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I. General Background and Executive Summary 

 

I.1 General Background  

The Council for Higher Education (CHE) decided to evaluate the study programs in the field 

of communication in Israel in the academic year 2008-2009.   Following the decision by the 

CHE, the Minister of Education appointed the following members of the evaluation commit-

tee: 

 

- Professor Joseph Cappella, University of Pennsylvania (Chair) 

- Professor emerita Hanna Adoni, Hebrew University (Sapir College and Netanya 

College) 

- Professor Wolfgang Donsbach, University of Dresden 

- Professor Mordechai Kremnitzer, Hebrew University 

- Professor Karen Ross, University of Liverpool (College of Management, Tel Aviv 

University, Haifa University, and Ben-Gurion University) 

- Professor Esther Thorson, University of Missouri (College of Management, Tel 

Aviv University, Haifa University, and Ben-Gurion University) 

 Ms. Michal Kabatznik coordinated the committee. 

 

The committee’s work in the first phase suffered from two cancellations by previous members 

of the committee, one coming in shortly before the committee’s work began. This, as well as 

time constraints on the side of the two Israeli members, led to the fact that at least in the be-

ginning the committee lacked the breadth of perspectives and the distribution of labor that is 

required for such an important task.  

 

The committee’s work also was affected by the military situation in Israel and the Gaza strip 

that escalated shortly before the first field trip.  This had basically two consequences: It was 

the reason for one of the above mentioned cancellations and it made it difficult for CHE to 

find additional committee members from abroad who would replace the cancellations. 
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I.2 Executive Summary 

 

 

The School has a well-designed and appropriate mission statement that acknowledges changes 

in Israeli society and seeks to meet those challenges by appealing to a regional and diverse 

student body. 

 

The leadership of the College has identified the School as “one of our best” and as “a jewel in 

our crown.” The department plays a visible and acknowledged role within the Israeli commu-

nication research. 

 

The degree in communication is now essentially a self-contained one with courses almost 

universally completed within the School.  Students’ training should be broadened to include 

training in humanities, sciences, and social sciences. The School should also think about 

broadening the content of the program by offering more specialized substantive training out-

side the School through stronger cooperation with other departments or by offering a dual 

major.  Within the field of communication, specifically opportunities in PR, marketing, and 

public opinion should be broadened as a part of student’s employment opportunities. 

 

We strongly recommend that future quality assessments include; (1) much more complete 

student evaluation data summarized by faculty group, course groups, within department, and – 

for comparison purposes – data from related departments or schools within the College; and 

(2) admissions data (applicants, admits, and enrollees) which - in combination with grades 

and psychometric scores indicate behavior – applying to the School, being admitted and en-

rolling. 

 

The number of students taught by non-permanent faculty needs to be tracked and closely 

monitored.  Even in the absence of a comprehensive summary of the teaching by non-

permanent faculty, it is clear that a large percentage of student hours are being taught by tem-

porary faculty (professional and non-professionals, PhD and non-PhD).  

 

 

The leadership of the college has taken several measures to facilitate research by the faculty 

and these opportunities have been widely used by the department’s faculty. However, the va-

riety of research orientations needs to be broadened to include perspectives that are now un-

derrepresented. We applaud the School’s focus on research issues and specifically on topics 

pertinent to the Israeli context.  However, to raise the School’s research profile in the commu-

nity of scholars, it must also address theoretical and practical issues of broad appeal to re-

searchers and beyond the national borders of Israel.   
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II. Committee Procedures 

 

In the fall of 2008 the committee was invited to evaluate the undergraduate programs of seven 

departments of communication at colleges and universities in Israel. As one department (He-

brew University) had just undergone an evaluation by its own university this was dropped 

from the list. The remaining units were: 

 

� Ben-Gurion University of the Negev 

� The University of Haifa 

� Tel Aviv University 

� The College of Management Academic Studies 

� Netanya Academic College 

� Sapir Academic College 

 

The committee’s work span the time between December 2008 (preparatory work) and June 

2009 (completion of the final reports). Visits to Israel by the committee members from abroad 

took place January 3 to 9, March 8 to 13 and May 10 to 14. The site visit to the campus of 

Sapir College had to be cancelled due to security issues.  Instead, faculty, students, and ad-

ministrators came to meet the committee in Tel Aviv on January 5, 2009. A site visit was able 

to be completed in May.  According to the arrangements between CHE and the School of 

Communication the committee met in consecutive meetings with 

 

� The head of school 

� The academic heads of the program’s tracks 

� Members of relevant committees 

� Senior faculty members 

� Adjunct lecturers 

� Students 

� Alumni 

� Chair of the college’s academic council and head of academic affairs 

(see complete list in appendix) 
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III. The School of Communication 

 
* This Report relates to the situation current at the time of the visit to the institution, and does not take 

account of any changes that may have occurred subsequently. The Report records the conclusions 

reached by the Evaluation Committee based on the documentation provided by the institution, infor-

mation gained through interviews, discussion and observation as well as other information available 

to the Committee. 
 

III.1 Goals and General Situation  

 

The report of the mission statement of the School of Communication at Netanya College of-

fers a well balanced emphasis on both the conceptual and practical aspects of communication 

as well as a commitment to the welfare of the surrounding community.  

They say:  

The School of Communication at the Netanya Academic College was founded in light 

of the changes that had taken place in the structure of Israeli society and its needs, 

which reflected changes in communicational ecology. The vision of the founders was 

to establish a school of communication that would constitute a center for intellectual 

activity and academic excellence while providing professional orientation.  … 

 

Hence, the school has three main objectives: 

 A. An institution that trains media people. 

 B. A research-oriented institution. 

 C. An institution with a social obligation. 

 

In service of these goals, the School of Communication has undertaken a program of training 

media professionals, utilizing a solid research base, and carrying out projects that give back to 

the local community (e.g. through student participation in communication campaigns for the 

social good).  Their ability to deliver on these goals has been acknowledged very favorably by 

the leadership of the College who have identified the School as “one of our best” and as “a 

jewel in our crown.”  These compliments have led to the School’s being targeted for growth 

by the College. 

 

The School has higher aspirations as well – to achieve University status and their research 

activities are being marshaled in service of this longer term goal.  It already has a Master’s 

degree program in place as an early step toward its ultimate goal. 

 

 

III.2 Curriculum 

 

Digital Communication 

  The self evaluation report from the school identified the area of digital communica-

tion and new technology as a weakness in the faculty and curriculum.  The dean reported to us 

that a new faculty had been hired in this area for next year and that the school looks forward 

to deepening its commitment to and treatment of this topical area.  We concur with the sig-

nificance of this addition as all areas of communication study – theoretical and applied – are 

changing in the face of the digitization of media and the convergence of media across previ-

ously distinct domains. 

 

Variety of research orientations and subjects 
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The School’s curriculum represents a variety of perspectives, research traditions, and 

methodologies.  However, the variety in research orientations needs to be broadened to in-

clude perspectives, methods, and subjects that, while present, are under-represented.  For ex-

ample, there are both research and employment opportunities in public opinion research, pub-

lic relations, and in marketing research that could be made available to students through 

stronger training opportunities in statistics and methods for public opinion, public relations, 

and for marketing.  The dual goals of variety and balance are the ideal. 

 

Internship   

The internship is optional for students in the program.  The internship offers an excel-

lent way for students to increase their experience for future professional employment.  Such 

opportunities should be increased with the cultural and institutional constraints of the region. 

 

Substantive training outside the School   

The degree in communication is essentially a self-contained one with courses almost 

universally completed within the School.  Although students can take electives outside the 

School, we are given to understand that very few do.  Also students can overload and take 

additional courses – at no additional cost to them in tuition – in other departments.  However 

the reality is that students’ training is almost completely within the School of Communication.  

A few students and alumni indicated that they felt that broader or a more specialized training 

outside of communication in humanities, the sciences and social sciences would enrich the 

high quality of training they received in the School making them more informed practitioners 

of their crafts in journalism and other applied areas.  We concur with these sentiments and 

urge the College and the School to reconsider ways that deeper and broader training outside of 

communication can be achieved. This will require a stronger degree of cooperation with other 

departments in developing the coursework and might finally lead to offering dual majors.    

 

Excellence Class 

  The committee applauds the School’s practice to offer an “excellence class” in which 

the best students can develop a research program aiming at a concrete and practical problem 

usually within the community. The latest project, a campaign for enhancing the visibility of a 

home for mentally disabled people and for marketing their products, is a case in point. Such 

projects would also offer excellent possibilities to include more methods of applied communi-

cation research in the classroom.    

 

Guidance in selection of workshops 

 The workshops in applied areas are chosen by students with some delving deeply into 

one applied area (such as radio) while others sample across areas.  It’s not clear whether one 

strategy or the other is more advantageous for employments purposes.  However, some fac-

ulty indicated that sequencing of certain courses (e.g. training in basic journalistic news writ-

ing) prior to courses in television or radio news would be a more effective teaching strategy.  

Students and alumni were split in their views about which strategy – depth or breadth – was 

more advantageous.  Immediate employment opportunities would suggest a narrow focus 

while longer term changes in the media environment (i.e. convergence of media and digitali-

zation of all media) might suggest broader training.  Students will need to hear from faculty 

about the longer term changes in media and avoid the simplicities of tomorrow’s job opportu-

nity. 

 

 

III.3 Teaching and Learning 

 



 8 

Atmosphere between teachers and students 

 Teacher and student relationships appear to be very strong with high personal regard 

and warm feelings in both directions.  Current students and alumni both testified to this in 

general and relayed personal experiences confirming their sense that faculty care a great deal 

about their students’ welfare. 

 

Co-teaching 

  The perspective on media reality that is taught in classes of researchers and of media 

professionals seems not always to be congruent. While this is a problem that the School 

shares with most communication departments around the world, the particular media-critical 

perspective of many in the faculty seems to be sometimes at odds with what the practitioners 

teach.  The school’s dual emphases in theory and application would be advanced by experi-

menting with courses co-taught by faculty from more theoretical and those from more applied 

orientations working in the same arena.  Students and faculty both would be informed and 

stimulated by such exchanges.  The bridging of theory and practice – a challenge in every 

communication school and department – is of special importance in one with strong student 

interest and demand in the applied arts of communication.  The department must be attentive 

to the “two worlds” of application and theory and work hard to meld them. 

 

Data Acquisition 

As a part of continuing quality assessment within the School of Communication, 

graduates of the program should be followed to determine their career choices.  Such informa-

tion should include employment status within a two year window as well as the kind of posi-

tions graduates obtain.  This will allow the school to determine whether their graduates are 

being employed as well as whether their training is linked to their employment status. 

 

Information on recent graduates 

The school carried out a survey of recent graduates reaching 277 of 400 graduates 

2002-2006.  The survey found that 82 % were currently working but that only 94 of 277 con-

tacted were working in positions related to their area of study (34 %).  This bench mark will 

be important for the School as it seeks to increase the number of graduates employed in are-

nas pertinent to their studies in communication. (Of the 277 contacted, 54 were currently in 

advanced study.  It was not clear from the data we received whether these 54 were treated as 

“working in areas related to their studies” or not; if not, then the percentage of those working 

in related areas increases to about 53%.) 

 

Year 

Gradu-

ates 

Con-

tacted 

Work-

ing 

% 

 working 

Unem-

ployed 

Related 

to their 

studies 

% related 

to study 

2002 32 15 12 80.0 3 6 40.0 

2003 83 73 61 83.6 12 28 38.4 

2004 100 58 51 87.9 7 19 32.8 

2005 103 69 64 92.8 5 24 34.8 

2006 82 62 41 66.1 21 17 27.4 

To-

tal/Average 400 *277 229 82.1 48 94 34.7 

        

 

* see caveat above  
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Teaching Evaluations 

  All courses are evaluated by students using a standardized evaluation form.  The syl-

labi of new adjunct faculty are carefully reviewed.  In addition, we recommend that new ad-

juncts teaching in non-workshop classes should have their teaching reviewed through a visit 

from one senior faculty member during their initial appointment.  As a part of both self- and 

external evaluation, teaching evaluations from students and observing faculty broken out by 

sub-groups is a very important component of maintaining quality of teaching, especially in 

light of many non-permanent teachers. 

 

Student Evaluations 

Data from student evaluation of courses were requested and provided. The evaluation 

data we received were for each faculty member individually and by their course.  Eight items 

were scaled from 1=lowest to 6=highest including organization, interest, participation, gen-

eral, challenge, independence, and so on.  The data covered 69 courses and 28 faculty.  The 

mean score across all faculty and courses was 4.88 (6 = highest) with a low score of 2.88 in a 

production course and a high score of 5.9 in a seminar course.  These evaluations are difficult 

to assess without other data either from other departments in the college or from previous 

years.  However, a mean of almost 4.9 across many courses and faculty indicates very solid 

teaching evaluations.  We strongly recommend that future quality assessments include much 

more complete student evaluation data summarized by faculty group, course groups, within 

department, and – for comparison purposes – data from related departments or schools within 

the College. 

 

 

III.4 Students 

 

Student Quality 

The population of students from which Netanya College draws includes some who are 

the first in their families to attend an institution of higher education, several of them from the 

Arab community.  They present a special challenge to faculty and we applaud the faculty’s 

recognition of their special status and their willingness to take the time to help these students 

grow intellectually.  The faculty in turn takes great pride in fostering and observing the large 

advances that this special class of students makes. 

 

We also take special note that those adjuncts we met who were teaching at Netanya and at 

other universities in Israel made a point of saying that students at Netanya were strong.  We 

have no way of verifying this perception but it was a strong and consistent one.  

 

Admissions Data 

Admissions data were requested from the School.  They provide evidence on trends in 

the number of applications, admissions, and enrollments.  Unfortunately these data were not 

available to us.  They are important because – in combination with grades and psychometric 

scores -- they indicate behavior – applying to the School, being admitted and enrolling.  Suc-

cess would be indicated by increasing applications, stable enrollments, and stable accompa-

nied by rising scores – in short more and better students applying and enrolling.  We recom-

mend that in future self-studies consistent and systematic data on enrollments be required of 

all participating departments and schools.   

 

III.5 Human Resources 

 

Distribution of Teaching 
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We requested information on the number of students being taught by senior faculty in 

comparison to the number taught by junior faculty and adjuncts.   This information is not the 

same as the number of full time equivalents (FTEs) and the average number of classes taught 

but includes information on the number of students in classes.  The data we received do not 

allow us to answer this question.  We received data about the number of hours taught by indi-

viduals but not the number of students taught by groups of faculty.   

 

Data provided by staff from CHE from the self-study indicates a senior faculty to student ratio 

of 1 to 29 and a senior faculty to adjunct ratio of 1 to 1.6.  These data are based on a head 

count of 11 senior faculty, 18 adjuncts, and 315 students (FTEs are not employed in this cal-

culation).   

 

Despite the absence of detailed, quantitative information, it is clear that a very large percent-

age of student hours in the classroom are being taught by various categories of non-permanent 

teachers (professionals and academics, PhDs and non-PhDs).  Some appear to have heavy 

loads and to be appointed at multiple institutions. If this is the case this raises questions of 

quality control in the curriculum and enhances the necessity and importance of evaluation 

measures as mentioned above.    

 

 

III.6 Infrastructure 

 

Facilities 

The external review committee had the opportunity to tour the facilities of the School 

including especially its studios, laboratories and library.  The studios appear to be state of the 

art and we were told by faculty who were themselves currently (or recently) employed in 

communications media that the equipment was in many cases better than that available in the 

industry in Israel at this time.  Although we have no way to asses the accuracy of this claim, 

we did find the studios and their equipment to be impressive.  Alumni claimed that when they 

arrived at new positions in industry they already had a familiarity with equipment and proce-

dures that other new employees untrained in communications did not. 

 

 

III.7 Research and Publications 

 

Faculty have been actively engaged in research including publishing books and research arti-

cles, seeking out and obtaining research funding, and participating in and even directing dis-

sertations at other universities. The core faculty is visible in the profession through their pub-

lications, hosting conferences, and editing a research journal, and their students are entering 

MA programs and performing well.  These efforts are consistent with the School’s goals and 

long term aspirations.   Faculty hiring and allocation of resources will need to reflect this 

strong research orientation while not losing site of their successful undergraduate training 

program.  

 

Support by the college.  The college leadership supports a research orientation among faculty.  

This is reflected by policies restricting teaching loads to 8 hrs per semester, funding for con-

ference attendance, financial support for publishing books, and returning overhead for grants 

to investigators and departments.  The School in turn seeks to apply the same criteria for hir-

ing new faculty as those of universities.  
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Focus on broader issues.  We applaud the faculty’s focus on issues and topics pertinent to the 

Israeli context, as is appropriate for a school committed to its social context. However, as the 

School seeks to raise further its visibility in the community of scholars, it would be well ad-

vised to address theoretical and practical issues of a broader appeal to scholars and beyond the 

national borders of Israel.   

 

VI. Recommendations: 

 

 

VI. 1 Short-term Recommendations 

 

• Make internship program mandatory and apply a thorough evaluation system for in-

ternships via student reports. 

• Experiment with courses co-taught by faculty from more theoretical and more applied 

orientations working in the same arena in order to enhance the relationship between 

theory and practice.   

• Start a regular system of following the career choices of the graduates to receive con-

tinuous data helping to evaluate the program. 

• Review the system of faculty evaluation and develop a plan for continuous assess-

ments of teaching, particularly for the non-permanent adjunct faculty.  

 

 

VI. 2 Middle- and Long-term Recommendations 

 

• Broaden the variety in research orientations to include perspectives and methods that 

are currently underrepresented and, by doing so, enhance breadth of thought as well as 

research and employment opportunities; for instance employment in public opinion re-

search and in marketing research would follow training in social scientific methods. 

• Enhance the number of courses that students can take outside the School of Communi-

cation in humanities, the sciences and social sciences to improve student’s perspec-

tives and chances on the job market. Consider dual majors with other disciplines in or-

der to offer specializations in substantive courses for the future journalists (or other 

forms of communication practice).    

• Build on the already existing strong research orientation of the faculty when hiring 

new faculty members and allocating resources. 

• In the scholarship produced by faculty: Encourage the faculty to address theoretical 

and practical issues of broad appeal to other scholars beyond the national borders of 

Israel in order to contribute to the broader dialogue among scholars cross national 

boundaries.  
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Signed by:  

 

 

  

             
________________________                          ____________________ 

 

Prof. Joseph N. Capella, Chair           Prof. Hanna Adoni 

 

 

 

 

                                                 

 

_____________________                               _______________________ 

Prof. Wolfgang Donsbach                               Prof. Mordechai Kremnitzer 

 

 

                                           
 

_____________________         ___________________  

Prof. Karen Ross                                             Prof. Esther Thorson 
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V. Appendices: 
The appendices shall contain the committee's letter of appointment and the schedule of the on-

site visit. 
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October 07 

 

 

Appendix to the Letter of Appointment for Evaluation Committees 

(Study Programs) 
1. General 

On June 3, 2003 the Council for Higher Education (CHE) decided to establish a system for 

quality assessment and assurance in Israeli higher education. Within this framework, study-

programs are to be evaluated every six years and institutions every eight years. The quality 

assessment system came into effect in the academic year of 2004-2005. 

The main objectives of the quality assessment activity are: 

• To enhance the quality of higher education in Israel; 

• To create an awareness within institutions of higher education in Israel of the impor-

tance of quality evaluation and to develop internal self-evaluation mechanisms on a 

regular basis; 

• To provide the public with information regarding the quality of study programs in in-

stitutions of higher education throughout Israel; 

• To ensure the continued integration of the Israeli system of higher education in the in-

ternational academic arena. 

 

It is not the CHE's intention to rank the institutions of higher education 

according to the results of the quality assessment processes. The evaluation 

committee should refrain from formal comparisons. 

 

2. The Work of the Evaluation Committee 

2.1  The committee shall hold meetings, as needed, before visiting the institution, in order 

to evaluate the material received. 

2.2       The committee shall visit the institution and the academic unit being evaluated – 

if possible - within 3-4 months of receiving the self-evaluation report. The purpose of 

the visit is to verify and update the information submitted in the self-evaluation report, 

clarify matters where necessary, inspect the educational environment and facilities first 

hand, etc. During the visit, the committee will meet with the heads of the institution, 

faculty members, students, the administrative staff, and any other persons it considers 

necessary. 

2.3 In a meeting at the beginning of the visit, the committee will meet with the heads of 

the institution (president/rector, dean), the heads of the academic unit and the study-

programs, in order to explain the purpose of the visit. At the end of the visit, the com-

mittee will summarize its findings, and formulate its recommendations. 

2.4  The duration of the visits (at least one full day) will be coordinated with the chairper-

son of the committee. 
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2.5  Following the visit, the committee will write its final report, including its recommen-

dations, which will be delivered to the institution and the academic unit for their re-

sponse. 

2.6  In the event that a member of the committee is also a faculty member in an institution 

being evaluated, he/she will not take part in discussions regarding that institution.  

 

3. The Individual Reports 

 

3.1  The final reports of the evaluation committee shall address every institution separately. 

3.2  The final reports shall include recommendations on topics listed in the guidelines for 

self –evaluation, such as:  

� The goals and aims of the evaluated academic unit and study programs. 

� The study program. 

� The academic staff. 

� The students. 

� The organizational structure. 

� The broader organizational structure (school/faculty) in which the academic unit and 

study program operate. 

�  The infrastructure (both physical and administrative) available to the study program. 

�  Internal mechanisms for quality assessment. 

�  Other topics to be decided upon by the evaluation committee. 

 

4. The structure of the reports 

4.1 Part A – General background and an executive summary: 
4.1.1  General background concerning the evaluation process, the names of the members of 

the committee, a general description of the institution and the academic unit being as-

sessed, and the committee's work. 

4.1.2  An executive summary that will include a description of the strengths and weaknesses 

of the academic unit and program being evaluated. 

 

4.2 Part B – In-depth description of subjects examined: 
4.2.1  This part will be composed according to the topics examined by the evaluation com-

mittee, and based on the self-evaluation report submitted by the institution. 

4.2.2  For each topic examined the report will present a summary of the findings, the relevant 

information and analysis. 

 

4.3 Part C –Recommendations: 
4.3.1  Comprehensive conclusions and recommendations regarding the evaluated academic 

unit and the study program according to the topics in part B. 

4.3.2  Recommendations may be classified according to the following categories: 

� Congratulatory remarks and minimal changes recommended, if any. 
� Desirable changes recommended at the institution's convenience and follow-up in the 

next cycle of evaluations. 

�  Important/needed changes requested for ensuring appropriate academic quality 
within a reasonable time, in coordination with the institution (1-3 years) 

� Essential and urgent changes required, on which continued authorization will be 
contingent (immediately or up to one year). 

�  A combination of any of the above. 

4.4 Part D - Appendices: 
The appendices shall contain the committee's letter of appointment and the schedule of 

the on-site visit. 
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5. The General report 

In addition to the individual reports concerning each study program, the committee shall sub-

mit to the CHE the following documents: 

5.1 A general report regarding the status of the evaluated field of study within the 

Israeli institutions of higher education. 

 

 

 

 

We urge the committee to clearly list its specific recommendations 

for each one of the topics (both in the individual reports and in the 

general report) and to prioritize these recommendations, in order to 

ease the eventual monitoring of their implementation. 

 

 
***************** 
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THE SCHOOL OF COMMUNICATION  
 

NETANYA COLLEGE 
Tentative Schedule of Site Visit 

7th-8th January 2009 
 

Communications – tentative schedule of site visit 
 

Wednesday January 8th, 2009: 
 

Time  Subject Participants Rm. 

10:00-10:30 Opening session with the 
heads of the institution 
and the senior staff mem-
ber appointed to deal with 
quality assessment  

Prof. Zvi Arad, Pres. 
Prof. B. Pinchuk, Rector (Qual-
ity assessment) 
Prof. S. Deutch, V.P. 
(Acting Pres.) 

Bldg. 2 
Room 5 

10:30-11:30 Meeting with the aca-
demic and administrative 
heads of the School of 
Communication 

Prof. Anat First, Dean 
Prof. Dov Shinar 
Mr. M. Nahmias, Workshops 
Coordinator, & Director of Ra-
dio 

Bldg. 2 
Room 5 

11:30-12:30 Meeting with representa-
tives of relevant commit-
tees  

Prof. R, Nir (Curriculum and 
Instruction Comm., Formerly) 
Prof. D. Shinar, Curriculum and 
Instruction Comm., Currently) 
Dr. Eyal Zandberg, (Confer-
ence Coordination Comm.) 
Dr. Motti Neiger, (Student Af-
fairs Comm.) 
Dr. Amir Har-Gil (Head, Excel-
lence Project) 
Mr. M. Nahmias, (Workshops 
coordinator)  
 

Bldg. 2 
Room 5 

12:30-13:15 Lunch  Prof. Anat First, Dr. M. Neiger 
Prof. D. Shinar, Dr. R. Pedatzur 
  

Bldg. 1 
Room 
1201 

13:15-14:15 Tour of campus  
 
 

Profs. Arad, Deutch & First. 
Mr. Nahmias 

Across 
Campus 

14:15-15:00 Closed-door working 
meeting of the evaluation 
committee 

 Bldg. 2 
Room 5 

 
 
 
 
Thursday January 8th, 2009:  
 

Time  Subject Participants Room 
10:00-10:45 Meeting with senior aca-

demic faculty 
Profs. D. Shinar, Drs. E, Zand-
berg, M. Neiger, M.Hamo, Leah 
Mandelzis, Moshe Negbi 

Bldg. 2 
Room 
5 

10:45-11:30 Meeting with junior aca- Mr. H. Hagay, Mrs. Sharon Bldg. 2 
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demic faculty Ramer-Biel, Mrs. Tally Gross, 
Mr. Nimrod Shavit 

Room 
5 

11:30-12:15 Meeting with adjunct lec-
turers 
 

Dr. Arad Nir, Ms. Chana Kal-
deron, Mr. A. Meisler,  
Mrs. Sagit Yaakobovitz 

Bldg. 2 
Room 
5 

12:15-13:15 Meeting with B.A. stu-
dents 
 

Mr. Ofer Langer, Mr.H. Meha-
bed, Ms. I. Bahalul, Mr. T. Do-
tan, Ms. M. Mangisto,  
Mrs. Shir Pass,  
Ms. Hadass Levi, Mrs. Liat 
Nov, Ms. Michal Katz,  
Ms. M. Gridich, Ms. N. Segal, 
Mr.Yair Amsel, Mr. Elad Le-
rech, Ms. Noah Holtz, Mr.David 
Shifoni. 

Bldg. 2 
Room 
5 

13:15-14:00 Lunch with Alumni Alumni: Mr. Tal Abramovitch, 
Mr. R. Rosenblatt, Mr. H. Lu-
gasi,  
Mr.A. Ackerman,  
Mr. A. Platkevitch,  
Ms. Maha Harez- Alla,  
Ms. H. Yadlin, Ms. S. Blum, 
Ms. Amira Shitrit,  
Mr. A. Yoosman 

Bldg. 1 
Room 
1201 

14:00-15:00 Closed-door working 
meeting of the evaluation 
committee 

 Bldg. 2 
Room 
5 

15:00-15:30 Summation meeting with 
heads of the institution 
and of the School of 
Comm. 

 Profs. Arad, Deutch, Pinchuk, 
First & Shinar 

Bldg. 2 
Room 
5 

    
 
Meetings: The meeting room of the Strategic Dialogue Center 
 
Lunch: Building 1, Second Floor (1201) 

 
 
 
 
 


