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Iyar 28  , 5776 

June 5, 2016 

 

To:  

Ms. Alexandra Buslovich-Bilik 

Senior Coordinator  

Quality Assessment Division (QAD) 

Council for Higher Education 

Jerusalem 

 

 

Response to the Report of the Committee for Evaluating the  

Quality of Music department at Bar-Ilan University 
 

 

Dear Ms. Alexandra Buslovich-Bilik, 

Enclosed please find the Response to the Report of the Committee for Evaluating the Quality of the Music 
Department at Bar-Ilan University. The response was written by the Head of the Department, Dr. Avi 

Gilboa, and approved by the Dean of the Faculty of Humanities and by me. 

 

It is with great honor and respect that I write this letter of response to the evaluation report of the CHE 

committee. Reading the report I could sense, time after time, the great responsibility that the committee 

members assumed and their true concern for the Music Department. I therefore would like, first and 

foremost, to thank all of the committee members for their patience, flexibility, and good will in trying to 

solve the Department's problems.  

 

It is also my duty to update the committee regarding the major events that occurred since their visit last June 

and until this response letter was written. This contextualization is extremely important, especially since I 

replaced the former chair of the department, Prof. Ethan Haimo, on October 1, 2015. Such a change 

naturally brings with it changes in perspective, strategy, and approach in any organization. 

 

I began my term with a round of personal meetings with each and every staff member: Senior, junior, as 

well as administrative. Through this I acquired much knowledge and understanding of the main strengths 

and weaknesses of the Department. Problems, ideas, and conflicts between faculty members all came up 

very clearly. I found that in great contrast to the high quality of each and every faculty member, and his or 

her professionalism, there was great frustration on both personal and organizational grounds (and note 

similar findings of the committee in section 5 of the report). I found that there were several different 

conflicts between sections and persons in the Department. I found that the junior faculty members were 

extremely frustrated with being cut out of the loop but yet were required to do much of the foot work in the 

Department. This fragmented organizational state reflected on all other aspects of the Department including 

its vitality and vigor, its communication with the students, its communication with other Departments and 

offices in the university, and quite importantly – with potential students. The ongoing composition-

musicology conflict was, therefore, only one of many other problems that existed in the Department, perhaps 

what family psychotherapists would term an "identified patient", that is, a problem (or person) that is 

flagged as THE problem, while actually covering up for all other problems in that family. 
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It was important to give an immediate solution to the PhD composition problem but it was also important to 

put this problem in perspective and in context with the other problems in the Department. It was important 

for me not only to deal with the PhD in composition but also, and perhaps of greater importance, to find 

ways to improve the social environment in the Department, to loop-in junior staff members, and to 

strengthen the communication between Department management and students. For this purpose, I decided to 

have regular and frequent staff meetings (every other week) that would include ALL staff members. It was 

important that these meetings would be accompanied by refreshments to enable a warm atmosphere and it 

was important to schedule them frequently and regularly so as to form a steady ongoing process. It was 

extremely important to "open the doors" of this meeting to all staff members to enable a comprehensive and 

rich dialogue, and to make the junior staff more involved in decision making in the Department. To date, 

after 10 such staff meetings have taken place, the impact on staff member involvement and cohesion is 

indeed impressively positive. Concurrently, other steps have been taken to improve the integration and 

interaction between students, such as initiating musical and academic-musical events, which indeed had a 

marked effect on the general atmosphere in the Department. In addition, much effort has been put in 

strengthening the connection between management and the students, in raising money for new student 

scholarships (we practically doubled the numbers this year in comparison to previous ones), and in publicity 

to attract more students next year.         

 

In regard to the PhD in composition, I had a very narrow margin of time to make important decisions. 

During the 2015-2016 academic year, a composition PhD framework was decided upon (hereby, "the 2015 

framework") as an outcome of a faculty decision. It included 14 semester and yearly courses to be taken by 

the students in composition (8), in musicology (4), and in research (2), double and more of what is expected 

of other PhD students at Bar-Ilan University. This framework was the result of both sides not willing to 

compromise and clearly, not taking into account that there were students involved in the results of their 

debate. It was bound to fail both because the composition staff members were against it and because the 

students would not necessarily agree to such terms. A round of personal meetings I had at the beginning of 

the 2015-2016 academic year, with each of the 6 composition PhD students/candidates, pointed at the clear 

fact that none of them was planning to continue with their studies under the 2015 framework. This meant 

that the composition PhD track was under threat of closing down altogether. Indeed, a similar scenario 

already happened with the composition MA track, which was also inflated with courses to the point that 

there were no candidates to open this track and to date – it is not functioning.  

 

I decided to make an effort and find a way out of this scenario by devising a different, compromise 

framework. Knowing that more staff discussions on the subject would lead to more misunderstanding, more 

mutual insult and offence, and ultimately no foreseeable solution, I devised a framework (hereby "the 2016 

framework") that was within academic standards, that was feasible for the students, and that would be 

agreeable to most of the faculty members (especially those implementing it). In general lines it included 

requirements regarding courses that should be taken (not more than 8, including 2-3 mandatory courses in 

research and 3-4 courses in composition); what supplementary courses should be taken and in what cases; as 

well as what proportions should be kept between the compositional component and the research component 

of the dissertation and how supervision would be divided; and more. This framework was in fact more 

comprehensive than the former one since it covered all aspects of the PhD project from beginning to end, 

and not only the courses that were required for the students. It did, however, require sides to be flexible. I 

sent a draft of this framework to each of the tenured faculty members to review, with the possibility of 

commenting. After some changes were made, a final version was sent out and it was approved by 7 out of 8 
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faculty members, including by the former chair
1
. The 2016 framework was then approved by the Dean of 

Humanities with great relief. The Dean of Graduate Studies, whom I consulted with when devising the 2016 

framework, approved of it as well.  

 

It should be noted that the two composition faculty members approved the 2016 framework. However, as a 

result of the change, they asked not to head the composition section but only to teach, a request that I 

respected. I am temporarily heading the section, mainly helping out with the logistic aspects. The plan is that 

when things stabilize, and especially when Prof. Olivero recovers from the loss of her husband, full 

responsibility will be taken by her or by Prof. Levinson. Most importantly, the 2016 framework was 

presented to the PhD composition students/candidates and 5 out of 6 of them decided to continue their 

studies. The 2016 framework is clear about what is expected of the students from beginning to end, and so 

far it has been implemented successfully.  

 

In reading our responses to your recommendations regarding the composition PhD track, I urge you to 

understand the complexity of the situation and the delicacy of the compromise that was achieved, and to 

understand that further changes in the composition PhD framework might endanger the future of this track
2
.  

 

I also ask for your understanding that the composition PhD is NOT the most burning problem of the 

Department, yet it received much of the organizational efforts these past years. This problem concerns 5 of 

the 50 PhD students we have in the Department (only 10%), 5 of the total of 150 students (graduate and 

undergraduate) we have in the department (less than 5%). The Department needs to focus on the bigger 

picture, on the general development of the department, not on one specific problem. University management 

has agreed with me on this point and I hope the committee members will as well. 

 

One last event that should be noted here is the announcement of Prof. Dorit Amir's retirement in November 

2015. The committee's report explicitly refers to Prof. Amir's planned retirement in 2018-2019 and to the 

challenge this would pose to the Department (see section 4, re: music therapy). It so happened that Prof. 

Amir decided to retire earlier than expected, a decision that certainly has challenged the Department and 

University management. In a rapid sequence of decisions, University management and the Department 

management began recruiting a staff member to replace Prof. Amir. This is not to be taken for granted at all. 

The university’s problematic budgetary situation is resulting in painful cuts in manpower and new positions 

are rarely available. We greatly appreciate the cooperation and understanding of the university management 

and we hope and believe that it will continue with future retirements (see response to recommendation A1).     

Our responses and comments to the Council of Higher Education's evaluation report of the Bar-Ilan 

University Music Department are hereby enclosed. They are the result of a team effort, of decisions made in 

our newly initiated bi-weekly staff meetings. Once again, we thank the committee for its positive and 

encouraging remarks. We particularly appreciate the consideration and sensitivity in which the report was 

written. 

 

 

 

                                                 
1
 One faculty member refused to take part in the vote because he was against the procedure. 

2  So delicate is the situation that the head of the composition section, in referring to the self-report, claims that it was written 

without involving him, despite the fact that much of the self-report was concerned with the composition PhD track (the 

musicology version is that composition members were invited but chose not to take part). He also claims that the CHE committee 

in their visit to the Music Department did not ask about these points and did not give the composition staff members the 

opportunity to respond to the difficult accusations made against the composition PhD track. 
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Steps toward implementation Committee recommendation  

 A. Essential changes required # 

Given the fact that eight faculty members are to retire in 

the next six years, we wholeheartedly agree with this 

recommendation. We ask to further extend this by 

recommending that a five-year strategic plan ('Tochnit 

Chomesh') is written in the forthcoming year (by June 

2017) in which the future vision of the Music Department 

after retirements is outlined. Such a plan, which should be 

devised by representatives of the department and dialogued 

and approved by the Rector and the Dean of Humanities, 

will clarify what sections of the department should be 

strengthened; what potential staff members should be 

pinpointed and recruited; and within what time span these 

plans should be implemented. The university 

administration has recently proved its support of the 

department when appointing a position to replace Prof. 

Dorit Amir post retirement and we hope and believe that 

this support will continue. 

The university administration needs to 

inform the Department in a timely 

fashion (optimally two years in 

advance of each impending retirement) 

how many of the lines to be vacated by 

impending retirements will be replaced 

as those retirements occur.   

 

1 

We agree with the committee's recommendation to form a 

core curriculum for students in musicology and 

composition. It should be noted, however, that Bar-Ilan 

University PhD students are required to take a basic 

number of courses (between 6 and 8 semester courses 

throughout 4 years, depending on the department) so that 

they can invest most of their energy in promoting the 

dissertation. Keeping in line with this standard, the core 

curriculum needs to be small (about 3 courses), so as to 

leave opportunities to take other courses that will promote 

their specific field of research (see recommendation 2j). 

Given these limitations, we will form a core curriculum 

that focuses on equipping the PhD student with tools to 

conduct research. The 2016 framework referred to above 

includes this component. 

A core curriculum.  The doctoral 

faculty in musicology and composition 

should specify a required core 

curriculum for all students in those 

areas, consisting of courses with the 

goal of establishing a baseline of 

general knowledge and fluency in a 

range of aspects of musicology and 

theory so that students are at least 

introduced to the widest possible 

perspective of music scholarship at the 

present time.  At least some of these 

required courses should include a 

significant research and writing 

component with a required final paper 

that would demonstrate proficiency in 

the subject (including awareness of the 

relevant primary and secondary 

literature) as well as skills in scholarly 

writing. 

2h 
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The 2016 framework was clearly stated to all PhD students 

in composition and it will be clearly stated to entering PhD 

students. It will be posted in the department’s homepage in 

the section describing the PhD program. 

These core curricular requirements 

should be clearly laid out to entering 

students in musicology and 

composition, and adhered to in a 

manner that is transparent and 

equitable. 

2i 

We agree that beyond the core curriculum, specific courses 

are specified individually for each student according to his 

or her field of expertise. It would be most advisable that 

these courses are chosen in consultation with the students' 

supervisor(s) and confirmed by the head of the department 

and the department secretariat, thus ensuring that available 

and relevant courses are assigned. A list of such courses 

will be prepared every year. 

The curriculum in individual major 

concentrations.  Beyond the collective 

core curriculum required of all 

doctoral students, required courses 

specific to concentrations in 

musicology and composition should be 

specified in writing by the respective 

faculty of these sub-fields (musicology 

and composition), including sample 

syllabi for those courses.   

 

2j 

A list of courses available for PhD students will be 

published every year and distributed among doctoral 

faculty and PhD students. 

The entire doctoral faculty and all 

entering students should receive these 

curricula. 

2K 

We will avoid cases in which PhD students take the same 

courses or seminars repeatedly. In rare cases in which 

repeats will be approved, it will be clear from the syllabi 

how the content of the repeated course differs from 

semester to semester. 

Course syllabi.  If a course/seminar is 

to be taken repeatedly by students as 

part of their degree requirement, it 

needs to be clear from syllabi how the 

content of the course is not the same 

from semester to semester.   

2L 

The committee's recommendation to require PhD students 

to take a comprehensive qualifying examination that tests 

their knowledge of the core curricular areas is based on 

recommendation 2h to create a wide core curriculum. 

Note, however, our response to recommendation 2h and 

see that the conditions enable a limited core curriculum, 

which would be most advisably committed to research 

abilities. We, therefore, believe that a final research paper 

that will be written in one of the core curriculum courses 

can sufficiently replace the exam. 

Qualifying examination.  Upon 

completion of required coursework, 

doctoral students should take a 

comprehensive qualifying examination 

that tests their knowledge of the core 

curricular areas mentioned in point 1 

above prior to the process for 

approving their individual dissertation 

topics.  

 

2M 
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For many years, a graduate colloquium has been taking 

place in the Department every 2-3 weeks. Special attention 

will be given to avoid the possibility that other doctoral 

courses are scheduled with the colloquium. The topic of 

the colloquium, its contents and framework was discussed 

in staff meetings this year and a committee was assigned to 

form a colloquium framework that will be relevant and 

appealing to students of all sections in the Department. We 

agree that the content of the colloquia include a 

combination of presentations and creative work by doctoral 

students and faculty as well as by outside researchers and 

creative musicians. 

Doctoral colloquia.  The Department 

should have regularly scheduled 

graduate colloquia that occur at least 

several times per semester, with 

attendance required by all doctoral 

students.  No other doctoral courses 

should be scheduled when the 

colloquia are scheduled.  (Should other 

courses be re-scheduled to conflict 

with the colloquia, the Department 

must insist that students attend the 

colloquia to maintain their status as 

students in the doctoral program.  See 

point 2 immediately below.)  The 

content of the colloquia should be 

decided upon by the doctoral faculty, 

and should include some combination 

of presentations of research and/or 

creative work by doctoral students and 

faculty, as well as by outside 

researchers or creative musicians 

covering over time the range of topics 

studied by students in the program.   

2N 

We agree with this recommendation. However, taking into 

account the large number of doctoral students in the 

department, we suggest dividing this responsibility among 

two or three staff members (possibly, one for musicology 

students, one for composition students, one for music 

therapy students). These staff members will be responsible 

for MA students in that section (see our response to 

recommendation B1 and how we started implementing this 

recommendation). 

A Director of Graduate Studies.  The 

doctoral faculty or the Department 

Chair should appoint a doctoral faculty 

member to be Director of Graduate 

Studies.  The Director of Graduate 

Studies should keep track at least once 

per year of the progress of all students 

through the curriculum. 

 

2O 

Requirements for the doctoral dissertation and especially 

for the research portion of the composition PhD are clearly 

specified in the 2016 framework. This framework was 

presented to the PhD students at the beginning of the year 

and it will be presented and explained to all incoming PhD 

students. It is essential that students are aware, from the 

start, what is expected of them. 

The dissertation requirement.  

Requirements for the doctoral 

dissertation and for the research 

portion of the doctoral degree should 

be specified clearly in writing.   

2P 
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It is the duty of the secretariat to make sure that double 

scheduling does not occur and it is the duty of the Head of 

the Department to correct staff members who mistakenly 

do so. In any case, after scheduling has taken place, no re-

scheduling will be possible without the Department Head’s 

approval. 

The Department must ensure that 

courses are scheduled so that there are 

not time conflicts between courses that 

are required and/or desirable for given 

cohorts of students.  Courses also need 

to be monitored so that they meet at 

the scheduled times, and are not re-

scheduled by faculty members in ways 

that create such time conflicts.  If such 

changes occur, the Department must 

insist that students attend the originally 

scheduled course, and not the course 

that changed its schedule.  

3 

The committee's recommendation to schedule (separate) 

graduate colloquia for the music therapy program 

contradicts recommendation 2N, which encourages a joint 

colloquium for all graduate students. A series of 

discussions we conducted in staff meetings earlier this year 

resulted in a strong opinion that we must avoid dividing 

colloquium lectures for students in different sections of the 

Department and instead, invest in a rich colloquium that 

will include a variety of topics and learning strategies, so 

that it is relevant to students of all sections.     

Establish regularly scheduled graduate 

colloquia for the music therapy 

program.  

 

4 

See our comment to recommendation A1. The university administration (Rector 

and Dean of Humanities) needs to 

clarify to the furthest extent possible 

what lines will be available to replace 

the eight faculty members who will be 

retiring during the next eight years.  

This should be done two academic 

years prior to each impending 

retirement. 

5 
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We highly agree with this recommendation. It is apparent 

that the conflicts concerning the PhD program in 

composition have taken a toll on the students and the staff 

members involved, and have damaged the reputation of the 

music departments. We see the negative atmosphere that 

has resulted from this conflict as part of a larger social 

situation in the Department that must be improved. For this 

purpose, the Head of the Department devised the 2016 

framework, which was approved by 7 of the 8 tenured 

faculty members, and by the university management. In 

addition, and in reference to the bigger perspective of the 

Department, we have initiated measures to create a warmer 

atmosphere in the Department such as having frequent and 

regular staff meetings that include all staff members. The 

meetings are accompanied by refreshments and are 

conducted in an accepting manner. They focus on the 

productive aspects of the Department and on what can be 

done to improve it. 

Put an end to the years of strife 

concerning the Ph.D. program in 

composition. Specific suggestions and 

changes are presented elsewhere in 

this report.  

 

6 

This year we opened new elective courses, so the 

possibilities for students are now much more varied. 

Although we did this without generating extra expenses 

(by more fully utilizing our human resources, e.g., courses 

given by Prof. Emeritus and by PhD students), the full 

implementation of this recommendation requires university 

funding. 

Increase the number of electives 

offered for undergraduates and 

master’s students.   

 

7 

We plan to bring this suggestion up for discussion in our 

staff meetings during the current year and to see how it is 

possible within our manpower limitations. Possibly it 

would be advisable to create one system for undergraduate 

students that is based on the department secretariat 

manpower and a system for graduate students that is based 

on the "department committee" ("vaada machlaktit"), 

which is obliged by university regulations to be in touch 

with research students, and with the students' supervisors. 

Create a student advisement system 

whereby students meet with a faculty 

advisor at regular intervals about their 

progress toward their degree.  Ideally, 

this should happen when the student 

registers each semester; if that is not 

possible logistically, then the student 

should meet an advisor once each 

academic year.  A written record of the 

advisement should be kept in the 

Department office.   

 

8 

 

 

 



 
 הרקטורסגן לשכת 

Office of the Vice Rector 

 

 

Fax: +972 3 535 2649 :פקס  vicerec.office@biu.ac.il  Tel: +972 3 531 7808 :טל 

Bar-Ilan University (RA), Ramat Gan 52900, Israel • www.biu.ac.il • ישראל52900, רמת גן )ע"ר( אילן-אוניברסיטת בר ,  

 

9 

 B. Advisable changes 

required 

 # 

We agree with this recommendation. It is essential that 

graduate students have a clear address to turn to whenever 

they have a question. To this extent we have already 

appointed a graduate coordinator for musicology, for 

students involved in research projects in music education, 

for students in the music technology program, and for 

students in music therapy. When the situation in the 

composition section stabilizes, we will appoint a 

coordinator there too. 

Appoint a graduate coordinator 

in musicology, and create a 

transparent process for the 

appointment of coordinators 

for the various curricula within 

the Department.   

 

1 

We agree with this recommendation. We believe that 

after the second round of the present evaluation is 

finalized (in 2-3 years), we will have a more accurate 

estimation as to when exactly to conduct this self-

evaluation, perhaps as close as possible to the period of 

retirements.   

Given various issues discussed 

in this report as well as all the 

issues connected with the large 

number of impending 

retirements, it would be 

beneficial for the Department 

to undertake at least a small-

scale self-evaluation in 3-5 

years, with all constituencies 

(especially all full-time 

faculty) participating.   

2 

The course requirements are under continuous revision, 

since technology is constantly updating. For example, this 

year we have included new aspects of interactive systems 

(jitter) that significantly developed the recent versions of 

the music programming language MaxMsp. Regarding 

open source software, we currently rely on non-open 

sources (integrated product bundle) MaxMSP and 

AbeltonLive since they are considered the industry 

standard and an open source alternative does not exist at 

the moment. However, this will most likely change in the 

near future and when it does – we will follow and 

integrate it in class. Despite the fact that we do not yet use 

open source for all the learned applications, there are 

some domains in which we do use open source software 

in class. A notable example is the usage of PRAAT )for 

audio analysis) and supercollider )for algorithmic 

music/sound synthesis . 

Rework the required course in 

music technology, focusing on 

computer-based research and 

tools, and using open-source 

software when possible.   

 

3 



 
 הרקטורסגן לשכת 

Office of the Vice Rector 

 

 

Fax: +972 3 535 2649 :פקס  vicerec.office@biu.ac.il  Tel: +972 3 531 7808 :טל 

Bar-Ilan University (RA), Ramat Gan 52900, Israel • www.biu.ac.il • ישראל52900, רמת גן )ע"ר( אילן-אוניברסיטת בר ,  

 

10 

This recommendation is already implemented. Several of 

the new elective courses we added this year (see response 

to recommendation A7) enable exactly this kind of mix of 

students from different sections of the Department. We 

plan to continue this 'integrative' policy in the future 

whenever possible. 

Seek courses within the 

Department that could be made 

available and inviting to 

students from different 

curricula within the 

Department.   

 

4 

According to updated CHE regulations, it is no longer 

possible to enroll in a minor degree (Bar-Ilan University 

will begin implementing this next year). This 

recommendation is, therefore, no longer applicable.  

Do not dissuade potential 

applicants for the 

undergraduate courses from 

opting for a music minor 

degree, as this may allow 

talented applicants from 

various departments to enrich 

the intellectual climate of the 

department. 

5 

The committee's recommendation to expand curricular 

offerings in the history and theory of Western music and 

in ethnomusicology is much a function of the staff 

members we can recruit in upcoming years and the 

budget we receive from the university. Based on the 

present budget and available manpower, we can barely 

offer the basics in these fields. In particular, 

Ethnomusicology has suffered severe cuts throughout the 

past decade. We intend that the five year strategic plan 

mentioned in our response to recommendation A1 will 

include relevant staff members to re-establish a stronger 

holding of this field in our Department. It is also our 

intention to seek possibilities for adding single courses in 

the recommended fields but this can also only be 

implemented with proper funding. 

Expand curricular offerings in 

the history and theory of 

Western music and in 

ethnomusicology.  In 

ethnomusicology, this could 

happen by exploring 

interactions with other 

departments, such as 

anthropology. 

 

6 
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11 

To date there are two joint faculty positions, one together 

with the School of Education, and another with the 

Interdisciplinary Department of Social Sciences. Such 

hires, however, have some drawbacks because the 

university prefers staff members who are fully committed 

to one department. It also places the staff members in an 

uncomfortable position where they have to invest in two 

offices, yet they belong to neither. 

We fully agree with the recommendation to encourage 

research collaborations with other departments and will 

encourage staff members to do so. 

Explore collaborations with 

other departments and 

programs of the university, 

including joint faculty hires, as 

a way of maintaining the 

Department’s strengths during 

the coming years of faculty 

retirements.  

 

7 

We will aim, as much as possible, at hiring new faculty at 

a variety of stages in their careers. This is, of course, a 

function of positions available from university 

management. In any case, when writing the five year 

strategic plan (see response to recommendation A1) this 

will be one of the leading principles.    

When faculty searches occur, 

the Department should 

consider hiring new faculty at 

a variety of stages in their 

careers.   

8 

We highly agree with the committee's recommendation to 

aspire to hire a senior faculty member in music education. 

Until the university offers the resources for this, we will 

encourage the fuller involvement of our faculty member 

who professes in this field. She is one of the leading 

figures in music education in Israel and can help promote 

this field in our Department. Beginning this year, this 

faculty member began to supervise PhD dissertations 

focused on music education. We found that the demand 

for this is extremely high. 

Among the hires, the 

committee supports many 

faculty members’ aspiration to 

hire a senior faculty member in 

music education.   

 

9 

We highly agree with this recommendation. Since the 

beginning of the current academic year, staff meetings 

include all staff members and this enables the non-

tenured staff to be "in the loop", give their valuable input, 

and contribute to the running of the department. 

Find ways to draw upon the 

skills of junior (non-tenured) 

faculty in the running of the 

Department.   

 

10 
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12 

For years this has been the policy in the Department. 

During the present year, for instance, the Music 

Department hosted a distinguished musicologist (semester 

A) and a distinguished music therapist (semester B). To 

continue this tradition we will reserve funds for this cause 

but will need matching funds from the university.   

Bring distinguished guests to 

campus for visits of a few days 

at least once per semester, 

during which they would 

perform and/or lecture, attend 

classes, and meet with students 

individually or in small groups.   

 

11 

We began discussing this issue in staff meetings and 

appointed an internal committee to come up with a 

colloquium plan that will be rich in content, variable, and 

yet relevant to students of all sections of the Department. 

This recommended plan will be implemented in next 

year’s colloquium. 

Expand the Department’s 

doctoral-level colloquium to be 

required of all doctoral 

students with presentations by 

visiting scholars and artists 

(see point 5 immediately 

above), faculty, and students.  

This would provide an 

important opportunity to 

present research and works in 

progress with the goal to create 

more interactions in the 

departmental community. 

12 

We highly agree with this recommendation and already 

began in its implementation. To give some examples, a 

room was allocated for student activities with a place to 

meet, make music, and eat; Connection between the 

management and the students and their representatives 

was strengthened and collaborations were initiated; 

Several student gatherings took place with refreshments 

at the rate of about once every two months; A very 

successful student concert took place. We plan to 

continue this policy in following years. 

Create opportunities for 

students in different majors to 

meet each other.  

13 

See response to recommendations A2N and B12. Rethink the doctoral 

colloquium so that students in 

music therapy have lectures 

related to their studies. 

14 
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In the summer of 2015 we received a generous donation 

to open a music therapy clinic and it will enable 

purchasing some of the instruments on the committee's 

recommended list. We believe that further funding for 

this and subsequent implementation of this 

recommendation should be a joint effort of the Music 

Department in recruiting a donor for this purpose, 

matched with university funding.  

Update technology and 

instruments for music therapy:  

-- 2 pianos (acoustic and/or 

high level digital pianos) 

-- a good drum-set 

-- video and audio recording 

gears for capturing clinical 

sessions for supervision and 

research purposes 

-- computer with music 

analysis software 

-- classical guitars (at least 2) 

-- electric guitar and amplifier 

-- a selection of percussion 

instruments (djembe 

drums,  wind and string 

instruments. 

15 

 

 

 

 

We thank the CHE Committee for the helpful recommendations and hope to continue to improve the quality 

of the Department of Music. 

 

 

 

 

  

        Sincerely, 

                                 

   

 

          Prof. Amnon Albeck 

     Vice Rector               

     In charge of Quality Evaluation 

 

 

 

  

Cc:  

Prof. Miriam Faust, Rector 

Prof. Shifra Baruchson, Dean, Faculty of Humanities 

Dr. Avi Gilboa, Head, Department of Music 


