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Chapter 1: Background 
 
The Council for Higher Education (CHE) decided to evaluate study programs in the 
field of Economics during the academic year of 2015-2016.  
 
Following the decision of the CHE, the Minister of Education, who serves ex officio as 
Chairperson of the CHE, appointed a Committee consisting of: 
 

• Prof. Georg Winckler - former Rector of the University of Vienna, Austria - 
committee chair (Emeritus).  

• Prof. Russell Cooper1 - Department of Economics, Penn State University, 
USA. 

• Prof. David Dillenberger - Department of Economics, University of 
Pennsylvania, USA.  

• Prof. Philippe Weil - Solvay Brussels School of Economics and Management, 
Université Libre de Bruxelles, Belgium.  

• Prof. Eyal Winter2 - Department of Economics, Hebrew University of 
Jerusalem, Israel. 

 
Ms. Maria Levinson-Or served as the Coordinator of the Committee on behalf of the 
CHE. 
 
Within the framework of its activity, the Committee was requested to:3 
1. Examine the self-evaluation reports, submitted by the institutions that provide 

study programs in Economics, and to conduct on-site visits at those institutions. 
2. Submit to the CHE an individual report on each of the evaluated academic units 

and study programs, including the Committee's findings and recommendations. 
3. Submit to the CHE a general report regarding the examined field of study within 

the Israeli system of higher education including recommendations for standards 
in the evaluated field of study. 

 
The entire process was conducted in accordance with the CHE’s Guidelines for Self-
Evaluation (of September 2015). 

                                                        
1 Due to scheduling constraints, Prof. Russell Cooper did not participate in the site visits to the University 
of Haifa, Ben-Gurion University and Bar-Ilan University.  
2 In accordance with the CHE's policy, Prof. Eyal Winter did not participate in the evaluation of the 
Economics department at the Hebrew University to prevent the appearance of a conflict of interests. 
3 The Committee’s letter of appointment is attached as Appendix 1. 
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Chapter 2: Committee Procedures 
 

The Committee held its first meetings on 18.12.2016, during which it discussed 
fundamental issues concerning higher education in Israel, the quality assessment 
activity, as well as Economics Study programs in Israel. 
 
In December 2016, the Committee held its visits of evaluation, and visited the 
Academic College Tel-Aviv Yaffo, the College of Management Academic Studies, Tel-
Aviv University, Ruppin Academic Center, the Open University, Tel-Hai Academic 
College, the Max Stern Academic College of Emek Yezreel, the Hebrew University, 
University of Haifa, Bar-Ilan University and Ben-Gurion University. During the visits, 
the Committee met with various stakeholders at the institutions, including 
management, faculty, staff, and students.  
 
This report deals with the Department of Economics at Ben-Gurion University. The 
Committee's visit to Ben-Gurion University took place on December 29, 2016. 
 
The schedule of the visit is attached as Appendix 2. 
 
The Committee thanks the management of Ben-Gurion University and the 
Department of Economics for their self-evaluation report and for their hospitality 
towards the committee during its visit at the institution. 
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Chapter 3: Evaluation of Economics Study Program at Ben-Gurion 

University 
This Report relates to the situation current at the time of the visit to the institution, and does 
not take account of any subsequent changes. The Report records the conclusions reached by 
the Evaluation Committee based on the documentation provided by the institution, 
information gained through interviews, discussion and observation as well as other 
information available to the Committee.  
 
The committee was highly impressed with the economics department at Ben-Gurion 
University. The faculty and the students have a high degree of loyalty to the 
institution and to the region, and there is a sense of “family” within the department. 
The faculty has good breadth of specialization within economics, and a good balance 
between theory and application. We think the department and the university have 
great potential and many advantages to build on.  
 
While the administration seemed to be aware of the unique characteristics of 
economics in terms of recruiting and promotion, its policies in this regard are not 
consistent. To resolve this situation, the administration must draft clear and 
consistent policies for recruiting and promotion in economics that respect the 
international standards in the field.  
 
We have learned that, despite what was indicated by the administration, it takes a 
significant amount of time to extend an offer once a suitable candidate is located. To 
be competitive in the recruitment process the time span should be considerably 
shortened.  
 
The committee learned that the university administration uses the PBC budgeting 
model to allocate internal resource across faculties. While we understand the 
rationale, this model should take into account departmental performance with 
respect to subject rankings in order to correct imbalances and dispositions created 
by the model.  
 
The faculty in the department have a wide range of specializations, and a good 
foundation to build on and develop. Since the previous evaluation in 2007/8, the 
department has managed to gain strength in a broad range of fields, e.g., in 
experimental economics and in labor economics. We support the department’s 
plans to recruit faculty in macroeconomics and accounting and recommend the 
frozen position be released for recruiting, given the size of the student body in the 
department.  
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Students seem generally happy, and are appreciative of the department and the 
faculty’s attentiveness and accessibility. The committee learned of a need for a 
better balance between theory and practice in the study program, as well as for 
more English courses and courses in big data and computation. Students do not 
seem to be aware of the wide spectrum of careers that require economics education. 
There is a need for better career guidance and placement services.  
 
Funding for graduate students is limited, though the committee learned there are 
many TA positions available. There are insufficient PhD level courses, and there is 
not enough preparation of PhD students to the academic job market.  
 
The previous evaluation panel (2007/8) indicated that the "inbreeding in the 
graduate population should be ameliorated", yet nothing has changed since then. 
The explanation of the department and the institution that location is a 
disadvantage for BGU is not convincing. One way to increase its attractiveness is the 
adoption of an internationalization policy.  
  
Putting in place an internationalization policy for the department is needed, both in 
the study program, by adding more English courses and exchange opportunities for 
students (possibly by redesigning the study program to allow more flexibility and an 
abroad experience), and both in faculty recruiting policies, by eliminating the 
Hebrew requirement. Marketing the university abroad would be necessary. 
However, there might be a lack of available fellowships at the graduate level. Funds 
for fellowships should be found.  
 
The committee learned of a decline in the admission threshold in recent years. 
While we understand there is a growing competition between institutions, given the 
decline in student numbers in economics, we fear that lowering the bar too much 
will compromise the level of students accepted to the program.  
 
For the department to reach its potential, a clear vision and a strategic plan for the 
upcoming 5 years is to be drafted and implemented. The plan should address future 
recruiting and promotion plans, internationalization policy, and student recruiting 
strategies, both at the BA and the graduate level.   
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Chapter 4:  Summary of Recommendations 
 
Essential:  

1. The administration must draft clear and consistent policies for recruiting and 
promotion in economics. 

2. The recruitment process must be streamlined and accelerated.  
3. The department must formulate a strategic 5 year plan.  

 
Important: 

1. Budgeting should be based on the international ranking of the economics 
department, and not only on the PBC formula.   

2. The frozen position should be released for recruiting, given the size of the 
student body in the department.  

3. The department should draft an internationalization policy to address both 
the study program and exchange opportunities, additional English courses, 
and faculty recruiting policies (eliminating the Hebrew requirement). 

4. The department should offer more big data and computation courses.  
5. There should be better career guidance and placement services for students.  
6. There should be more PhD courses.  
7. The department should prepare PhD students for the academic job market. 
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Signed by: 

 

 

       

_________________________    ____________________________ 
Prof. Georg Winckler - Chair     Prof. Russell Cooper 

 

 

  __ __    ____________________________ 

Prof. David Dillenberger    Prof. Philippe Weil 

       

 

 

____________________________ 

Prof. Eyal Winter 
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Appendix 1: Letter of   Appointment 
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Appendix 2: Site Visit Schedule 

 
 

Economics - Schedule of site visit Ben-Gurion University Subject 
Meeting Room: Building: 72 Room: 476  

Thursday, December 29 ,2016 Participants 
09:30-10:00 Opening session with the heads of the institution  

 
Prof. Zvi Hacohen – Rector 
Prof. Gad Rabinowitz – Vice Rector 
Ms. Adi Zinger – Quality Assessment coordinator 

10:00-10:30 Meeting with the Dean of the Faculty of  Humanities 
and Social Sciences   

Prof. Haim Hames – Dean  
Prof. Dani Filc - Faculty Quality Assessment 
representative  

10:30-11:10 Meeting with the Head of the Economics 
Department 

Prof. Tomer Blumkin 

11:10-11:20 Break   

11:20-12:00 Meeting with senior academic staff with tenure *  
 

Dr. Aamer Abu Qarn, Prof. Oscar Volij 
Prof. David Wettstein, Prof. Mark Gradstein 
Dr. Roi Zultan , Prof. Aner Sela 
Dr. Karine van der Beek  

12:00-12:45 Meeting with senior academic staff without tenure   Dr. Nadav Ben Zeev, Dr. Naomi Gershoni 
Dr. Miri Stryjan, Dr. Ariel Levy 

12:45-13:30 Meeting with Adjunct academic staff *  
(up to 8) 

Mr. Ilan Ezra, Mr. Yoav Piatkovski, 
Mr. Itzhak Knafo, Dr. Yaakov Gilboa 

13:30-14:15 Lunch (in the same room) Closed-door meeting of the committee 

14:15-14:45 Open slot - Tour of the experimental lab Dr. Ro’i Zultan 
14:45-15:30 Meeting with BA students**   

15:30-16:15 Meeting with MA and PhD students**  
 

 

16:15-17:00 Meeting with Alumni**    

17:00-17:20 Closed-door meeting of the committee  

17:20-17:45 Closing meeting with heads of institution, the Dean 
of the Faculty of Humanities and Social Sciences, 
and the Head of the Economics Department  

Prof. Zvi Hacohen – Rector 
Prof. Gad Rabinowitz – Vice Rector 
Prof. Haim Hames- Dean   
Prof. Dani Filc- Faculty Quality Assessment 
representative 
Prof. Tomer Blumkin - Head 
Ms. Adi Zinger – Quality Assessment coordinator 
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