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UChapter 1: Background 

The Council for Higher Education (CHE) decided to evaluate study programs in the field of 
Hebrew Literature during the academic year 2011 – 2012.  

Following the decision of the CHE, the Minister of Education, who serves ex officio as a 
Chairperson of the CHE, appointed a Committee consisting of: 

• Prof. (Emeritus) Arnold Band, Department of Comparative Literature, 
University of California, Los Angeles, USA – Committee Chair 

• Prof. Dan Ben-Amos, Near Eastern Languages and Civilizations, University of 
Pennsylvania, University of Pennsylvania, USA 

• Prof. (Emeritus) Yehuda Friedlander, Department of the Literature of the 
Jewish People Bar-Ilan University, Israel 

• Prof. Nili Gold, Department of Near Eastern Languages and Civilizations, 
University of Pennsylvania, USA 

• Prof. David Roskies, Department of Jewish Literature, The Jewish Theological 
Seminary, USAP0 F

1 
• Prof. Angel  Saenz-Badillos, Departamento de Hebreo, Universidad 

Complutense, Madrid, Spain 
• Prof. (Emeritus) Yosef Yahalom, Department of Hebrew Literature, The 

Hebrew University of Jerusalem, Israel 

Ms. Tamar Maagan-Efrati and Ms Maya Alayoff - Coordinators of the Committee 
on behalf of the CHE 

Within the framework of its activity, the Committee was requested to: 

1. Examine the self-evaluation reports, submitted by the institutions that provide study 
programs in Hebrew Literature, and to conduct on-site visits at those institutions. 

2. Submit to the CHE an individual report on each of the evaluated academic units and 
study programs, including the Committee's findings and recommendations. 

3. Submit to the CHE a general report regarding the examined field of study within the 
Israeli system of higher education including recommendations for standards in the 
evaluated field of study. 

The Committee’s letter of appointment is attached as Appendix 1. 

The entire process was conducted in accordance with the CHE’s Guidelines for Self-

Evaluation (of October 2010). 

                                                           
1 At the time of the evaluation, Prof. David Roskies also held a position at Ben-Gurion University. 
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UChapter 2: Committee Procedures 

The Committee held its first meetings on May 13, 2012 during which it discussed 

fundamental issues concerning higher education in Israel, the quality assessment activity, 

as well as Hebrew Literature study programs. 

The Committee held the site visits to all of the five departments in May 2012 . 

During the visits, the Committee met with various stakeholders at the institutions, 

including the senior management, faculty, staff, and students.  

In view of the fact that Professor Yehudah Friedlander is an emeritus faculty member at 

Bar-Ilan University, and in order to prevent the appearance of a conflict of interest, 

Professor Friedlander did not participate in the evaluation of the Department of the 

Literature of the Jewish People at Bar-Ilan University.    

 

This report deals with Hebrew Literature studies in the Department of the Literature 

of the Jewish People at Bar-Ilan University. 

The Committee's visit to the Joseph and Norman Berman Department of Literature of the 

Jewish People at Bar-Ilan University took place on May 14-15, 2012. The Committee thanks 

the management of Bar-Ilan University, the Faculty of Humanities and the Department of 

the Literatures of the Jewish People for the self-evaluation report (SER) and for their 

hospitality towards the Committee during its visit at the institution.  

This report was prepared following the guidelines of the Council for Higher Education. It is 

a synthesis of the analysis of the SER, the interviews conducted with faculty members, the 

administration and students, and it summarizes observations and makes recommendations 

intended to strengthen the Department. 

The schedule of the visit, including the list of participants from the institution, is attached 

as Appendix 2. 
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UChapter 3: Evaluation of Hebrew Literature Studies in the Department of 

the Literature of the Jewish People at Bar-Ilan University  

 

• This Report relates to the situation current at the time of the visit to the institution, 
and does not take account of any subsequent changes. The Report records the 
conclusions reached by the Evaluation Committee based on the documentation 
provided by the institution, information gained through interviews, discussion and 
observation as well as other information available to the Committee.  

 

UExecutive Summary 

The Department of Literature of the Jewish People at Bar Ilan University desires to 
integrate the Hebrew literature with the literatures in other Jewish languages as reflected 
in its faculty and curriculum.   

The Self-Evaluation Report (SER) reflects this unique identity and was undertaken by the 
entire department faculty and is a very valuable and insightful document that spells out 
with clarity and precision the accomplishments of the department, describing its unique 
history and mission in the research and teaching of Hebrew literature, and at the same 
time, self-critically addressing prevailing issues that impede the achievement of its full 
range of aims and goals. This unique vision of Hebrew literature resonated in the 
Committee discussions with key administrators, faculty members of all ranks, and students, 
and in our post-visit concluding discussions, and guides us in attending to some of the 
problems the Department faces: 

1. The restoration of the Department to its central position in the academic mission of Bar-
Ilan University which currently seems to be driven by an over-valuation of science and 
technology disciplines. 

2. The emendation of the consequences of the diminution of the humanities, including 
Hebrew literature studies, in the decade between 2000 and 2010. 

3. The increase of student enrollment into the Department without lowering its high 
academic standard. 

4. The improvement of the integration of the literatures in other Jewish languages into a 
coherent curriculum. 

5. The introduction of courses in Jewish literatures in other Jewish languages, starting with 
Judeo-Arabic, to enable the Department to achieve its commendable vision. 
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6. The achievement of a balance in the curriculum between substantive and theoretical 
courses in Jewish literature and literature in general. 

7. The construction  of a balanced  curriculum that adequately  represents Hebrew 
literature historically and generically, in particular to ensure the teaching of modern 
Hebrew literature and its writers, as well as secular medieval Hebrew poetry.  

8. The achievement of greater equity in the distribution of course assignments among 
junior and senior faculty members. In particular, this could be done by having senior 
faculty members teach introductory courses, and vice versa, junior faculty members teach 
advanced students. 

9. The introduction of counseling and mentoring systems within the department, in which 
faculty will counsel students in their course selection, and senior faculty members will 
mentor junior faculty members. 

10. The introduction of an open recruitment procedure for new faculty members in which 
young scholars from other universities in Israel and abroad will be considered and 
admitted as new faculty members when vacancies are available.   

 

UBackground 

Founded by Baruch Kurzweil in 1956, Bar-Ilan’s then-Department of Hebrew Literature 
was a flagship of the university. Many of the leading scholars in the field of Hebrew and 
Jewish literature were active in the Department, including  two laureates of Israel Prize, 
Prof. Yehuda Ratzhabi and  Prof. Aaron Mirsky,   and numerous other leading scholars who 
are, or were, major contributors to the scholarship of Hebrew literature, academically and 
in Israeli cultural life at large. Uniquely among the departments of Hebrew literature in 
Israeli universities, in 1985, the department changed its name to the “Department of 
Literature of the Jewish People,” thereby shifting its conceptual framework from language 
to people. Consequently, its faculty and curriculum reflect the desired integration of 
Hebrew literature with the literatures in other Jewish languages.   
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UMission, Goals and Aims 

Almost thirty years after its foundation, the “Department of Hebrew Literature,” 
changed its name to the “Department of Literature of the Jewish People,” thereby 
establishing its mission as a comprehensive study of Jewish literature, regardless of any 
linguistic or historical boundaries.  Such a goal was timely, and  corresponded with the 
changes that Israeli society experienced, almost forty years after the establishment of the 
State,  representing the integration of the second generation of immigrants who arrived in 
Israel in the fifties, into the main social and intellectual life of the society. This aim is 
socially, intellectually and academically valid today, almost thirty years later.  Furthermore, 
this vision has remained unique among the departments of Hebrew literature in Israel and 
abroad, and has established the intellectual identity of the Department.  This new direction 
also paved the way for the incorporation of folk literature from late antiquities to the 
present, and poetry and prose written in Jewish languages in the Diaspora, into the broad 
intellectual framework that is conceived as the “Literature of the Jewish people.” 

Accomplishments 

The idea of changing the basic mission of the department has yielded some visible 
accomplishments: 

1. The incorporation of the  Center for Ladino Studies into the Department as an 
integral part of the Medieval Literature Studies Division in 1985 and the 
establishment of  the Naime and Yehoshua Salti Center for Ladino Studies in 2003.  
 

2. The establishment of the  Rena Costa Center of Yiddish Studies  in 1994.  
 

3. The Encyclopedia of the Jewish Story project 
 

4. The Publication of a leading journal in the study of Jewish literature, Criticism and 
Interpretation. 

 
5. An impressive list of  scholarly publications of the Department faculty.   

 

Recommendations 

 
1. The inclusion of teachings of Jewish literatures in other Jewish languages: Judeo- 

Arabic, Judeo-Persian, New Aramaic, and the teaching of literature by Jewish 
authors in European languages. 
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2. If necessary, the above recommendations can be accomplished in cooperation 

with other appropriate departments at the university. 
3. The syllabi of courses in Jewish literature should include scholarship regarding 

the influence of other literatures and cultures on Jewish writers and poets. 
4. The historical (diachronic) orientation toward Jewish literature would be 

complemented by a synchronic orientation that examines literary works in their 
relation with other contemporaneous works.  

 
 

UThe Study Program 

The BA Program 

The BA program consists of three sections: Hebrew, Yiddish and Ladino. The 5 required 
introductory courses are required of all BA students, and then students take elective 
courses which are relevant for their specialization.  The Hebrew section consists of 16 
elective courses that are open to 1P

st
P to 3P

rd
P year students, 3 courses that are open only to 2P

nd
P 

and 3P

rd
P year students, and an additional 20 courses that are open to students from their 2P

nd
P 

year to their MA studies. 

The Yiddish section consists of 6 beginning level and 2 advanced level language courses 
and 19 literature courses about literature which are open to students from their 1P

st
P to 3P

rd
P 

year. 

The Ladino section consists of a 2 language courses (one of them is geared specifically to 
Spanish speakers) and 10 literature courses.  

The MA program 

MA courses are available to the students of Hebrew literature. There are no MA courses for 
students in either the Yiddish or the Ladino sections. The MA program consists of 29 
courses, of which only 2 are exclusive to MA students. Of the rest, 23 MA students share 
with 2P

nd
P and 3P

rd
P year students, and 6 with Ph.D. students. 

The Ph.D Program. 

The department offers only 2 courses for Ph.D students. 

Recommendations 

1. The construction of clear divisions within Hebrew literature, based on historical 
or generic parameter, or both, that enable students to special in some areas of 
the field, and gain adequate, albeit more superficial knowledge in others. 
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2. The separation between beginning and advanced students in undergraduate 
classes. In particular to avoid having beginners and graduating students in the 
same classes. 

3. The development of a curriculum that offers student a consistent range of 
courses that covers Hebrew literature systematically from its earliest to its most 
recent periods, both in prose and in poetry. The gaps in the representation of 
writers of the Jewish Enlightenment, the Jewish Renaissance, the Zionist 
literature, the Hebrew modernism, and up to more recent “Dor ha-Palmah” and 
“Dor ba-Aretz” should be filled. 

4. A similar attention should be given to early Jewish literature of the midrash, 
medieval writings, and medieval religious and secular poetry, as well as Hasidic 
literature. 

5. The teaching of these courses should be distributed among faculty of all ranks. It 
is strongly recommended that senior faculty teach introductory courses, and 
junior faculty teach  advanced courses that pertain to their research interests. 

6. The Yiddish and Ladino sections require advanced MA courses. 
7. To increase the number of courses in literary theory, and to increase attention to 

literary theory in the courses that focus on particular authors, periods and 
genres. 

8. The establishment of counseling system in which faculty members will guide 
students in their course selection, following their needs and interests. 

 

UFaculty 

There are 28 faculty members whose rank distribution is as follows: 

Full Professors-----------------------------------------4 

Associate Professors----------------------------------2 

Senior Lecturers---------------------------------------7 

Lecturers------------------------------------------------2 

Teaching Associates----------------------------------4 

Teacher-------------------------------------------------1 

Adjunct Teaching Stuff 

Volunteer  ---------------------------------------------1 

Adjunct Teaching Stuff -----------------------------7 

Historically the Department faculty included prominent professors who were 
innovative and leading scholars in their respective areas. The current faculty includes 



9 
 

active creative scholars who publish major works in the field of Hebrew literature. The 
junior faculty and the adjunct teaching stuff, the majority of them are graduate of the 
Bar-Ilan University, are equally devoted scholars and teachers, yet suffer from a 
widening gap between the numbers of senior and junior faculty members, and from a 
prolonged and not sufficiently transparent promotion procedure. The junior and the 
adjunct faculty carry disproportional share of the teaching load of required courses, 
which have a larger number of students.  
It is Important for the publications of the faculty to contribute to Israeli culture and 
literary discource. Therefore, it is important for the publications to be in Hebrew and 
accessible to winder public, not only those who read English or other languages. 

 

Recommendations  

1. To institute greater transparency in the promotion process, supplemented by a 

mentoring system in which senior faculty members counsel their junior in their 

scholarly career development. 

2. To give greater weight in the promotion process to scholarly publications in 

Hebrew, and to drop the apparent requirements that 40% of a candidate’s scholarly 

publications will be in a European language. 

3. To avoid age discrimination in promotion, instituting a policy that none is too 

young or too old to merit a promotion. 

4. To make research, travel, and translation funds to faculty members, and in 

particular to junior scholars for whom external resources are not available.  

5. To avoid intellectual inbreeding and to institute an open recruitment policy that 

will bring into department young scholars who trained in other universities in Israel 

and abroad. 

6. To correct the imbalance in the teaching load in such a way that more senior 

faculty members will teach introductory courses, and more junior faculty members 

will teach advanced courses and seminars. Such a course distribution should be a 

departmental policy. 

7. To limit the number of doctoral dissertations a faculty member can supervise at 

the same time. 
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8. To offer greater job security to the adjunct faculty members, and not subject them 

to cycles of job terminations and renewals. 

 

UStudents 

There has been a decline in the number of students that apply to and enroll in the 

Department, following general trends in the pre-academic educational system and the 

population at large. To avert its effect, the Department has lowered the bar and admitted 

students with lower qualifications.  Yet, those who came and stayed in the Department 

found in it a a warm and emotionally and intellectually nurturing environment.  They 

developed close relationship with their teachers and mentors, often describing the 

university as “home.” It is obvious to them that the Department makes a great effort to 

address their needs and interests, and they find the teachers to be extremely committed to 

them and to the university. Yet, because of the course structure in which students of 

different levels attend the same classes (see above “curriculum"), some advanced students 

feel that their teachers are not sufficiently challenging. Students do not receive sufficient 

faculty guidance in selecting courses that will be appropriate to their level. 

 There is also an apparent lower of standards at the advanced degree level. The Department 

accepts too many doctoral students (most of them unfinanced).  The quality of these 

doctoral students is not always up to par and their topics are very limited. This also 

overburdens senior faculty members – some faculty members report having seven doctoral 

students, while others have none. The burden on faculty is even a greater problem because 

in addition to the doctoral students they advise large numbers of  MA students. This 

practice must be corrected. 

 

Recommendations 

1. To maintain the high level standards for admittance, even at the cost of the 

prospects of the admittance of fewer students in the foreseeable future. 
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2. To limit the number of doctoral students, ensuring an adequate faculty supervision 

of their dissertations, and a transparent competition for financial awards in support 

of doctoral research and writing 

3. To institute faculty counseling of students regarding their course selection, the 

structure of their individual curriculum, and to minimize reliance on electronic 

information. 

 
 

UAlumni 

The Department has not established a formal organization of its alumni, nor does it keep 

any formal regular contact with them. Most of them maintain warm memories of their 

student days in the department cherish their informal contacts with their teachers and 

cohorts.   

 

Recommendations 

1. To establish a formal organization of the Department’s alumni, and with the 

financial support of the University, to maintain contact with them, through e-mail 

communications, regular meetings, conferences, work-shops, and lectures by faculty 

members who could report about advances in the study of Hebrew literature. 

UResearch 

The Department’s faculty is active in research conducting either individual or collective 

projects, administrated by the Centers associated with the department. The historical-

diachronic study of Hebrew written and oral literature is the dominant paradigm in these 

projects which have yielded some important publications.  Several projects are in progress, 

and they serve as a training ground for advanced students who assist in the on-going 

research. 

On the individual level, the imbalance in teaching loads is noticeable in the scholarly 

productivity between senior and junior faculty members.  
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Recommendations 

1. The implementation of a corrective measure in sharing the teaching load between 

junior and senior faculty members (see above  “Faculty” recommendation 6), that 

will enable younger scholars to complete their individual research projects. 

2. The department should introduce a synchronic paradigm in research, which will 

complement the diachronic approach, that is dominant in the Department. 

 

UInfrastructure 

The library facilities are sub-standard, and its condition is appalling. A 21P

st
P century Hebrew 

literature Department cannot function in this environment. The computers are outmoded 

and malfunction and a photocopier is not available. In addition the Department does not 

have an adequate seminar room.  

  

Recommendations 

 

1. The Hebrew literature library should either be moved to the main library or have its 

own building equipped with up-dated functioning modern technology. 
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UChapter 4: Summary of Recommendations  

UMission, Goals and Aims 

1. The inclusion of teachings of Jewish literatures in other Jewish languages: Judeo- 
Arabic, Judeo-Persian, New Aramaic, and the teaching of literature by Jewish 
authors in European languages. 

2. The institution of a requirement that every student of Hebrew literature attains 
a degree of proficiency in another Jewish language, and familiarity with its 
literature. 

3. If necessary, the above recommendations can be accomplished in cooperation 
with other appropriate departments at the university. 

4. The syllabi of courses in Jewish literature should include scholarship regarding 
the influence of other literatures and cultures on Jewish writers and poets. 

5. The historical (diachronic) orientation toward Jewish literature would be 
complemented by a synchronic orientation that examines literary works in their 
relation with other contemporaneous works.  

 
 

UThe Study Program 

1. The construction of clear divisions within Hebrew literature, based on historical 
or generic parameter, or both, that enable students to special in some areas of 
the field, and gain adequate, albeit more superficial knowledge in others. 

2. The separation between beginning and advanced students in undergraduate 
classes. In particular to avoid having beginners and graduating students in the 
same classes. 

3. The development of a curriculum that offers student a consistent range of 
courses that covers Hebrew literature systematically from its earliest to its most 
recent periods, both in prose and in poetry. The gaps in the representation of 
writers of the Jewish Enlightenment, the Jewish Renaissance, the Zionist 
literature, the Hebrew modernism, and up to more recent “Dor ha-Palmah” and 
“Dor ba-Aretz” should be filled. 

4. A similar attention should be given to early Jewish literature of the midrash, 
medieval writings, and medieval religious and secular poetry, as well as Hasidic 
literature. 

5. The teaching of these courses should be distributed among faculty of all ranks. It 
is strongly recommended that senior faculty teach introductory courses, and 
junior faculty teach  advanced courses that pertain to their research interests. 

6. The Yiddish and Ladino sections require advanced MA courses. 
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7. To increase the number of courses in literary theory, and to increase attention to 
literary theory in the courses that focus on particular authors, periods and 
genres. 

8. The establishment of counseling system in which faculty members will guide 
students in their course selection, following their needs and interests. 

 

UFaculty 

1. To institute greater transparency in the promotion process, supplemented by a 

mentoring system in which senior faculty members counsel their junior in their 

scholarly career development. 

2. To give greater weight in the promotion process to scholarly publications in 

Hebrew, and to drop the apparent requirements that 40% of a candidate’s scholarly 

publications will be in a European language. 

3. To avoid age discrimination in promotion, instituting a policy that none is too 

young or too old to merit a promotion. 

4. To make research, travel, and translation funds to faculty members, and in 

particular to junior scholars for whom external resources are not available.  

5. To avoid intellectual inbreeding and to institute an open recruitment policy that 

will bring into department young scholars who trained in other universities in Israel 

and abroad. 

6. To correct the imbalance in the teaching load in such a way that more senior 

faculty members will teach introductory courses, and more junior faculty members 

will teach advanced courses and seminars. Such a course distribution should be a 

departmental policy. 

7. To limit the number of doctoral dissertations a faculty member can supervise at 

the same time. 

8. To offer greater job security to the adjunct faculty members, and not subject them 

to cycles of job terminations and renewals. 
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UStudents 

 

1. To maintain the high level standards for admittance, even at the cost of the 

prospects of the admittance of fewer students in the foreseeable future. 

2. To limit the number of doctoral students, ensuring an adequate faculty supervision 
of their dissertations, and a transparent competition for financial awards in support 
of doctoral research and writing 

3. To institute faculty counseling of students regarding their course selection, the 
structure of their individual curriculum, and to minimize reliance on electronic 
information. 

 

UAlumni 

1. To establish a formal organization of the Department’s alumni, and with the 
financial support of the University, to maintain contact with them, through e-mail 
communications, regular meetings, conferences, work-shops, and lectures by faculty 
members who could report about advances in the study of Hebrew literature. 

 

UResearch 

1. The implementation of a corrective measure in sharing the teaching load between 
junior and senior faculty members (see above  “Faculty” recommendation 6), that 
will enable younger scholars to complete their individual research projects. 

2. The department should introduce  a synchronic paradigm in research, which will 
complement the diachronic approach, that is dominant in the Department. 

 

UInfrastructure 

1. The Hebrew literature library should either be moved to the main library or have 

its own building equipped with up-dated functioning modern technology. 
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USigned by: 

 

 

                      

__________________                       _________________ 

Prof. Arnold Band     Prof. Dan Ben-Amos 

Committee Chair 

 

                                                        

____________________                     ____________________ 

Prof. Nili Gold                                                            Prof. Yosef Yahalom 

      

    

______________________                      ____________________ 

       Prof. David Roskies                    prof. Angel  Saenz-Badillos 
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UAppendix 1- Copy of Letter of Appointment 
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UAppendix 2- Site Visit Schedule 

UHebrew literature - Schedule of site visit – Bar-Ilan university 

UMonday, May 14, 2012  

ULocation:  

 

 

* The heads of the institution and academic unit or their representatives will not attend these meetings

Time Subject Participants 

09:30-10:15 Opening session with the heads of 
the institution  

Prof. Haim Taitelbaum, rector 
Prof. Miriam Faust, Vice-Rector 

10:15-11:00 Meeting with head of Faculty of  
Jewish Studies 

Prof. Eliezer Tauber, Dean of the  
Faculty of Jewish Studies 

11:15-11:45 Meeting with the academic and 
administrative heads of the 
Department of the Literature of 
the Jewish People 

Dr Tamar Wolf-Monzon,  Head of the 
Department of the Literature of the Jewish 
People  
Mrs. Rachel Chen,   Secretary 
Mrs. Mira Koren, Secretary 

11:45-12:00 Senior staff member appointed to 
deal with quality assessment 

Prof. Shmuel Refael,  senior staff member 
appointed to deal with quality assessment 
Prof. Rella Kushelevsky, Former Department 
Head 

12:00:12:45 Meeting with senior faculty and 
representatives of relevant 
committees* 

Prof. Ephraim Hazan, Prof. Hillel Weiss, Prof. 
Tova Cohen, Prof. Zvi Mark, Prof. Miron 
Izakson, Dr. Natan Cohen, Dr. Roman 
Katsman, Dr. Revital Refael-Vivante, Dr. Ber 
Kotlerman,  

12:45-13:30 Lunch (in the same room)  

13:30-14:15 Tour of campus  

14:15-15:00 Meeting with Junior academic 
faculty* 

Dr vered Tohar, Dr Lilach Nethanel, Dr. Avi 
Shmidman, Dr Claudia Rozenzweig, Dr. Moshe 
Goultschin 
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UTuesday , May 15, 2012  

ULocation:  

 Time  Subject Participants 

10:00-10:45 Meeting with Adjunct faculty * Dr. Nina Pinto Abokasis, Dr. Dov Hacohen, 
Dr. Suzi Gruss, Dr. Aviva Tal, Mrs. Vered 
Kopel, Dr. Tamar Meir 

10:45-11:30 Meeting with BA students** Up to 10 students 

11:45-12:30 Meeting with MA students** Up to 10 students 

12:30-13:15  Lunch (in the same room)  

13:15-14:00 Meeting with PhD students** 
 

Up to 10 students 

14:00-14:45 Closed-door meeting of the 
committee 

 

14:45-15:30 Meeting with Alumni** Dr Sara Ziv, Dr. Itamar Drori, Dr Orna 
Levin, Mrs Nehama Avigad M.A., Mrs. Yifat 
Ashkenazi M.A., Mr Dan Mishayker M.A, 
Mrs. Taha Amani B.A. 

15:45-16:15 Summation meeting with heads 
of department and institution 

Prof. Haim Taitelbaum, rector 
Prof. Miriam Faust, Vice-Rector,  
Prof. Eliezer Tauber, Dean of the  
Faculty of Jewish Studies 
Dr.Tamar Wolf-Monzon, Head of 
Department 

 
* The heads of the institution and academic unit or their representatives will not attend these meetings.  
** The visit will be conducted in English with the exception of students who may speak in Hebrew and 
anyone else who feels unable to converse in English. 
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