s research group. Most aspire 
to a Ph.D. degree. As M.Sc. students, they are supported for the first two years by a 
combination of a teaching assistant scholarship (TA; 75%) and faculty research grant 
funds (25%). After two years, students must be supported by faculty research grant funds.  
 
Because of the large teaching demands placed on the Faculty of Chemistry (many are 
large service courses for non-chemistry majors), the teaching loads on TAs can be very 
high (6-16 hours/week for typical M.Sc. students), and it is clear that the teaching 
manpower is stretched thin. The Committee recommends that TAs be given more 
mentoring in the teaching of undergraduates, and that professors regularly meet with the 
TA staff in their course. Combined with the large course loads (10-12 courses), few 
M.Sc. students are able to carry out meaningful research during their first year, and only a 
modest amount during their second year. All graduate level chemistry courses at the 
Technion are taught in English, and all exams are given in English, which is 
commendable. The Committee recommends that students use M.Sc. course selection to 
broaden their disciplinary backgrounds and that this include courses that stress self-
learning. Technion chemistry theses are in English with a Hebrew summary, which is 
also commendable. 
 
The graduate M.Sc.+Ph.D. program at the Technion is typically a 6.5 – 7.0 year program. 
The Committee regards this length of time as too great and believes that it can be 
shortened significantly (>1 year) by elimination of some formal course credit 
requirements and the more general adoption of the "Direct to Ph.D." program. The 
"Direct to Ph.D." program has generally been open to students who have a high grade 
point average. The Committee believes that in chemistry as a discipline the "Direct" path 
should be adopted upon entrance for graduate study. The Ph.D. program is primarily 
research-based, and high grade point average does not always correlate with research 
success.  
 
In recommending general following of the "Direct to Ph.D." option, the Committee 
thinks it is important to consider the relative merits of Masters and Doctoral programs in 
Chemistry. For advancement in chemistry-related professions, the doctoral degree is 
essential. The value added for the doctorate is much greater than that for the Master's 
degree relative to the B.Sc. degree. The situation contrasts with that found in engineering 
disciplines where the Master's degree has a substantial premium over the corresponding 
Bachelor's. By advocating the "Direct to Ph.D." track for graduate students in chemistry, 
the Committee is recognizing a reality in both academic and industrial chemical 
professions and trying to facilitate accomplishment of the Ph.D. degree within a 
reasonable timeframe. 
 
Ph.D. students meet twice during their graduate career with their Ph.D. committee as part 
of the Ph.D. requirements. For the first exam, students must present a written and oral 
presentation on their understanding of their thesis project and research progress in their 
second year of the program. The second exam is their final thesis exam. Students can 
give these presentations in either Hebrew or English, which the Committee feels is a 
positive aspect. The Committee recommends that students meet at least one additional 
time with their thesis committee to obtain feedback on their progress toward the degree.  
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Recommendations 

 Use the "Direct to Ph.D." track at the start of graduate studies.  
 Reduce heavy teaching loads of M.Sc. and PhD students while maintaining or 

increasing their levels of support. 
 Sufficient elective courses that are relevant to particular graduate research 

programs should be offered.  
 Career counseling for graduate students at all levels is recommended. 
 Graduate student admission should not be linked to financial considerations 

of any specific faculty member. 
 Ph.D. students should receive feedback more often from their Review Boards 

throughout their program of study. 
 M.Sc. and Ph.D. students should, upon admission to their programs, be 

guaranteed in advance a minimal level of financial support for a set number 
of years. 

 There should be financial support and flexibility in academic deadlines for 
female students who have children.  

 
 
Faculty  
 
The Schulich Faculty of Chemistry is an academic unit with B.A., M.Sc., and Ph.D. 
programs. There are 25 Senior Academic Staff engaged in teaching and research (13 
professors, 6 associate professors and 6 senior lecturers), as well as 2 emeriti who also 
teach in the undergraduate and graduate programs. There are also about 88 Junior 
Academic Staff (Teaching Assistants) who assist in the laboratory and lecture courses.  
 
The chemistry faculty projects a level of 28 Senior Academic Staff. About 3 retirements 
are anticipated over the next 5 years so that 6 new faculty will to be hired during this 
period. If this plan can be maintained, a good mix of junior and senior faculty will result. 
The selection of the best candidates is vital to maintain the current high quality of 
teaching and research activities in the institute. Such new hires can reflect themes of 
centers of excellence or the basic programs of the Institute as decided by quality of the 
candidates and the needs of the Institute. The Committee perceives that even as 
prestigious as the Technion is, the Schulich Faculty of Chemistry will encounter 
difficulties in recruiting excellent scientists from traditional pools. While recognizing the 
special circumstances in Israel, it is suggested that casting a broader net for faculty 
recruiting is advisable. Currently, the approach is largely ad hoc and confined to Israeli 
Ph.D.’s who apply after a postdoctoral experience abroad. Announcement of faculty 
openings in international journals such as Science and Nature should be considered along 
with notification of distinguished scientists in the field, who may have current or former 
co-workers to recommend. All aspects of the scientific environment at the Technion are 
competitive with those at the most distinguished institutions worldwide. Therefore, 
efforts to recruit the best faculty available should be done. 
 
Consideration of pro-active recruitment of female faculty members should be given in 
view of the fact that only 3 of the Chemistry faculty are female, while more than 50% of 
the students are female. There should also be greater effort to make broader searches for 
new faculty members in the international community.  
 
The startup packages for new faculty are adequate and competitive with those at other top 
universities, and include support for technicians and postdoctoral fellows. The junior 
faculty is generally happy with these and the assigned laboratory space. However, delays 
of up to 2 years in moving into renovated space can affect the research programs of new 
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faculty. We were informed of difficulties by midcareer scientists, especially in physical 
chemistry, in obtaining the needed funding, either from the Technion or from external 
sources, to replace or renovate obsolete equipment. The junior faculty appears satisfied 
with general mentoring by senior faculty and they also network among themselves.  
 
The teaching loads of the junior faculty are reasonable, with one or two semesters of 
relief from teaching in their first year to allow time for research startup. We recommend 
that a more formal program of periodic evaluation of junior faculty performance be 
introduced to provide feedback to them on how well they are doing relative to 
institutional expectations and perhaps some teaching relief in the year before tenure 
decisions to allow for needed writing and external lecturing activities. The tenure and 
promotion process seems to be normal for Israel with about 90% of the junior faculty 
successful in promotion to tenure positions. 
 
The faculty supports almost all graduate students through research assistantships from 
grant funds, in addition to student support from teaching assistantships and university 
scholarships. The teaching assistants have a rather heavy teaching load for a large part of 
their graduate career. They are generally satisfied with the support and benefit from their 
teaching activities. The Committee suggests, however, that closer mentoring of TA's 
regarding their teaching by more senior faculty, e.g. weekly meetings with them to 
coordinate laboratory activities, is desirable. Based on some student comments, it might 
be useful to have more mentoring focusing on teaching. 
 
Recommendations: 

 Resources and space to allow the hiring of 6 new faculty members over the 
next 5 years should be allocated. 

 Greater effort should be made in looking for new faculty members in the 
international community. 

 Pro-active recruitment of female faculty members should be undertaken. 
 Greater mentoring of teaching assistants by senior faculty should be done. 

 
 
Research 
 
Research activities in the Faculty of Chemistry remain at the international forefront. Most 
current and emeritus faculty members of the Institute are well known in the international 
chemistry community. The research activities are well balanced covering the full 
spectrum of cutting-edge chemical research. Major subdivisions are traditional: analytical, 
physical, organic and inorganic chemistry. The organization is strengthened through 
centers for theoretical/computational chemistry and catalysis. The Lise Meitner - Minerva 
Center for Computational Chemistry is joint with the Hebrew University. Multiple 
members of the Technion faculty are involved. The associated computer facilities are 
excellent with an array of Linux-based servers, and the installed software includes well-
known programs for quantum chemistry such as Gaussian, MOLPRO, and MOPAC. 
There is also much emphasis on catalysis research through the Institute of Catalysis 
Science and Technology, which is a joint organization involving many members of the 
Faculty of Chemistry and Chemical Engineering. The breadth of the activities is 
impressive, ranging from homogeneous and heterogeneous catalysis to enzymatic studies 
and catalytic antibodies. Catalysis remains a critically important area for chemical 
research; the Institute’s emphasis in this field is well placed. On the national level, it also 
helps balance the emphasis on nanotechnology at many other Israeli universities. 
 
The Institute should also be complimented on its thorough, informative website. It 
includes a clear banner announcing the availability of tenure-track faculty positions and 
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of Schulich scholarships for undergraduate and graduate students. Additional 
compliments are warranted for the outreach to high school students through the 
Archimedes Project and Demonstrations in Chemistry program. Such activities are much 
needed for securing the future of academic chemistry, but rarely pursued.  
 
Recommendations: 

• The research activities at the Institute and their external presentation are 
truly excellent. The only recommendation is to continue in the same manner. 

 
 
Resources, Facilities 
 
The Chemistry Faculty is located in a 46-year old building. The teaching and research 
laboratories are undergoing renovation. The labs on the 3rd floor have been renovated, 
and renovation of the other teaching labs has already started. The renovated labs are 
modern, spacious and very well equipped. 
  
Instruments of the physical chemistry instructional labs include, for example, UV-VIS 
spectrometers, IR spectrophotometer, mass spectrometer, polarimeters, a refractometer, 
light sources, and frequency generators. Organic chemistry teaching laboratories include 
several gas chromatographs, an FTIR spectrometer, an UV spectrophotometer, and a 
polarimeter. Students engaged in undergraduate organic laboratory courses obtain 
characterization data and spectra from the departmental NMR and MS laboratories. 
General Chemistry and analytical laboratories also have all the required equipment 
needed for the assigned experiments.  
 
Offices for graduate students are available in the new office wing, which includes also 
shelter rooms that serve as meeting rooms. It should be noted, however, that not all of the 
building is being renovated. More space is desirable for research labs and lecture rooms. 
It is mentioned in the self-evaluation report that there are not enough offices available for 
administrative staff due to budgetary constraints, although there is space available. The 
Committee believes that teaching and research labs should be given priority regarding 
available space. 
 
The well equipped Chemistry and Biology Library is located in the chemistry building 
and supports the teaching and research needs. Electronic access to essentially all journals 
is provided. 
 
The shared research instrumentation facilities are very good. They include, for example, 
5 NMR 300-600 MHz spectrometers for solution work, 3 solid-state NMR spectrometers, 
an MS-MS mass spectrometer and 2 X-ray diffractometers (one new). The staff scientists 
also teach and test the graduate students before they can use these instruments. There is 
concern regarding replacement upon retirement in a few years of the staff scientist 
responsible for the X-ray lab. High priority should be given for maintaining highly 
qualified support staff for the NMR, MS and X-ray facilities. 
 
New faculty hires receive generous start-up packages and spacious, well-equipped 
renovated labs. However, there is a significant issue regarding equipment for groups of 
mid-career faculty members. This is a general issue, which is elaborated upon in the 
general report. 
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Recommendations: 
 Maintain high-level support staff for shared equipment (e.g., following 

retirements). 
 Teaching and research labs should be given priority regarding available 

space. 
 Funds for mid-career purchases of new equipment and lab renovation should 

be made available when needed.  Such a program should be implemented 
and coordinated through CHE,  ISF and the Technion. 

 
 
 
 
Signed by: 
 

             
___________________________    ________________________ 

Prof. Richard Eisenberg     Prof. Allen J. Bard 
Committee Chair 

 

         
____________________________    ________________________ 

Prof. Tobin J. Marks    Prof. William L. Jorgensen 
 

                           
_____________________________                                      ________________________ 

Prof. Joan S. Valentine     Prof. David Milstein 
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Appendix 1- Copy of Letter of Appointment 
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Appendix 2- Site Visit Schedule 

Sunday, December 18, 2011: 
 

10:30-11:00 Opening session with the 
heads of the institution and 
the senior staff member 
appointed to deal with quality 
assessment 

President, Prof. Peretz Lavie 
Senior Executive VP, Prof. 
Paul Feigin 
Deputy Senior VP,  Prof. 
Daniel Rittel  
Dean of the Graduate 
School, Prof. Moshe 
Shpitalni 
Dean of Undergraduate 
Studies, Prof. Yacov 
Mamane 
 

11:00-11:45 Meeting with the heads of the 
Faculty of Chemistry  

Prof. Moris S. Eisen, Dean 
Prof. Alon Hoffman, 
Elected Dean 
 

11:45-12:45 Meeting with Senior 
Academic Faculty* + 
representatives of relevant 
departmental committees* 
 

Dr. Zohar Amitay 
Distinguished Research 
Prof. Y. Apeloig  
Prof. Timor Baasov 
Prof. Zeev Gross 
Prof. Eli Kolodney 
Prof. Ilan Marek   
Assoc. Prof. Uri Peskin 
Prof. Israel Schechter 
 

12:45-13:30 Lunch (closed working 
meeting in the same room 

 

13:30-14:45 Meeting with Junior academic 
faculty* 

Dr. Gil Alexandrowicz  
Dr. Lilac Amirav  
Assoc. Prof.  Aharon Blank  
Dr. Mark Gandelman, 
Dr. Saar Rahav 
Dr. Alex Szpilman.  

14:45-16:45 Tour of Faculty **See separate page 
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Sunday, December 18, 2011: 
 

 
**Tour of the Faculty accompanied by Prof. Moris S. Eisen 

(Including classes, labs, library, offices of faculty members, computer 
labs etc.) 

 
14:45-16:45 Tour of Faculty 
14:45-14:50 Organic chemistry equipment room 
14:50-15:00 Organic chemistry students laboratory (Prof. Timor Baasov, 

Mrs. Emma Gerts) 
15:00-15:05 Library (Assoc. Prof. Uri Peskin, Mrs. Hana Ilovich) 
15:05-15:10 Office #554 (Dr. Alex Szpilman) 

Office  # 519 (Prof. Zeev Gross)  
15:10-15:20 Classrooms  1-4 
15:20-15:30 Analytical chemistry students lab (Assoc. Prof.. Aharon 

Blank, Dr. Iris Barzilai) 
15:30-15:35 Glassblowing workshop ( Mr. Avraham Ben-Simon) 
15:35-15:40 Physical chemistry students computer facilities ((Dr. Victor 

Ryaboy) 
15:40-15:50 Physical chemistry students lab (Prof. Eli Kolodney, Dr. 

Semyon Brener) 
15:50-16:00 Organic physical chemistry service lab   (Dr. Rachel Edrei) 
16:00-16:10 General chemistry students lab (Dr. Saar Rahav, Mrs. 

Gabriele Halevi) 
+ Cafeteria 

16:10-16:20 Mass spectrometry lab ( Mrs. Larisa Panz) 
16:20-16:30 NMR lab (Prof. Timor Baasov, Dr. Shifi Kababya) 
16:30-16:35 Students’ club  

Faculty club 
16:35-16:40 Technical workshop (Assoc. Prof. Aharon Blank, Dr. Anatoly 

Bekkerman) 
16:40-16:45 Electronic workshop (Assoc. Prof. Aharon Blank, Mr. 

Alexander Binder) 
 
 
 



 16

 
Monday, December 19, 2011:  

All meetings take place in the Seminar Room 
 

Time  Subject Participants 
09:20-09:50 Meeting with adjunct 

lecturers* 
 

Dr. Ido Gilari  
Dr. Shaul Michaelson 
Dr. Samah Simaan 

09:50-10:35 Meeting with B.A. * students Mr. Amir Kleiner  
Ms. Maria Ifliand  
Mr. Assaf Mauda  
Mr. Eviatar Degani  
Mr. Elian Yardeni  
Omer Abraham  
Mr. Amram Azulai 
Moran Levi 

10:35-11:20 Meeting with M.A. students* 
 

Ms. Reut Avraham  
Mr. Elad Hojman  
Ms. Michal Bronstein  
Ms. Liat Levin  
Ms. Hodayah Hadar  
Ms. Liat Frid  

11:20-12:05 Meeting with PhD students* Ms. Galit Parvari  
Mr. Yury Minko  
Mr. Ahmad Massarwh  
Mr. Eran Armon  
Ms. Dana Shoken  
Ms. Elina Lisitsin  
Ms. Renana Poranne-
(Gershoni)   

12:05-13:30 Lunch (closed working 
meeting) 

 

13:30-14:15 Summation meeting with heads 
of the institution and of the 
faculty and department.  

President, Prof. Peretz Lavie 
Senior Executive VP, Prof. 
Paul Feigin 
Deputy Senior VP,  Prof. 
Daniel Rittel  
Dean of the Graduate School, 
Prof. Moshe Shpitalni 
Dean of Undergraduate Studies, 
Prof. Yacov Mamane 
Prof. Moris Eisen, Dean 
Prof. Alon Hoffman, elected 
Dean 

14:14-14:45 closed working meeting  
 

 
 


