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Response to Quality Assessment Committee 

 

Timetable Steps Towards Implementation Committee Recommendation 
MSW Program 
Commencement- 
November, 2016 

The School of Social Work has developed 
an MSW Program that focuses on 
Intervention with Children and 
Adolescents. The focus of the program 
reflects the need for intervention among 
these age groups, their families and 
communities in Israel and in the Negev 
region in particular.    The MSW program 
has already been approved by The Israeli 
Council for Higher Education. 

1. Study Programs-Consider 
the rationale and necessity 
for any proposed MSW 
degree program 

The call for tenured 
faculty position is 
still open. We hope 
to recruit a faculty 
member in this 
field in the next 
academic year. 

The School published a call for a tenured 
position in this area of expertise. To date 
we have not recruited a suitable 
candidate in this field.  
The School recruited two adjunct 
lecturers with expertise in the field of 
social policy. Neither is currently 
interested in a tenured faculty position.  

2. Study Programs-
Prioritize the recruitment of 
a faculty member with 
expertise in the area of social 
policy 

November 2016: 
Second and third 
year students will 
be  placed in 
services with 
community work 
practicum 
opportunity; 
Third year students 
will engage in 
policy practice 
through a new 
policy practice 
course. 

The BSW Program in the School of Social 
Work is based upon a generalist approach 
and grounded in the context of person-in-
environment. This approach is suited to 
the BSW level and reflects the 
professional reality in Israel.   The Field 
Placement Unit Director is currently 
enlisting new field practicum placements 
for the 2016-2017 academic year to meet 
this recommendation. In addition The 
Field Placement Unit, together with the 
community work course instructors and 
the fieldwork seminar instructors have 
already begun to work with the field 
practicum placements to expand 
community work opportunities. 

3. Study Programs- 
More community work and 
policy practice practicum 
opportunities need to be 
provided. 
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Commencement-
November, 2016 

Policy practice lecturers in the new policy 
practice course (see above) will begin to 
work with supervisors (of student field 
practicum) and fieldwork seminar 
instructors to advance policy practice in 
field placement settings. 

4. Study Programs- 
Practicum supervisors 
provided with training to 
ensure policy practice 

Complete Two senior faculty members have been 
appointed: 
Prof. Riki Finzi-Dotan; Prof. Orit Nuttman-
Shwartz 
 

5. Human Resources-
Faculty- 
The College should appoint 
two senior faculty members 
with both a well-established 
research track record and 
depth of professional 
experience as a social worker 
to offer formalized mentoring 

November, 2016-
Commencement of 
Series of Trainings 
for Faculty 

The Chair of the School of Social Work is 
currently working with the Director of the 
Center for The Enhancement of Teaching 
as well as with the Academic Director of 
the Bedouin Academic Program to 
develop a series of trainings for the 
School Faculty to further address the 
needs of students from disadvantaged 
backgrounds   

6. Teaching and Learning 
Outcomes- 
The College, through its 
Center for the Enhancement 
of Teaching, should invest 
much more heavily in the 
training of faculty members 
in serving students from 
disadvantaged backgrounds 

Complete The College currently supports groups of 
more than fifty students by appointing a 
teaching assistant to the course.  
The College will provide additional 
teaching assistance for diverse groups 
with special needs.  

7. Teaching and Learning 
Outcomes- 
It is recommended that the 
College provide additional 
resources to faculty members 
involved in teaching such 
students (i.e. lighter teaching 
loads, TAs, writing support, 
etc.) 

Implementation 
Completed-October 
2017 

The Education Committee in the School of 
Social work is currently developing a 
standard framework headed "Expected 
Learning Outcomes" that will be included 
in every course syllabus according to 
Blum's taxonomy as defined in Bologna's 
accreditation. 

8. Teaching and Learning 
Outcomes- 
Expected learning outcomes 
for all courses/subjects 
taught in the School of Social 
Work should be articulated. 

 Teaching workloads are defined by the 
Israeli Council for Higher Education.  

9. Research- 
The Sapir College should 
invest more heavily in 
working towards a reduction 
in teaching workloads, 
research support and the 
establishment of a formal 
mentoring program. This, in 
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order to meet its expectation 
for improved research 
productivity. 

Efforts to recruit 
faculty from the 
part-time and 
adjunct faculty will 
continue. 

The School of Social Work has recently 
appointed Dr. Menny Malka, a well-
performing adjunct faculty member for a 
tenured faculty position.  

10. Human Resources-
Faculty- 
As other faculty positions 
become available, it is 
recommended that Sapir 
College look to its well-
preforming part-time and 
adjunct faculty members to 
fill vacancies. 

2017-Necessary 
funding enlisted. 

The College is currently enlisting 
necessary funds to renovate an 
appropriate building on campus that will 
become the School of Social Work. This 
will free up rooms to enable the faculty to 
have appropriate office space. 

11. Infrastructure- 
Faculty need to be provided 
with private offices in order 
to allow faculty to optimally 
perform their teaching, 
student advising and 
research roles.  

 Please see #11 12. Infrastructure- 
Sapir College will need to 
make a commensurate 
investment in infrastructure 
in order to ensure that the 
quality of the new program 
offerings is not compromised 
by insufficient facilities for 
faculty members and 
students.    

 


