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Chapter 1- Background 
At its meeting on October 31, 2006 the Council for Higher Education (CHE) decided to 
evaluate study programs in the field of Psychology and Behavioral Sciences during the 
academic year 2006-2007. 
 
Following the decision of the CHE, the Minister of Education, who serves ex officio as the 
Chair of the CHE, appointed a committee for the evaluation of the academic quality of 
Psychology and Behavioral Sciences studies on April 29, 2008.  On October 7 the 
committee was expanded and it currently comprises the following members1: 
 

• Prof. Susan Andersen, Department of Psychology, New York University- 
Committee Chair, U.S.A 

 

• Prof. Victor Azarya, The Department of Sociology and Anthropology, Hebrew 
University (emeritus), Israel 

 

• Prof. Yinon Cohen, Department of Sociology, Columbia University, U.S.A 
 

• Prof. Susan Goldin-Meadow, Department of Psychology, University of 
Chicago, U.S.A 

 

• Prof. Avishai Henik, Department of Psychology, Ben-Gurion University of the 
Negev, Israel 

 

• Prof. Morris Moscovitch, Department of Psychology, University of Toronto, 
Canada 

 

• Prof. Steven J. Sherman, Department of Psychology, Indiana University, U.S.A 
 

• Prof. Varda Shoham, Department of Psychology, University of Arizona, U.S.A 
 

• Prof. Seymour Spilerman, Department of Sociology, Columbia University, 
U.S.A 

 

• Prof. Sidney Strauss - Chief Scientist at the Israeli Ministry of Education 
(previously- Department of Psychology and School of Education, Tel Aviv 
University), Israel  

 

• Prof. Barbara Tversky, Department of Psychology, Stanford University, U.S.A 
 
Ms. Alisa Elon- Coordinator of the Committee on behalf of the CHE. 

                                                 
1
 Due to the fact that there were 12 departments undergoing evaluation, committee members divided the 

visits amongst themselves. 
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Within the framework of its activity, the Committee was requested to submit the following 
documents to the CHE: 

1. A final report for each of the institutions which would include an evaluation of 
Psychology and Behavioral Sciences study programs, the Committee's findings and 
recommendations. 

2.  
2.1 A general report regarding the status of the evaluated field of study in Israeli 

institutions of higher education. 
2.2 Recommendations for standards in the evaluated field of study. 
 

The Committee's letter of appointment is attached as Appendix 1. 
 
The first stage of the quality assessment process consisted of self-evaluation, including the 
preparation of a self-evaluation report by the institutions under evaluation.  This process 
was conducted in accordance with the CHE’s guidelines as specified in the document 
entitled "The Self-Evaluation Process: Recommendations and Guidelines" (December 
2006). 
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Chapter 2-Committee Procedures 
 
During May – June 2008 Committee members conducted full-day visits to five of the twelve 
institutions whose Psychology and Behavioral Science study programs the committee was 
requested to examine.  
 
During these visits, the Committee met with the relevant officials at each institution, as well 
as with faculty members, students and alumni, and also conducted a tour of the campus. 
 
This report deals with the School of Behavioral Sciences at Netanya Academic 
College. 
 
The Committee's visit to Netanya Academic College took place on June 2, 2008. 
 
The following members of the committee participated in the visit to Netanya Academic 
College: 

• Prof. Susan Andersen- Committee Chair 

• Prof. Varda Shoham 

• Prof. Seymour Spilerman 

• Prof. Sidney Strauss 

• Prof. Barbara Tversky 
 
The schedule of the visit, including the list of participants representing the institution, is 
attached as Appendix 2.  
 
The members of the committee thank the management of the institution and the School of 
Behavioral Sciences for the self-evaluation report and for their hospitality towards the 
Committee during its visit. 
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Chapter 3- Evaluation of the School of Behavioral Sciences at the Netanya 
Academic College  
 
Background  
 
The Netanya Academic College was established in 1995. 
 
The institution's self-evaluation report states that at the time of writing there were a total of  
3,188 students at the college of whom 2,881 were studying for a BA degree and 307 for an 
MA degree.  
 
The School of Behavioral Sciences was granted permission to register students and 
conduct academic courses toward a B.A. in Behavioral Sciences in 1997.  In 2000 it was 
granted full accreditation. 
  
There are two B.A. tracks: the psychology track and the human resources management 
track (previously there were a theoretical track and a practical track). 
  
According to data provided by the Central Bureau of Statistics, the total number of 
students studying for a BA in Behavioral Science in 2006 was 248. 
 

Mission and Goals 
 
As indicated in the self-evaluation document, Netanya Academic College was founded with 
the mission of bringing higher education to the Sharon region, in part as a vehicle for 
economic development in the region and Netanya – a laudable aim that the institution 
seems to be steadily achieving.  The college aims to reach out to diverse groups, by 
making use of innovative mentoring programs in exchange for scholarships, for example, 
enabling Ethiopian Jews and Israeli Arabs to obtain an education while serving as role 
models to young people of the same background to promote civic engagement.  The 
School of Behavioral Sciences is equally committed to serving talented residents of the 
region whose psychometric examination may not qualify them for university admission.   
 
The self-evaluation document states that the School of Behavioral Science seeks to 
provide a broad, interdisciplinary education in the behavioral sciences that combines 
studies from the disciplines of psychology, sociology, and anthropology.  The objective is 
primarily to prepare students for careers in business and in the helping professions, 
including preparation for graduate work in sociology, psychology, social work, and 
business.  To facilitate this, the program offers two tracks:  Psychology and Human 
Resource Management.   
 
While the program is labeled “interdisciplinary,” the course list suggests it is, in fact, 
“multidisciplinary.”  Rather than offering largely integrated courses, the program introduces 
each discipline with a core course.  The committee concurs with this approach—with 
exposing students to courses that delve deeply into disciplinary areas before undertaking 
interdisciplinary study. This approach is designed to ground students in each discipline 
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before integrating them and then facilitating that integration in advanced courses. 
Psychology is positioned at the core of the school’s aims as is evident in the many 
psychology course offerings that students take.  However, many of these courses offered 
toward the BA in Behavioral Science are taught by faculty not in psychology because there 
are no full-time faculty in psychology in the department.  Similarly the psychology track that 
the department claims to have within the BA degree is inadequately staffed by 
psychologists on the full time faculty. Because the quality and existence of a track hinges 
on having full-time faculty in the discipline to deliver the curriculum, the department is not 
currently meeting its own aims for such a track.  Independent of the track itself, the 
interdisciplinary goals of the program also include psychology among the three disciplines 
represented in the program and this goal too would be better served if there were 
psychologists on the faculty.   
 
To fully integrate the three disciplines in the department, the department should offer two 
or more third-year courses that are team taught by faculty from different disciplines.  These 
courses should emphasize the differing approaches for analyzing specific issues, and 
integrating them, something that seems to be done now in the course “Youth Violence.”  
Second and third year courses should, in addition, demand more empirical and statistical 
reasoning, enabling students to apply the statistical knowledge they master in the first year 
in the context of advanced courses, solidifying students’ technical expertise.  Finally, 
students should have first-hand research experience as part of their BA-level training in 
Behavioral Science.  This provides students with the tools they need to interpret and 
evaluate both the research on which the behavioral sciences are based and the research 
they will need to understand and evaluate throughout their careers.   
 
Overall, the committee sees the program’s goals as appropriate for the educational needs 
of the region, and they seem to be carried out quite out well – with the exception of 
obstacles noted.  Approximately half of graduating students acquire the necessary 
academic training to continue their studies beyond the BA degree, and those entering the 
labor force appear to have knowledge in human resource management that is adequate 
for Israel’s labor market.  
 
The Program of Study 
 
The School of Behavioral Science offers a BA in Behavioral Science in a program that 
aims to expose students to the disciplines of psychology, sociology, and anthropology by 
focusing on coursework in each area.  The program then offers students the opportunity to 
focus on one of two tracks:  Psychology or Human Resources Management.  During the 
first year, they take introductory courses in each of the main disciplines in the department 
and in the second they move on to more advanced courses in the disciplines, while 
beginning to focus more on the track of their choice.  In their third year, they continue to 
gain knowledge in their chosen field, while also completing a pro-seminar that offers them 
an opportunity to examine a particular topic from the perspective of each of the main 
disciplines in the program.  Given that proficiency in reading behavioral science literature 
in English is important for depth in the field as well as for graduate school and for 
professional life, it is also desirable that the basic textbook for at least one and preferably 
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more of the core courses be in English.  For the same reasons, assigning key journal 
articles in English is needed for at least one and preferably more of the advanced courses.  
 
From the committee’s perspective, the overall strength of this program is that it aims to 
offer students a solid exposure to the individual disciplines before attempting to integrate 
these approaches into a coherent whole in intellectually.  This seems to the committee to 
be an intellectually sound approach, although difficult to implement well given the current 
faculty and structure of the program. 
 
In particular, it would be valuable to ensure, as noted, that two or more advanced courses 
integrate the three disciplines in ways that allows students to directly compare the differing 
approaches taken by the disciplines (possibly by cross-disciplinary team-teaching).  The 
pro-seminar in the third year currently does this and the committee applauds its inclusion 
in the curriculum.  Offering students such exposure in other courses would seem to be 
critical for solidifying their capacity to think in interdisciplinary terms.  Second and third 
year courses should also be refashioned, as noted, to require that students use the 
statistical reasoning they have learned.  First year students are currently required to take 
two semesters of statistics, which we again applaud, but they also should make direct use 
of this technical preparation in the substantive advanced courses.  Based on the syllabi 
provided by the department, for example, the third-year course on social stratification does 
not list readings grounded in statistical argumentation, which is particularly unfortunate 
since this field has become quite technical and there are many examples of statistical 
reasoning that students could usefully read.  This should take place in all advanced 
courses – e.g., by reading original journal articles that include statistics, as this is crucial to 
excellence in BA-level training in Behavioral Science.  Students should be required to use 
their statistical training in advanced courses.  Moreover, they should have research 
experience to solidify their learning and to increase the excellence of their undergraduate 
education.  
 
A downside of the program, as noted, from the committee’s perspective, is that there are 
very few faculty in the discipline of psychology.  At the same time, the school is top-heavy 
in one specialization, i.e., human resource management (a subfield of organizational 
behavior), in spite of the on-paper statement that the department includes psychology 
among the three disciplines intermixed in the department and in spite of the existence of a 
specialized track in psychology.  The lack of psychologists is an obstacle to effectively 
training students in this aspect of behavioral science and more precisely prevents the 
existing psychology track from thriving.  Presumably this is why few students pursue this 
track.  Assuming that the program does not opt to abandon the psychology track, it is 
imperative that the track be further developed (or abandoned) by recruiting faculty in 
central areas of psychology, e.g., cognition, social psychology, developmental, and 
personality.  This would facilitate a more thorough and up-to-date curriculum in psychology 
than currently offered.  
 
The committee is generally impressed with the course list in psychology that all students 
are required to take, but the committee is concerned that the faculty teaching these 
courses are often not full-fledged psychologists.  Some are trained mainly in organizational 



 

Committee for the Evaluation of Psychology and Behavioral Sciences Studies 

Netanya Academic College Report 

 

8

behavior, business administration, or human resource management, it is the committee’s 
view that this compromises the stated representation of psychology in the department and 
may compromise the quality of these courses.  For such courses to be taught in up-to-date 
terms requires that they are taught by active, full-fledged psychologists.  Beyond the hiring 
needed to cover these basic courses, more still will be required if the specialized 
psychology track is retained, which would greatly improve its excellence and capacity to 
attract students.  
 
Overall, the committee’s impression, based on its meetings, is that the college and the 
school seem to be happy, productive entities.  Everyone, from the administration to 
students reported high morale.  The committee was impressed with the vision with which 
the college was established -- to attract broader segments of the population to higher 
education and at the same time and to raise the economic and cultural atmosphere of 
Netanya – goals that seem to the committee to have been admirably accomplished in a 
short time, at least based on the committee’s meeting and tour of the campus with the 
president of the college.  These strengths make it worthwhile to strive for improvement in 
this department that has its own existing strengths.  
 
Faculty and Teaching 
 
The faculty expressed enthusiasm and commitment to the college, and to fostering the 
students’ career goals.  The students attest to faculty’s accessibility, openness, and ability 
to guide them in their career choices as well as to support them in difficult times.   
 
The college supports the faculty, and, in particular, faculty research, both by offering travel 
funds to faculty for speaking at conferences and by instituting a teaching load of 8 courses 
per year.  Faculty share offices, but they indicate that this works well given that each 
usually spends 2 to 3 days on campus, working at home the rest of the week. 
 
The social and behavioral science department has 10 core (full time) faculty, among whom 
only one seems to be in early career.  In short, the school is rather “top heavy” in terms of 
the senior leadership who have served (or are serving) in prominent academic and 
academic administration jobs elsewhere.  The reason this may be a problem is that in the 
absence of younger faculty, the school is not able to prepare for a younger generation of 
leaders, and the sustainability of its achievements may thus be at risk. 
 
As this implies, the school would benefit from making some targeted full-time faculty hires, 
especially of early and mid-career professionals.  Although the raw numbers of faculty in 
human resource management are appropriate, full-time faculty trained in the discipline of 
psychology with expertise in cognition and in social or social and personality psychology 
(e.g., social cognition, intergroup bias, stereotyping and prejudice, or etc.) are essential to 
ensure adequate breadth and depth.  The well-qualified adjunct faculty augment the 
teaching in psychology, but they are not sufficient to do the job. 
  
Related to the issue of adequate depth in psychology, the introductory course in social 
psychology as presently taught does not require students to read a standard textbook in 
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social psychology (as this field exists within the discipline of psychology), but rather, 
requires students to read select journal articles and chapters that focus on particular 
religious or ethnic tensions within Israel, which is more specialized than an introductory 
survey course in social psychology.  The committee believes that a course entitled “Social 
Psychology” should consist of a broad survey of the field, requiring a textbook that covers 
the field within the discipline of psychology.  Although some original readings as 
supplemental is entirely appropriate for such a course, a textbook is needed to give a full 
overview of the field.  The course as presently taught would be better positioned as more 
specialized course in the curriculum from a sociological perspective and not as the 
introductory course in psychology (i.e., social psychology).  Recruiting a social 
psychologist (trained in psychology) recruited to join the faculty could then cover such a 
revamped course. 
 
Finally, as other colleges in Israel do, Netanya handles promotion from lecturer to senior 
lecturer internally, but promotion to associate and full professor needs to go through CHE.  
In part because of this, junior faculty indicate they are unclear about the timeline for their 
promotion.  Moreover, senior faculty are puzzled by what they see as requirements that do 
not fit with their mission as a teaching institutions rather than a university (i.e., a count of 
number of publication that they see as similar to what happens in research-focused 
Universities).  The committee recognizes that greater clarity and transparency CHE’s 
criteria and procedures would be helpful, and recommends that Netanya also increase 
transparency at the level of the administration and the department, especially for 
promotions controlled internally. 
 
Students and Learning 
 
There are currently 236 students in the School of Behavioral Sciences.  Students with a 
weighted score of 90 or more on the matriculation (including bonuses) are admitted; they 
need a 65 average to continue studies from year to year, except under special 
circumstances.  Students with lower scores or special needs can be admitted after an 
interview with the Dean or Vice-Dean; they need an average of 75 to continue to the 
second year.  The dropout rate is a remarkably low 5-6%, mostly for reasons other than 
financial or academic.   
 
We met with 4 alumni and 9 current students, 3 from each year of study.  Universally, the 
students praised the atmosphere at the college and were enthusiastic about the faculty, 
their accessibility, their attentiveness, their friendliness, their teaching. Many noted that 
most of the faculty knew them by name, and greeted them personally in the corridors. 
Students liked to hang around the college between classes to meet each other and study. 
Those who continued to graduate school felt they were well-prepared. Those employed in 
human resources indicated that their education, the combination of theoretical and applied, 
was relevant and helped them in their jobs.  Some felt the faculty provided career direction; 
others felt they needed more guidance, especially in choosing tracks.  Only 4 students out 
of 70 in one class year took the psychology track; students said they had been 
discouraged from taking that track because “it was too hard.”   
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The students pointed to a range of aspects of the college they thought could be improved: 
curriculum, library, image, and infrastructure.  Regarding the curriculum, students felt they 
needed more involvement in research and research tools. The current forum for research 
involvement in research is the research seminars taken in the third year. Although valuable 
and helpful, many felt this was not sufficient and some felt that the seminars did not involve 
the students enough in the research process.  Some thought they were exploitative, that is, 
focused on faculty research, and even sloppy and careless.  Students expressed a desire 
to be more challenged in their courses.  They liked statistics, thought it was fun and useful. 
They complained that there were courses that were redundant or peripheral, for example, 
social theory.  Similarly, they felt there were too many courses on Israeli society. These 
comments corroborate our recommendations to increase the depth of instruction in the 
core of psychology, especially social psychology, by hiring faculty trained in this field who 
can provide a broad introduction. 
 
There were many complaints about the library, both the lack of books and the lack of on-
line articles and data bases that they needed. Some noted that this had improved.  
 
Students were also disturbed by the public image of the college and of colleges in general 
in the public.  Some thought the image would likely improve over time as graduates get 
into graduate school and do well in jobs. Others thought the college should do something, 
like raise the admissions standards and provide a preparatory program for special needs 
students who don’t meet the requirements.  Some thought adding a graduate program or 
programs would improve the image.   
 
Students indicated that they wanted more interaction with each other, especially across 
years of the program.  The psychology club could perhaps serve these roles, but students 
complained that the club did little and that dues were high.  
 
A few students mentioned wanting dormitories on campus to avoid commuting. Some 
wanted spaces where groups of students could work together.  
 
The committee was pleased to hear that Arab students felt comfortable and accepted and 
not discriminated against in the college.  
 
Research 
 
The committee’s view is that first-hand research experience is essential to BA-level 
training in psychology in particular and in Behavioral Science in general.  It provides 
students with the tools needed to interpret and evaluate research.  Research seminars in 
which students develop research questions, design experiments, and collect and analyze 
data can serve this purpose.  In addition, making research internships available for 
excellent students to serve as research assistants in faculty labs or on faculty projects 
would significantly boost excellence in the BA-level training.  
 
The committee is aware that the missions of research oriented institutions (universities) 
and teaching colleges differ in terms of research.  However, BA-level training in behavioral 
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science requires hands on exposure to research methods so that students can adequately 
understand and evaluate the scientific information they are exposed to in courses and in 
the world.  Hence, the committee strongly encourages the administration and faculty to 
augment the research training of undergraduates – to increase excellence in the BA-level 
training students receive – consistent with the teaching mission of the college  
 
Research is currently being conducted by faculty at the college as a tool to enhance 
disciplinary teaching, although it is not a major emphasis given the focus on teaching and 
on having close advisory relations with students.  Research is also a criterion for promotion 
in all 4 ranks (lecturer, senior lecturer, associate professor and full professor).  However, 
students are not currently involved in faculty research, and this should be changed. 
 
Infrastructure 
 
Broadly speaking, the facilities on the college campus are thoughtfully designed, attractive, 
modern, and comfortable.  The library, however, is inadequate both in terms of books and 
in terms of academic journals, and certainly in terms of e-journals, where there is a 
particularly urgent need.  Students must go to Tel Aviv University or Bar Ilan University to 
obtain books and theses too.  An academic institution cannot function adequately, even an 
undergraduate institution, without easy access to e-journals. 
 
Also In terms of research infrastructure, there are few laboratories and those that do exist 
are not adequately equipped.  There is clearly a need for equipment to support research.  
Ideally, the faculty who are conducting research and using these labs would involve 
undergraduates in their research, thus both serving as role models of active scientists and 
providing students with genuine research experiences. 
 
Recommendations 
 
The committee was impressed with the atmosphere and the esprit de corps of the faculty 
and students in the department.  The committee’s meetings at Netanya were very helpful 
in informing the committee’s assessments and recommendations.  The committee 
appreciates the department’s mission and we offer our recommendations below to 
enhance the quality of the department and the undergraduate education it provides.  We 
have ordered points largely by their priority, although some issues are of equal importance 
and urgency (e.g., should be begun or even completed in the first year).  On balance, we 
suggest a 12 to 24 month window for completing the recommended improvements, in 
some cases with a follow up at 36 months.  The rationale for these recommendations and 
suggestions is above.   
 
1.  In order to fulfill the department’s stated mission to provide a disciplinary basis in each 
area of Behavioral Science in the department (regardless of the department’s decision on 
#2 below), the committee strongly recommends that the department make at least one 
faculty hire in psychology that is a full-time.  Such a hire is needed to revamp courses in 
psychology and to ensure that courses central to the discipline are in fact offered on a 
regular basis by faculty trained in the field.     
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a.  Specifically, it is appropriate for the program to focus on psychology and a large 
number of psychology courses are indeed offered.  Yet many courses that are the 
core of the discipline of psychology (e. g., social psychology) are taught by people 
from other disciplines and a number of critical core courses in psychology are 
missing altogether.  

 
b.  The committee thus recommends that a strategic plan should be formulated in 
the first year for hiring at least one full-time faculty member in psychology, whose 
doctoral training is in the discipline of psychology and is at the core of the discipline 
(cognition, social psychology).  This individual should be a strong researcher and 
teacher who can represent the discipline to students.    

 
c.  The committee recommends that this hiring be completed in the second year. 

 
2.  As presently constituted, the psychology track itself is inadequately staffed, with only 
one psychologist on the regular faculty.  If the department aims to offer a psychology track, 
as the self-statement indicates it does, it needs to offer this program in a more deliberate 
manner, and to make the targeted faculty hires in psychology needed to fully staff it as a 
track within the Behavioral Science BA.  Hence, the committee strongly recommends that 
the department prepare a strategic plan for the future, including a decision about whether 
or not to retain the psychology track. 

 
a.  If the Department decides to retain psychology as a track specialization, the 
committee recommends that the faculty be strengthened by one additional full-time 
faculty hire in psychology (beyond what is specified in #1) whose doctoral training is 
at the core of the discipline (e.g., cognition, social psychology) and who has done 
good research and is a strong teacher.  Many new, exciting fields in psychology 
have great relevance to behavioral science and could profitably be represented:  
culture, social psychology (e.g., prejudice), cognitive development, social 
development, biological approaches to behavior (e.g., brain imaging, genetic 
approaches), and more. 

 
b.  The committee recommends that the strategic plan be developed in the first year 
and that, if the track is retained, the hire be made in the second or third year. 

 
3.  A final issue concerning psychology involves the cores courses offered in this 
behavioral science department:  Introductory courses in psychology should be broad 
survey courses that cover the expanse of the specific field comprehensively, and this 
seems not to be so in all cases.  For example, the committee recommends that a course 
entitled “Social Psychology” should consist a broad survey of the field, requiring a textbook 
that covers the expanse of this field within the discipline of psychology and also lectures on 
the full range of the field, to represent the full range of the field rather than focusing a 
region or exclusively on Israel, which should be offered as an special topics seminar.   
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a.  The committee recommends that the department examine all core courses in 
each of the three disciplines represented in the department to determine whether 
each should potentially be re-tooled to provide a sufficiently comprehensive survey 
course that offers a full introduction to the relevant field, consistent with the course 
title.  An evaluation along these lines should be undertaken in the first year and 
changes implemented in the second.  Changes should also include new courses as 
needed, and in some cases new instructors to design these courses.  At least one 
of these core courses and preferably more should use a comprehensive up-to-date 
textbook in English.  Similarly, seminal journal articles in English should be included 
in at least one and preferably more advanced courses or seminars. 

 
b. In the third year, the committee recommends that the department re-convene on 
the same topic to re-evaluate the same courses in meetings with one or more of 
newly hired psychology faculty, as an expanded teaching committee.  This would 
allow core courses to be re-assessed for the Behavioral Science BA – with the 
benefit of the perspective of new faculty, and courses for the psychology track 
should likewise be re-assessed at this time, if the track is retained.  

 
4. The committee also recommends that all syllabi, especially in psychology (given the 

issues noted in #3 above) be reviewed every few years by the department’s teaching 
committee to ensure that an appropriate level of academic rigor, especially in newly 
recommended and other essential courses. 

 
a.  A strategic plan for conducting such a periodic review should be formulated in the 
first year with and in the second year it should be used to evaluate the quality of the 
course additions and course upgrades. 

 
5.  In terms of the full interdisciplinary curriculum, it would better serve the interdisciplinary 
goals of this behavioral science program if special attention were given to advanced 
courses to ensure that they truly integrate the disciplinary perspectives gained in 
introductory courses.   

 
a.  The committee thus recommends that two or more of the substantive courses in 
the third year are team taught by faculty from different disciplines, with an emphasis 
on how each discipline examines specific issues (as may be done currently in 
“Youth Violence”).  These courses should also heavily emphasize the research 
questions and methods of each discipline as well as the substantive conclusions 
that can be drawn from the research. 

 
b.  The committee recommends that the teaching committee develop a strategic 
plan for making this substantive change in the advanced courses and for identifying 
the faculty who will teach each course, and in at least some courses it should be by 
team teaching. 
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6.  Likewise, the committee further recommends that the strategic plan for teaching include 
the aim of making second and third year courses more demanding of students by involving 
more empirical and statistical reasoning (e.g., reading empirical journal articles in addition 
to other texts).  It is valuable that first year students take two semesters of statistics, but 
this material would be far more relevant and better remembered by students if they put this 
technical preparation to use in the substantive, advanced courses.  Certainly advanced 
courses in which statistical reasoning is particularly influential (e.g., social stratification, as 
noted) really must focus on such reasoning.  
 

a.  The department should thus include in its strategic teaching plan a way to 
ensure that empirical and statistical reasoning will be used in advanced courses, 
and the plan should be implemented in the second year.  

 
7.  As for research, the committee recommends that the department develop clear 
guidelines on this topic both for students and for faculty and a strategic plan for ensuring 
that students gain hand-on experience in doing research.  The guidelines and plan should 
acknowledge that to achieve its teaching mission in Behavioral Science, the department 
will need to revamp its offerings in the area of student research.  Students cannot learn 
contemporary behavioral science merely by reading about it in textbook.  They require 
hands-on research experience – even in an institution that does not aim to train 
researchers. 
 

a.  The committee recommends that the department design and require two or more 
research seminars (also known as lab courses) in which students gain hands-on 
research experience by learning to develop interesting and yet feasible research 
questions, learning how to design a study and what methodology to use, learning 
how to collect data and analyze them, and how to write research reports.  Such 
courses should fit the state of the science at the undergraduate level in each of the 
main behavioral science disciplines in the department.   

 
b.  The committee encourages the department as well to develop a research 
internship or honors program in which excellent students are offered the opportunity 
to work with faculty on faculty research projects – to deepen students’ knowledge of 
and experience in behavioral science and to better prepare them both for graduate 
school and for employment. 

 
c.  The committee recommends, in addition, that the department’s leadership 
develop clear guidelines for faculty as to the amount and quality of research 
expected for promotion and retention – when these are controlled internally by the 
college – including the number of publications and type of publication outlets that 
would be appropriate.   

 
d.  The committee recommends that the department develop its strategic plan and 
its guidelines in the first year and implement the plan and guidelines in the second 
year.  
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8.  The committee recommends, moreover, that an internship program be established for 
excellent students to have the opportunity to work at nearby companies, in government, or 
with the military.  This would benefit students by giving them experience in human 
resource management or human factors, as the case may be, and it would benefit the 
companies, government, or military as well.  
 

a.  The committee recommends that the department develop a strategic plan for 
creating such an internship program and implement this plan in the second and third 
years. 

 
9.  The committee recommends that the administration ensure that the library offers better 
access books and academic journals (both current and past issues), either onsite for 
students and faculty or in a loan program that should be developed with a nearby 
university.  Even more urgent, modern data bases, search engines, and e-journals must be 
available on campus that are easy to access for all faculty and students, and are also 
regularly updated.  One possibility for doing this would be to form a consortium with the 
other colleges in Israel or with one or more universities to purchase on-line journals and 
data bases with multi-site licenses. 
 

a.  The committee recommends that a strategic plan is developed in the first year 
specifying how best to upgrade the library as above (and especially in terms of 
electronic access to academic journals for faculty and students) and that the plan is 
implemented in the second year.  

 
10.  The committee recommends as well that the department conduct an alumni survey 
that can be informative about what graduates do after graduation, by enabling the 
department to track job placement and further education over time.  This will be useful for 
planning purposes and for keeping the department up to date with needed improvements 
and changes as they are implemented. 
 
 a.  The committee recommends that the department develop a strategic plan for the 
alumni survey in the second year and implement the plan in the third year. 
 
11.  The committee also suggests that the department establish ongoing contacts with 
alumni to build an alumni culture, which can be valuable to the institution and to the 
department.  If the department were to establish a newsletter for alumni and to organize 
communities of graduates, perhaps by current employment or geographic region, this 
would keep students involved with the college.  Alumni groups often offer financial support 
to their alma maters as well, and support them in other ways too, making it in the college’s 
best interest to have ongoing alumni contacts can foster this.   
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Signed By:  

 

 
_______________________ 

Prof. Susan Andersen 
Committee Chair 

 

                                                    
________________________ 

Prof. Varda Shoham 
 
 

                                                 
_________________________ 

Prof. Seymour Spilerman 
 

                                              
________________________ 

Prof. Sidney Strauss 
 
 

 
___________________________ 

Prof. Barbara Tversky 
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