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Chapter 1: Background 
 
The Council for Higher Education (CHE) decided to evaluate study programs in the 
field of Economics during the academic year of 2015-2016.  
 
Following the decision of the CHE, the Minister of Education, who serves ex officio as 
Chairperson of the CHE, appointed a Committee consisting of: 
 

• Prof. Georg Winckler - former Rector of the University of Vienna, Austria - 
committee chair (Emeritus).  

• Prof. Russell Cooper1 - Department of Economics, Penn State University, 
USA. 

• Prof. David Dillenberger - Department of Economics, University of 
Pennsylvania, USA.  

• Prof. Philippe Weil - Solvay Brussels School of Economics and Management, 
Université Libre de Bruxelles, Belgium.  

• Prof. Eyal Winter2 - Department of Economics, Hebrew University of 
Jerusalem, Israel. 

 
Ms. Maria Levinson-Or served as the Coordinator of the Committee on behalf of the 
CHE. 
 
Within the framework of its activity, the Committee was requested to:3 
1. Examine the self-evaluation reports, submitted by the institutions that provide 

study programs in Economics, and to conduct on-site visits at those institutions. 
2. Submit to the CHE an individual report on each of the evaluated academic units 

and study programs, including the Committee's findings and recommendations. 
3. Submit to the CHE a general report regarding the examined field of study within 

the Israeli system of higher education including recommendations for standards 
in the evaluated field of study. 

 
The entire process was conducted in accordance with the CHE’s Guidelines for Self-
Evaluation (of September 2015). 

                                                        
1 Due to scheduling constraints, Prof. Russell Cooper did not participate in the site visits to the University 
of Haifa, Ben-Gurion University and Bar-Ilan University.  
2 In accordance with the CHE's policy, Prof. Eyal Winter did not participate in the evaluation of the 
Economics department at the Hebrew University to prevent the appearance of a conflict of interests. 
3 The Committee’s letter of appointment is attached as Appendix 1. 
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Chapter 2: Committee Procedures 
 

The Committee held its first meetings on 18.12.2016, during which it discussed 
fundamental issues concerning higher education in Israel, the quality assessment 
activity, as well as Economics Study programs in Israel. 
 
In December 2016, the Committee held its visits of evaluation, and visited the 
Academic College Tel-Aviv Yaffo, the College of Management Academic Studies, Tel-
Aviv University, Ruppin Academic Center, the Open University, Tel-Hai Academic 
College, the Max Stern Academic College of Emek Yezreel, the Hebrew University, 
University of Haifa, Bar-Ilan University and Ben-Gurion University. During the visits, 
the Committee met with various stakeholders at the institutions, including 
management, faculty, staff, and students.  
 
This report deals with the Department of Economics at Bar-Ilan University. The 
Committee's visit to Bar-Ilan University took place on December 28, 2016. 
 
The schedule of the visit is attached as Appendix 2. 
 
The Committee thanks the management of Bar-Ilan University and the Department 
of Economics for their self-evaluation report and for their hospitality towards the 
committee during its visit at the institution. 
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Chapter 3: Evaluation of Economics Study Program at Bar-Ilan 

University 
This Report relates to the situation current at the time of the visit to the institution, and does 
not take account of any subsequent changes. The Report records the conclusions reached by 
the Evaluation Committee based on the documentation provided by the institution, 
information gained through interviews, discussion and observation as well as other 
information available to the Committee.  
 
The committee was generally impressed with the economics department at Bar-Ilan. 
While the department and its faculty have great potential, some issues are impeding 
and undermining its progress.  
 
The current size of the faculty and the future retirements are a cause for concern. 
The department has lost 7 members in recent years, and is expecting 8 more 
retirements in the upcoming years. Unless the department recruits the similar 
number of new members, it faces an uncertain future.  
 
As long as the size and composition of the current faculty remains unchanged, the 
department has no choice but to follow a niche strategy and specialize in a few 
specific fields. If the department wishes to have a broader profile, it will require 
additional means and a different approach to hiring, size and faculty distribution. In 
any case, given the upcoming retirements, this strategic choice should be made now.  
 
Whatever avenue is chosen, the department should ensure it offers proper 
supervision from its own faculty to any PhD candidate it admits.  
 
The committee encourages the continuation of the administration’s new focus on 
quality over quantity in the research evaluation process. While the change is 
important, it seems to be insufficient to address the unique characteristics of 
economics. The current junior recruiting process, which has a pre-requisite of 
publications is not the standard in economics, and makes it difficult for the 
department to be competitive in recruiting. The process is also quite long, an aspect 
that hinders the department’s efforts even further. The promotion process seems to 
lack clarity and the committee was unable to receive concrete information about 
criteria and procedures. Both the recruiting and the promotion policies should be 
adjusted to the accepted norms in the field of economics in order to help the 
department recruit and maintain good faculty.  
 
The standard tenure track should be admitting candidates without publications, as it 
is accepted in economics internationally. If the purpose of the instructor rank is to 
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allow candidates without publications to be recruited, the committee suggests that 
the rank be abolished. The midterm review that takes place 2-3 years from the 
beginning of the appointment could serve as an additional screening device for the 
department. We realize that the position of instructor allows people an extended 
tenure clock, but this advantage could be replaced by a potential extension of the 
tenure clock for faculty in borderline cases towards the end of the tenure track.  
 
The committee learned that the department lowered the admission requirements in 
order to attract more students. While we understand the growing competition 
among institutions and the need to attract more students, the department should 
not reduce the threshold further.  
 
The study program seems to be lacking a balance between theory and practice, and 
some of the material, especially in macroeconomics seems to be outdated. We also 
see the need to emphasize developing research and academic writing skills at both 
the BA and MA level. The study program could also benefit from more courses 
taught in English and more data and computation courses, given the importance of 
such skills in the job market.  
 
The department offers an English language program parallel to the regular Hebrew 
program. While offering English courses is a step in the right direction of 
internationalization, and can help the department attract more students, the 
concept of internationalization is a broader challenge to the university than opening 
a separate international school. Internationalization requires the following: 
recruitment of international faculty, an integrated international student body 
comprised of both local and international students and internationalization at home 
(e.g. proper administrative procedures and support).    
 
An especially problematic aspect of the current situation is the lack of interaction 
between international and Israeli students. Both sides could benefit from such 
interaction and the department should redesign the programs to create a 
community of students across the board.  
 
The committee learned that adjunct faculty teach introductory core courses in 
economics. As a rule, such a practice should be kept to a minimum, and it must be 
ensured that adjunct faculty members keep in touch with the recent advances in the 
field. In cases in which adjunct faculty members teach introductory core courses, 
they should not be allowed to also serve as TAs in these courses.  
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Chapter 4:  Summary of Recommendations 
 
Essential: 

1. The department must immediately draft a strategic plan to determine its 
desired profile and vision, as well as a specific recruiting plan with respect to 
size and composition. 

2. The size and composition of the department must be commensurate with the 
strategic plan as approved by the administration.   

3. Both the recruiting and the promotion policies, at the university level, need 
to be adjusted to the accepted norms in the field of economics. 

 
Important: 

1. The current mismatch between faculty and PhD candidates’ research areas 
should be addressed in the strategic plan.  

2. The rank of instructor should be abolished.  
3. The department should not reduce the admission threshold further.  
4. The department should offer more courses taught in English and more data 

and computation courses. 
5. The department should articulate and implement an internationalization 

policy. 
6. In cases in which adjunct faculty members teach introductory core courses, 

they should not be allowed to also serve as TAs in these courses.   
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Signed by: 

 

 

       

_________________________    ____________________________ 
Prof. Georg Winckler - Chair     Prof. Russell Cooper 

 

 

  __ __    ____________________________ 

Prof. David Dillenberger    Prof. Philippe Weil 

       

 

 

____________________________ 

Prof. Eyal Winter 
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Appendix 1: Letter of   Appointment 
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Appendix 2: Site Visit Schedule 
 

Time Subject Participants 
09:00-09:30 Opening session with the heads of the 

institution  
Prof. Miriam Faust , Rector 
Prof. Amnon Albeck, Vice-Rector 

09:30-10:00 Meeting with the Dean of Faculty of Social 
Sciences 

Prof. Joseph Deutsch 

10:00-10:40 Meeting with the Chair of the Department of 
Economics 

Prof. Arthur Fishman 

10:50-10:40 Break  
10:50-11:35 Meeting with senior academic staff with 

tenure (representatives of relevant 
committees)*  

Prof. Eyal Baharad, Prof. Elise Brezis, Prof. Gil 
Epstein, Prof. Joel Guttman, Prof. Avi Weiss 

11:35-12:20 Meeting with senior academic staff without 
tenure (representatives of relevant 
committees)* 

Dr. Sarit Cohen-Goldner, Prof. Yuval Heller, Dr. Ziv 
Hellman, Dr. Gabriella Gayer, Dr. Ron Peretz, Dr. 
Amnon Schreiber 

12:20-13:00 Meeting with Adjunct academic staff* Dr. Zvi Itzkovich, Mr. Tal Patal, Dr. Eldad 
Shidlovsky, Dr. Avichai Snir 

13:00-13:45 Lunch (in the same room)  Closed-door meeting of the committee 
14:30-13:45 Meeting with B.A. students**  

15:15-14:30 Meeting with M.A. and Ph.D. students**      

15:16:00-15 Meeting with Alumni   

16:00-16:15 Closed-door meeting of the committee  

16:15-16:35 Summation meeting with heads of institution, 
Dean and Chair of the Department 

Prof. Miriam Faust, Prof. Amnon Albeck,  
Prof. Joseph Deutsch, Prof Arthur Fishman, Prof. 
Elise Brezis 
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