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Essential  

1. The administration and the department must 
make sure that the additional five positions are filled, 
without diminishing the quality of the department.  

(D) The Department will continue to advertise calls for tenure-track positions and 
devote time, energy and budget towards recruiting. The Department will continue 
to consider the widest possible range of competent candidates.  
  
(U) The recruitment process at the University is based on the principle of 
academic excellence. When an appropriate candidate is identified, we will 
consider recruiting him or her. 

2. The recruiting policy and process has to become 
fully internationalized.  

(D) The Department will consider candidates without prejudice toward their 
nationality. The Department will ensure that the calls for tenure-track positions 
will properly communicate this. Candidates selected for job talks will be based 
upon quality, field of research, and estimated likelihood that they would accept an 
offer. 
Note that some faculty members are against the Department becoming fully 
internationalized. Some are in favor of it, and others that think this should be 
done to a limited extent. 
 
(U) As mentioned above, the main principle of recruiting is academic excellence 
and most of our calls are international and published on international platforms. 

Important:  

1. The administration should establish clear and 
competitive recruiting and promotion policies that 
are adapted to the culture in economics and align 
with the common practice in the field.  

(D) The Department will work hand-in-hand with the Administration to achieve 
this goal. 
  
(U) The University appointments committee has experience in examination of 
candidates from different research fields and is aware of the unique criteria or 
parameters of each field.    
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2. The administration and the department should 
decide whether to follow a niche or a broader 
strategy.  

(D) The Department has built up specialty niches in micro theory, finance, and 
behavioral economics. The Department is contemplating further developing these 
niches while bearing in mind the need for researchers in macroeconomics and 
empirical economics. 
 
In addition, the University has approved the construction of a research center, 
titled FiBER (Finance and Behavioral Economics). The research center, pending 
funding, will allow intensified activity of research, workshops, and conferences; 
financial support for graduate students; and establishment of connections with 
other universities, governmental bodies, and corporations. 

3. There should be clear promotion guidelines at the 
department level and greater transparency regarding 
expectations.  

(D) The incoming Department Chair intends to form a committee that will 
formulate promotion guidelines for each level, and work towards greater 
transparency regarding expectations. The Department will do so with the 
cooperation and advice of the Faculty Dean. 
  
(U) The promotion process is a complex one that takes into consideration all the 
academic activities in which the faculty member engages. Indeed, the process 
examines the quality as well as the quantity of scientific publications, winning of 
research grants, participation in scientific conferences, scientific reputation, 
teaching quality, fulfillment of administrative obligations, student supervision and 
contribution to the University and the scientific community. Together with this, we 
note that publication in top-tier scientific journals and winning of competitive 
research grants are central and leading considerations in decisions regarding 
promotion. 
These criteria appear in the relevant guidelines for tenure-track academic faculty. 

4. When adjunct faculty teach core economics 
courses, the department should ensure that they are 
knowledgeable with the recent advances in the field.  

(D) The BA committee will be in touch with adjunct lecturers teaching core 
modules to discuss the syllabus and introduction of advances in the field. The 
Department is making efforts to involve senior faculty in the teaching of core 
courses. 
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5. The department should offer more English 
courses, as well as an update of statistical software, 
and courses on the use of big data.  

(D) The Department is considering introducing several courses in English, mainly 
in the 3rd year undergraduate program. Further, the Department is contemplating 
requiring students to take at least one course in English. Currently, the 
Department is shifting teaching to using Stata as a statistical package. 
Note that some faculty members are against teaching in English altogether. 
Some would like the MA program to be completely in English, and others that 
think any addition of English courses should be cautiously examined with respect 
to the needs of students. 
  
(U)  The University is constantly developing the area of Big Data in relation to 
several departments. The Faculty of Social Sciences is currently working to 
establish a School of Data Sciences in which Big Data will have a central role. 
We already have several academic faculty that are involved in this field of 
research. The intention is to offer joint courses that will serve several 
departments, including the Department of Economics. 

6. A clear strategy regarding the vision and goals of 
the PhD program should be articulated.  

(D) The Department will work to form a vision and goal for the PhD program. 

 


