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Executive Summary 
 
The Evaluation Committee (EC) concluded that the four university baccalaureate 

nursing programs prepare outstanding practitioners on a level with international 

standards for nursing education. The three master’s programs under the purview of 

our review offer both thesis and non-thesis options and prepare nurses for advanced 

practice and/or for advancement to doctoral education. At present Israel has one 

doctoral program in nursing located at the Tel Aviv University. The individual reports 

offer evaluative comments and recommendations for further advancement of 

development of Nursing as a humanistic and scientific discipline. The general report 

describes overarching comments on students, faculty, graduate programs with regard 

to teaching, clinical service, research and policy as well as faculty and material 

resources.  

The following observations and recommendations are applicable to all four 

universities:  

The EC noted that nursing education in Israel has evolved over a relatively short time 

frame of 21 years from a predominantly vocational profession to an academic nursing 

at the BS, MS, and doctoral levels of study programs.  The EC observed during site 

visits and heard testimonials from leaders in the clinical settings the high caliber of 

the BS graduates who are well prepared for nursing licensure and are well qualified 

and ready to serve the Israeli population’s nursing needs. These findings are 

consistent with international standards of nursing.  

The EC’s most important recommendations to counter the existing nursing shortage 

and to continue to prepare high caliber professionals concern strategies to bring more 

men and women into nursing (e.g. declaring the nursing profession a national priority, 

enhancing the image of nursing through the use of a professional media campaign, 

etc.), maintaining high admissions standards in each of the baccalaureate programs; 

avoiding opening new academic programs which endanger the viability of the existing 

programs by competing for faculty and students and diluting the available resources; 

reviewing the current curriculum (a majority of which is based on Ministry of Health 

requirements) for opportunities to reduce the number of mandated core curriculum 

hours that would free up hours allowing students the opportunity for broader 
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academic preparation; instituting a clinical track for nursing faculty with clinical 

expertise, comparable to the clinical track found in medicine, which provides 

clinicians with conditions more conducive to producing research.  

Two innovative approaches consistent with international standards have been 

developed in all four universities: the diploma to BS and a second career program in 

nursing. These creative educational approaches will help alleviate the nursing 

shortage and also expand options for career advancement. The EC suggests that 

additional modifications in each of these programs will further enhance each of these 

alternatives and continue to benefit the nursing profession.   

 

The EC applauds the most recent development of the recognition, implementation, 

and authorization of the first Master’s prepared Advanced Practice Nurse (APN) role 

in palliative care. This forward-looking beginning in graduate education needs to be 

expanded to encompass other nursing specialties. Preparing and certifying advance 

practice nurses such as Clinical Nurse Specialists (CNS) and Nurse Practitioners (NP) 

will allow nursing education in Israel to remain consistent with US (and other 

international) standards. Additionally the EC recommends that the faculty design and 

implement an advanced practice non-thesis track and increase the number of students 

accepted into this component of the master’s degree programs.  The EC recognizes 

the need to continue to increase the number of students in the thesis-based graduate 

programs as preparation for the PhD. In order to accomplish this the EC recommends 

a ratio of 1 qualified faculty member to 8 research advisees. The EC further 

recommends that this ratio be achieved within five years. While this target is being 

achieved a maximum ratio of not more than 1:15 research advisees/mentor at the 

master’s and PhD level should be provided.  

 

The inadequate number of senior PhD nursing faculty is a constraint upon the 

preparation of a sufficient number of PhD prepared nurses to meet the needs of the 

profession and health care needs in Israel.  The EC recognizes that there is a need to 

make PhD studies available in nursing in Israel and recommends that this can best be 

done through national collaboration of faculty of all four universities in the further 

advancement of a national PhD program in nursing. 
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Tel Aviv University offers the only nursing PhD program in Israel, which is an asset 

to the nursing discipline. Despite the very limited resources, faculty productivity is 

high as evidenced by the dissemination of scholarship in high quality peer reviewed 

international nursing journals. However, the EC is deeply concerned about the 

viability of this program under current conditions. Therefore, the EC recommends 

complete restoration of nursing faculty positions at Tel Aviv University and a major 

restructuring of the PhD program to include: an alliance with the campus graduate 

division rather than the faculty of Medicine; setting standards for admissions, 

approval of dissertation topics relevant to the discipline of nursing, and revises 

mechanisms for student progression consistent with US standards.  Additionally,  

the EC further recommends that the nursing faculty at Tel Aviv, work collaboratively 

with Haifa, Hebrew and Ben Gurion universities to design a national collaborative 

PhD program to be implemented within 3-4 years. A more detailed description of the 

review and our recommendations follows. 
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Chapter 1 – Background  

At its meeting on October 7, 2008 the Council for Higher Education (CHE) decided to 
evaluate study programs in the field of Nursing. 

Following the decision of the CHE, the Minister of Education who serves ex officio 
as a Chairperson of the CHE, appointed a committee consisting of: 

• Prof. Erika Froelicher- School of Nursing and Department of 
Epidemiology & Biostatistics, University of California,  USA- 
Committee Chair 

 
• Prof. Joyce Fitzpatrick- Frances Payne Bolton School of Nursing, 

Case Western Reserve University, USA1 
 

• Prof. Miriam Hirschfeld- Department of Nursing, Jezreel Valley 
College, Israel 

 
• Prof. Barbara Kelley- College of Nursing, Northeastern University, 

USA 
 

• Prof. Jane Robinson- University of Nottingham, United Kingdom 
 
Ms. Alisa Elon, Coordinator of the committee on behalf of the CHE 
 

Within the framework of its activity, the Committee was requested to2: 

1. Examine the self-evaluation reports submitted by institutions that provide 

study programs in Nursing, and to conduct on-site visits at those institutions. 

2. Submit to the CHE an individual report on each of the evaluated departments, 

including the Committee's findings and recommendations. 

3. Submit to the CHE a general report on the state of the discipline in the Israeli 

system of higher education, including recommendations for standards in the 

evaluated field of study.  

 

This report deals with the Committee's general impression of the field of Nursing 

within the Israeli system of higher education.  

                                                 
1 It has been brought to the attention of the Committee and of the CHE's Quality Assessment Unit that 
Prof. Fitzpatrick is currently working on a publication in collaboration with faculty from Tel-Aviv 
University. 
2 The Committee’s letter of appointment is attached as Appendix 1. 
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Chapter 2 - Committee Procedures 

The Committee held its first meeting on April 25, 2010, during which it discussed 

fundamental issues concerning higher education in Israel and the quality assessment 

activity, as well as Nursing study programs in Israel. 

The EC conducted its work in the following manner: examining self-evaluation 

reports, conducting two-day site visits between April and May 2010 to each of the 

Nursing departments3 at the four universities offering study programs leading to a 

Nursing degree (Ben-Gurion University of the Negev , University of Haifa, the 

Hebrew University and Tel Aviv University)4. During the visits the Committee met 

with top level university leadership, nursing administrators, nursing faculty and 

students at all levels as well as clinical instructors and faculty in the affiliated clinical 

units in hospitals and outpatient clinical settings.  

The Committee also conducted a tour of the campuses and of clinical-sites. 

The Committee wishes to thank the management of the Universities and the Nursing 

departments for their self-evaluation reports and for their hospitality towards the 

Committee members during its visits. 

In the course of its work, the Committee also met with the Chief Nursing Officer at 

the Ministry of Health, Dr Shoshanna Riba, and with the Director of Nursing 

Department of Accreditation and Registration at the Ministry of Health, Ms. Ruth 

Rotstein. 

The combined self-evaluation reports, site visit observations and testimonials resulted 

in the committee conducting its scope of work in the form of individual reports for 

each of the four Universities and an overarching general report concluded with 

recommendations and their justifications. 

                                                 
3 Prof. Froelicher was unable to participate in the visit to the University of Haifa due to previous 
commitments. 
4 At the time of the evaluation there were three colleges that offered study programs providing Nursing 
degrees (the Jerusalem College of Technology, the Academic College of Emek Yezreel and the Zefat 
Academic College). However, the programs at these colleges did not receive accreditation from the 
CHE at that time and, therefore, were not included in the evaluation process 
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Chapter 3 – General Overview 

This overview sets Israeli nursing within its global context and where appropriate 

cites the supporting evidence. Initially nursing in Israel was a vocational education. 

However, in line with global trends, nursing is being transformed into an academic as 

well as a practice field of study. The Committee emphasizes that this process has 

comparisons worldwide. Some countries (e.g. Canada, Brazil and USA,) have had 

university departments of nursing since before the Second World War although the 

awarding of degrees in nursing has frequently been a more recent phenomenon. 

Nurses in many countries have had to struggle for this academic recognition, which 

has often accompanied other social and cultural changes in society. For example, 

Celia Davies, a UK sociologist who has written widely on nursing, analyzed the 

differences in the development of nurse education in the USA and UK up to 1939. 

Davies (1980) wrote that in order to understand why certain arrangements in the 

legislative framework, the educational system and the patterns of employment were 

available to US nurses but not to those in the UK required “a consideration of how 

economic, political and social forms are deeply intertwined.”5 Lea Zwanger’s (1986) 

account of Jewish nursing education in Palestine between1914-1948 traced the 

content of nursing syllabi in British colonial schools of nursing and those in national 

Jewish nursing schools. The British were committed to traditional forms of training, 

the Jewish to wider educational values6.  From Zwanger’s account, one may infer that 

those wider values were placed on nursing education by Israeli national interest 

groups rather than by resident colonial powers. These and other analyses of the 

historical development of nursing, reinforce the Committee’s unanimous belief that 

nursing in higher education around the world has prospered where governments 

and/or other institutions have recognized and supported its contribution to the wider 

good; a contribution that is increasingly recognized by the growing body of empirical 

research evidence.7  

                                                 
5  Davies, C. (1980) A constant casualty: nurse education in Britain and the USA to 1939. In Rewriting 
nursing history, C Davies (Ed.) pp 102-122. Croom Helm, London. 
6  Zwanger, L. (1986) Jewish nursing education in Palestine 1918-1948 in Political issues in nursing: 
past, present and future. Vol. 2, R. White (Ed), pp 25-44. Wiley. 
7 Listed below are five examples (from many) of the developing research on nursing effectiveness: 
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The Evaluation Committee believes that University Schools of Nursing in Israel 

should share the following objectives with those of the global community:  

1. To educate professional nurses for practice to meet the needs of Israel’s 

diverse populations in health promotion, disease prevention, curative, chronic, 

rehabilitative and end of life care; 

2. To pursue actively the generation of new knowledge in the above areas of 

practice by research that focuses on nursing and related health matters, and 

which draws on the health, physical, social and human sciences; 

3. To work collaboratively with the other health and social care professions in 

order to ensure the most cost-effective and humane delivery of health services 

for the entire population residing in the country; 

4. To be the center of intellectual inquiry into the state of Nursing in Israel; and 

5. To collaborate with nursing colleagues nationally and internationally in order 

to enhance nursing knowledge and to learn from each other. 

 

Investment in nursing8 is therefore an investment by society in its own well being, 

namely the kind of well being that comes from confidence in knowing that nurses in 

collaboration with other health professions, will offer evidence based health education 
                                                                                                                                            
Aiken, L.H. et al. (2010) Implications of the California Nurse Staffing Mandate for other States. Health 
Services Research, 45: 4, 904-921. (USA) 
Elliott, L. et al. (2004) The effectiveness of public health nursing: the problems and solutions in 
carrying out a review of systematic reviews. J. Advanced Nursing, 45: 2, 117-125. (Scotland) 
Fernandez, R. et al.  (2003) Effectiveness of a multi-disciplinary total parenteral nutrition team in the 
hospital setting. JBI Reports, 2: 1, 17-48, published on-line 24.06.2003 (Australia) 
Sutherland, D. & Hayter, M. (2009) Structured review: evaluating the effectiveness of nurse case 
managers in improving health outcomes in three chronic major diseases. J. Clinical Nursing, 18: 21, 
2978-2992. (England) 
Lomas, K. et al. (2009) Economic evaluation of nursing practices: a review of the literature. 
International Nursing Review, 56: 1, 13-20. (Sweden). 
8 The history of nursing is one of caring for people, both physically and emotionally, when they are 
unable to care for themselves. Virginia Henderson, a contemporary nursing leader, described nursing as 
follows: "The unique function of the nurse is to assist the individual, sick or well, in the performance of 
those activities contributing to health or its recovery (or to peaceful death) that he would perform 
unaided if he had the necessary strength, will or knowledge.  And to do this in such a way as to help 
him gain independence as rapidly as possible" Embedded in this description is the role that nursing 
provides in enhancing the health and well-being of families and communities, thus enabling them to 
manage and cope with acute and chronic diseases and death, while effectively advocating for a more 
just society, developing health and social policies with others and acting upon the social determinants 
of health. Henderson V. (1966), The nature of nursing: A definition and its implications for practice, 
research, and education. New York: Macmillan.    
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and health promotion; appropriate preventive and rehabilitative services; effective 

curative and chronic care; and humane and culturally appropriate end of life care. In 

educational terms this requires: broadly educated practitioners, qualified to become 

registered as professional nurses; skilled in intra-professional and interpersonal 

relationships; committed to continuing intellectual inquiry and dissemination 

(including publications and presentations at conferences) and implementation of 

appropriate findings into practice; and competent to master continuing developments 

in health care and health technology, as well as anticipate and initiate new 

developments to enhance the population’s health and well being.  Although there are 

societal and governmental pressures to increase the number of nursing students 

outside academia in Israel, the academic institutions for higher education are the 

appropriate place for nursing education and the research that supports the practice of 

nursing. 

 
Nursing Studies in Israel: a General Overview 

Nursing programs are responsible for the dual purpose of preparing nurses 

academically and granting degrees that prepare nurses for licensure for professional 

practice. It should be noted that, in order to practise Nursing in the State of Israel, one 

must pass a licensing test administered by the Ministry of Health. Licensed nurses are 

listed in the nurses' registry and are then permitted to practise nursing. 

 

Studies in the field of Nursing have been available in Israel since 1918, with the 

opening of the Hadassah School of Nursing. Tel Aviv University's Department of 

Nursing created the first academic department of nursing with an RN to Baccalaureate 

degree program in 1968 and a generic Baccalaureate Nursing program was launched 

there in 1989; the first generic baccalaureate program in the country commenced in 

1975 at the Hadassah School of Nursing at the Hebrew University. The Department of 

Nursing at Ben Gurion University was established in 1978. In 1982 nursing studies at 

this university were transformed into a four-year baccalaureate program leading to a 

Bachelor’s degree in nursing. Finally, the Department of Nursing at the University of 

Haifa was established in 1995 as a joint venture of the University of Haifa and the 

Technion, Israel‘s Institute of Technology.  
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The organizational structure of each of the above academic nursing departments is 

unique and different as each strives to meet the parent university’s mission and goals, 

and to meet the health needs of the local community that it serves. At the time of the 

writing of this report, all four universities mentioned above offered undergraduate and 

master's degree9 studies. PhD studies in Nursing were offered only at Tel Aviv 

University.  

 

The EC recommends that the graduate baccalaureate program, the Masters by thesis 

and doctoral degrees should grow consistent with the Israeli goal of nurses prepared at 

various levels of academic education.10 

 

According to data provided by the Israeli Central Bureau of Statistics, the number of 

students in these nursing departments in 2009 was as follows: 

Number of students studying Nursing: 2,821      

Number of Bachelor's Degree  students: 2,544 

Number of Master's Degree students: 269  

Number of PhD students: 8 

 

 

 

 

 

 

 

 
                                                 
9 At the time of the evaluation process, the University of Haifa's master's degree program was new, 
having only been opened during the 2009 academic year, and therefore was not included in the review.   
10 Recent policy developments have been summarized and published as follows: “To meet these 
growing demands, (for complex health care) the policy of the (Israeli) National Ministry of Nursing 
Division includes…. discontinuing training for licensed vocational nurses by the year 2007; diverting 
registered nurses to academic education; encouraging nurses to take up graduate training and education 
in nursing; and developing clinical expertise and above-basic training in various performance fields.”   
M. Rassin & D. Silner (2007) ‘Trends in nursing staff allocation: the nurse-to-patient ratio and skill 
mix issues in Israel’. International Nursing Review, 54: 1, 63-69. 



 12

Chapter 4- Evaluation of the field of Nursing within the Israeli system of Higher 

Education 

 

Curricula 

Baccalaureate Programs in Nursing  

A thorough review of the baccalaureate nursing programs in the four universities, Ben 

Gurion, Haifa, Hebrew, and Tel Aviv, demonstrate thoughtful, well designed 

curricula with the purpose of preparing students for the nursing licensure exam and 

the practice of nursing in Israel.  All four universities have advanced the education of 

nurses from one of a vocational education model to an academic and professionally 

based curriculum. These programs are guided not only by the required core 

curriculum mandated by the Ministry of Health (MOH) but also by professional 

standards and guidelines found in nursing education and practice throughout the 

world. 

 

All four programs provide the students with a strong basic science foundation.  In all 

of the curricula, the EC saw that the nursing programs included a strong foundation of 

nursing science and the social and basic sciences and included strong clinical practice 

opportunities and evidence-based practice content.  A review of each curriculum and 

discussions with both faculty and students validated that the nursing courses proceed 

from simple to complex, consider individuals across the life span and incorporate care 

of the individual, family and the community. Data provided also indicated that each 

university developed their nursing program with regard to their surrounding 

community. Each program was designed to provide access to diverse student 

populations as well as theory and clinical practice opportunities that met special 

population needs in their communities of interest. 

 

The EC was impressed with the academic preparation, diversity and personal level of 

commitment of the nursing faculty. The faculty at all four universities are vested in 

preparing thoughtful, well-educated nurses who can think critically, make clinical 

judgments and become excellent practitioners and nursing leaders in Israel. 
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The EC, however, does have the following concerns regarding the state of the art of 

nursing education in Israel. The core curriculum for nursing programs mandated by 

the MOH is highly prescriptive regarding nursing courses, credit hours and clinical 

practice hours. Meeting these requirements comprises the majority of the nursing 

curriculum and this limits opportunities for a broader academic experience for these 

university students, including a choice of elective courses, as for instance courses in 

the humanities and in the history of nursing. This rigidity also severely restricts the 

ability of the nursing faculty to provide up-to-date nursing courses that respond to the 

rapid changes in nursing and medical knowledge, scientific discoveries pertinent to 

health care and health care technology.  

 

In order to meet the MOH requirements students are taught in large groups with a 

preponderance of frontal lectures. Both faculty and students stated they would prefer 

small group discussions with opportunities for interactive learning and more time for 

self-reflective practices. Greater diversity in teaching practices would also serve to 

meet the needs of the individual learners who bring their own unique backgrounds as 

well as the diverse student populations.  

 

While many of the nursing programs do incorporate a limited use of simulation 

laboratories to teach both basic and advanced nursing skills and techniques, the 

education of current and future nurses requires the use of up-to-date simulation labs 

and state-of-the-art equipment. This includes faculty-generated case studies and 

patient scenarios, in both English and Hebrew that consider the needs of the diverse 

patient populations in Israel as well as computers for computer assisted learning 

activities. 

 

The EC recognizes that the traditional practice of having physicians teach medical 

courses as a basis for nursing studies has been terminated in many international 

settings due to the availability of highly qualified specialist nursing faculty. It is 

important for nursing students to be taught by expert nurses. Not only does this instill 

in the students an appreciation of how to use medical, nursing and related scientific 

knowledge in the pursuit of excellent nursing care, but it also provides genuine role 
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models for the students. Having nurse faculty in charge of both practice and 

educational responsibilities will improve the image of nursing as an intellectual 

endeavor to other professions and the public. This will enhance nursing as a viable 

and attractive discipline and increase the number of qualified candidates. The EC also 

recognizes that engaging in interdisciplinary teaching and collaboration strengthens 

nursing programs. Team teaching and guest lecturers such as physicians, bio-ethicist, 

social scientists, financial and policy experts are beneficial strategies useful in 

supplementing critical nursing content. 

 

Ongoing recruitment of sufficient numbers of highly qualified student candidates is a 

concern across all four universities. Each of the individual programs has identified 

problems with recruitment that is outlined in the individual reports. In order to meet 

the nursing needs of the nation and to deliver effective and safe care, recruitment of a 

highly qualified nursing workforce remains an overall concern for Israel. Strategies to 

bring more men and women into nursing include: declaring the nursing profession a 

national priority; enhancing the image of nursing through the use of a professional 

media campaign; providing scholarships to undergraduate and graduate nursing 

students; increasing opportunities and workforce choices for basic and advanced 

nurses; and appropriate remuneration commensurate with professional practice.  

 

Recommendations: 

 

1. The EC recommends that the CHE request the formation of a national review 

committee to evaluate the Core Curriculum mandated by the MOH.  This 

committee should have representatives of the CHE, MOH, and the four 

university schools and take into account the rapid changes in health care 

delivery and the roles for which nurses must be prepared, while leaving the 

individual nursing departments the freedom to develop their curricula, beyond 

safety requirements.  

 

2. Following the changes in the core curriculum, the respective nursing faculties 

should review their curriculum for the inclusion of appropriate nursing courses 
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for both licensure and practice. This review will broaden the choice of 

electives for students and strengthen nursing as an academic discipline. It is 

not only essential but also educationally sound that the faculty in the nursing 

programs has the ability to offer a broad academic education, as well as 

modify the nursing curriculum to respond to the rapid changes in health care 

delivery, state of the art information and technology and the roles for which 

nurses must be prepared. The EC feels these recommendations are a priority 

and should be undertaken immediately. 

 

3. Nursing courses should be taught by expert nurses with graduate preparation 

in the relevant content areas that supports the transmission of appropriate 

nursing knowledge. The nursing faculty should continue to explore ways to 

strengthen their collaboration and teaching with faculty from other health care 

disciplines, e.g. medical, pharmacy, medical sociology, as well as psychology, 

and anthropology.  

 

4.  Enhance the nursing curriculum with additional courses from the humanities, 

and nursing courses with a broader focus, either as required courses or elective 

choices, e.g. philosophy of science, population health, nursing and literature, 

the history of nursing, public health and statistics. 

 

5.  Investigate both the recruitment and admissions processes in order to identify 

and admit highly qualified candidates with a likelihood of successful program 

completion. This research would include: the cost/benefit analysis of the 

current processes considering the time and energy expended by the faculty; 

student course and program satisfaction rates; and the rate of successful 

program completion. This research is particularly germane given the shortage 

of applicants to the nursing programs. 

 

6. The EC suggests that efforts to recruit highly qualified candidates into the 

nursing profession may be enhanced by declaring nursing a national priority, 

and by beginning a media campaign that identifies nursing as a desirable, high 
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level and nationally needed profession. The provision of nursing scholarships 

for full time study, increasing the number and visibility of nursing options and 

roles to attract a broader segment of the population, e.g. Masters degree 

programs in clinical specialties and the options to work as clinical specialists, 

are all initiatives that will increase the visibility of nursing as a valued 

profession. 

 

7. Develop and enhance nursing simulation laboratories for the practice of both 

basic and advanced nursing skills and techniques. Support faculty 

development in the design of culturally and linguistically appropriate 

simulation scenarios that support student self-learning and review as needed. 

 

8. Provide the necessary courses and infrastructure for students and faculty to 

become computer literate for university study in the sciences and nursing as 

well as use of the Electronic Medical Record in the clinical settings.  

 

9. Avoid opening new academic programs, which endanger the viability of the 

existing programs by competing for faculty and students and diluting the 

available resources.  

  

Registered Nurse to Baccalaureate Degree Program 

The goal of these programs is to offer previously prepared diploma nurses an 

opportunity to obtain a baccalaureate degree in nursing, to continue on to graduate 

education and to advance their careers in nursing.  It prepares nurses to think critically 

and to base their practice upon the best available evidence. The program achieves this 

goal by providing registered nurses with academic study traditionally not included in 

diploma programs. This includes content in the basic sciences, courses in the 

behavioural and social sciences, the study of health care systems, as well as writing 

skills and information technology necessary for contemporary nursing practice and 

nursing leadership positions. 
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Each program is designed to meet the mission and goals of the parent university and 

takes into account the unique personal and professional background of these students. 

The EC heard feedback from both students and graduates of the RN-BS programs 

how important this program is for their professional development. The EC saw 

evidence of the challenges these students are facing, the hard work they are 

undertaking and their high level of academic achievements. One concern reported in 

some self-evaluation reports and reiterated by the students and faculty is the challenge 

presented by the diverse nature of this group of students. Many, having been away 

from school for many years, reported concerns with science courses, writing skills and 

computer literacy. These students are more mature than the undergraduates and many 

have worked and raised a family prior to returning to the university. At the same time, 

many of these RNs have considerable expertise in various aspects of nursing and feel 

frustrated with some of the redundancy in basic information in the areas in which they 

are already knowledgeable. 

 

The EC believes that the RN-BS program is meeting an important societal need. It is 

bringing the existing nursing workforce up to the current high level of professional 

nursing while continuing to meet the needs of the individual practicing nurse for new 

knowledge, broadening her/his horizon and enabling her/him to advance in the health 

care system. The EC is aware that the CHE has provided guidelines for the RN-BS 

programs and that these programs are currently being re-evaluated. 

 

Recommendations: 

 

1. The EC supports the CHE's re-evaluation of the RN-BN programs. The EC 

believes that in appropriate cases, the course should lead to a Master’s degree.  

2. The departments should provide information on the expected requirements of 

the science courses, and the computer literacy needed prior to the student 

attending the program so that students can assess their learning needs and 

come better prepared. 
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3. The schools should develop self-learning modules, in both Hebrew and 

English, in the areas students have identified as weaknesses: basic sciences, 

computer literacy, and writing skills. 

4. To address the different prior learning experiences of the students, the nursing 

program should institute challenge exams to reduce the possible repetition of 

content and shorten the program. 

5. The schools should design an accelerated RN – MA program to facilitate the 

progression of appropriate candidates directly to masters' and doctoral 

programs.  

 

Second Career Program for Graduates from Other Disciplines 

The decrease in the number of undergraduate students selecting nursing as a program 

of study coupled with the number of older nurses who are retiring has created a 

nursing shortage in many countries, similar to the Israeli situation. To counter this 

potential problem of a decline in the nursing workforce, many universities have 

implemented a second career program for graduates from other disciplines. These 

programs are designed to take into account the unique educational background and 

life and work experiences of these students. Students must meet prerequisite courses, 

are offered advance standing in the nursing program and take the nursing courses and 

clinical practice courses that lead to a baccalaureate degree and/or a master’s degree 

in nursing. These programs have been very successful. Students who choose this 

option are academically prepared and highly motivated adult learners.  

A second career choice program does exist, although only with a diploma exit 

qualification, in some of the university nursing programs in Israel. A second career 

program is an excellent opportunity for increasing enrollment in the nursing program 

with highly qualified candidates as well as graduating excellent nurses to meet the 

health care needs of the Israeli population.  
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Recommendation: 

 

1. The EC recommends that this program be considered in the universities where 

it does not exist and that the exit point should be a baccalaureate degree and, 

in appropriate cases, a Master’s qualification. 

 

Graduate programs in nursing 

 

Masters’ programs in nursing 

The master’s degree programs exist in three universities that the EC evaluated11 (Ben 

Gurion University (BGU), Hebrew University (HU) and Tel Aviv University (TAU). 

These programs build on the foundational science and nursing courses at the 

baccalaureate level. Graduate nursing education expands the knowledge and clinical 

expertise of the baccalaureate prepared nurse. These graduate programs are designed 

to prepare leaders in nursing practice, nursing education and clinical administration to 

meet the health care needs of Israeli society.  The master’s degree programs with the 

thesis requirement also provide a foundation for doctoral study. The programs in each 

of the universities are unique in the outreach to the community in which it is located, 

offering choices of clinical specialties and focused research programs.  

 

In today’s international nursing community, having a doctorate is a prerequisite for a 

wide range of roles.  Nurses who wish to pursue an academic career in university 

teaching must obtain a PhD and have a planned trajectory of research. Leading 

nursing positions in today’s complex health care systems also require doctoral 

preparation and most importantly, the validation of an evidence base and the creation 

of new nursing knowledge essential to the provision of the health care. In addition, to 

participate on interdisciplinary committees and inform the policy decisions at the 

local, national, and global levels, nurses require doctoral preparation. Thus in 

preparing to meet the current and future health care demands, Israel needs more PhD 

prepared nurse scientists. 

                                                 
11 The recently established Master’s program at the University of Haifa was not included in the review 
of the EC. 
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In order for students to acquire a scientific background, do research and study toward 

a PhD, there must be a sufficient number of PhD prepared nursing faculty to serve as 

mentors and advisors. The non-thesis track is chosen by nurses who wish to engage in 

the practice of nursing in a clinical specialty area or as a nursing administrator. 

Discussions with nurses and students indicated that there is a pool of qualified 

applicants waiting to pursue graduate education. It is important that students have a 

choice of thesis and non-thesis tracts since appropriately prepared nursing educators, 

researchers, managers and practicing nurses are essential for Israel’s future health 

services and the well-being of its people. 

 

In keeping with international developments in the discipline of nursing, graduate 

program faculty would like to prepare their graduates to take on the role of advanced 

practice nurse, including roles as clinical nurse specialist and nurse practitioner. 

Interactions with the deans and faculty in all of the graduate programs evaluated by 

the EC indicated that there has been dialogue with the MOH, who presently controls 

specialty education, on how to strengthen and broaden this track. At this point in time 

the MOH has identified one clinical specialist role, that of the clinical specialist in 

palliative care. 

 

Presently, there are a number of post-graduate specialty courses offered to nurses by 

the MOH. These courses provide knowledge and skills in specific clinical areas of 

nursing. Discussions with nurses indicated that while these courses are costly, many 

have taken advantage of them to further their professional development and career in 

nursing. These courses do not, however, carry any academic credit and are not 

recognized as transferable for the purpose of graduate matriculation. Often these 

courses have the same curriculum as graduate courses and are taught by the same 

faculty. Offering these courses without academic credit is neither fair nor equitable 

and engenders much frustration in the nursing population. 

 

These courses should be integrated into an advanced practice master’s degree 

program and credit awarded. These clinical options are strong and prepare nurses for 
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specialty practice. They are an important resource for advancing clinical expertise in 

nursing in Israel. While strengthening and broadening the present Masters’ programs 

is necessary within their own right, they also are needed as a sound foundation for the 

present and future PhD programs. 

 

Recommendations: 

 

1 All graduate programs should be prepared to accept more students into the 

thesis tract. Knowledge development for current and future nursing care 

requires nurses with research knowledge and experience to be prepared as 

informed users of research as well as to be able to participate in scientific 

inquiry. An increase in the number of students graduating from a thesis tract 

program will ensure that there are graduates ready to enter PhD programs as 

well as to ensure the provision of future nursing leaders: faculty, researchers, 

managers, and practitioners. This will require increasing the number of PhD 

faculty prepared in research methodologies and content areas. Until a 

sufficient number of nursing faculty are developed and available, faculty from 

other disciplines might collaborate in student mentoring/supervision together 

with clinical nursing experts. The ratio that the Committee recommends 

should be achieved within five years is 1 faculty member to 8 research 

advisees. While this target is being achieved there should be a maximum ratio 

of not more than 1:15 research advisees at the master’s and PhD level. 

2 Design and implement an advanced practice non-thesis track and increase the 

number of students accepted into this component of the master’s degree 

programs. This would enable the graduate programs to prepare the number of 

graduates needed for comprehensive health care in specialty areas. The EC 

recommends that the universities develop degree granting advanced specialty 

programs building on the strengths of the existing advanced specialty courses 

which include: cardiovascular, emergency and trauma, oncology, paediatrics, 

maternal and child health, gerontology, critical care and palliative care. This 

will require collaboration with the Ministry of Health. 
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3 All graduate theses should be written in English to facilitate publication in the 

international nursing and health literature and broaden the pool of potential 

mentors, reviewers and examiners from top international universities.  

 

4 Postgraduate specialty courses offered by the MOH should be graduate level 

courses with academic credit and integrated into an advanced practice master’s 

degree program. These clinical options are strong and prepare nurses for 

specialty practice. They are an important resource for advancing clinical 

expertise in nursing in Israel. 

 

PhD programs   

 

An essential part of the role of academia is to produce scholarship pertinent to the 

discipline of its faculty members. In so doing, it prepares students to pursue 

intellectual inquiry and conduct independent research for the purpose of extending 

knowledge12. Within the discipline of nursing this scholarship reflects the unique 

perspective of nursing; an expanded view of health including health promotion, 

restoration, rehabilitation, and a commitment to caring and comfort13.  

 

Today, in Israel, Tel Aviv University is the only university with a PhD program in 

nursing. This program is part of the doctoral studies program of the Faculty of 

Medicine. Currently, there are 18 PhD students; 9 of these PhD students are in the 

final stages of doctoral study. According to data from the Central Bureau of Statistics, 

7 persons have completed a PhD in Nursing in the past 20 years; 2 in 2007 and 5 

before that date.  While the other universities are preparing to implement PhD 

programs in the future, having only one program in existence severely limits the 

number of students who can matriculate. A major finding of the EC in all four 

universities was the serious shortage of PhD prepared faculty qualified and 

                                                 
12 American Association of Colleges of Nursing. (1997). A vision of baccalaureate and graduate 
nursing education: The next decade. Washington, DC: Author. 
13 American Association of Colleges of Nursing. (1999). Position statement on defining scholarship for 
the discipline of nursing. Washington, DC: Author. 
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sufficiently experienced to undertake the necessary supervision of the next generation 

of Israeli nurse researchers. The inadequate number of PhD prepared faculty is a 

constraint upon the preparation of a sufficient number of PhD prepared nurses to meet 

the needs of the profession and health care in Israel. In addition, the lack of PhD 

programs in nursing forces many qualified nurses to pursue doctoral studies in other 

fields. While interdisciplinary research is an important part of the scholarship of 

nursing, it is crucial to recognize that nurse scientists need preparation in their own 

discipline.  The EC is of the view that the CHE should seek ways to strengthen the 

one existing PhD program at TAU (for example, moving from an apprenticeship 

model of research to a program with courses in the philosophy of science, theories, 

methodologies and other cognates) and also invite collaboration between the four 

universities in a strategy to develop a national PhD program. 

 

Recommendations: 

 

1. Strengthen the existing PhD program at TAU, as detailed in the individual 

report. The ratio of qualified faculty to research advisees that the EC 

recommends should be achieved within five years is 1 faculty member to 8 

advisees. While this target is being achieved a maximum ratio of not more 

than 1:15 research advisees/mentor at the master’s and PhD level should be 

provided.  

 

2. CHE should invite all four universities to collaborate in the development of a 

national PhD program that incorporates courses in the philosophy of science, 

theories, methodologies and other cognates, and which will ensure the cost-

effective use of faculty resources across the sector.   

 

3. PhD programs in nursing should be under the direction of the nursing faculty 

granting them equal academic freedom and decision making regarding the 

direction of nursing scholarship. This should include decisions concerning: 

curriculum, research focus, student admission and progression policies, 

advising and mentoring students. Nursing faculty require a place on the 
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university research ethics committees, PhD dissertation approval committees, 

and committees that review student progression and make recommendations 

for graduation. 

 

4. Provide financial support through scholarships, teaching assistantships (TA) 

and research assistantships (RA) for graduate students and provide scholarship 

support for post doctoral students, targeted research grants, and faculty 

development (e.g., publication, grant writing). 

 

5. Recruit appropriately qualified national and international nursing faculty for 

short-term posts in PhD programs to sustain ongoing PhD preparation for 

nurses in Israel.  

 

Students  

 

Students in Baccalaureate Programs 

While insufficient numbers of highly qualified students apply and matriculate, all four 

university programs are able to attract a cadre of highly qualified students in all 

programs of study. Students who matriculate in each of the programs reflect the 

diversity of the communities in which the universities are located. Data in the self-

evaluation reports and validated in discussions with the deans and faculty, indicate 

that there has been a decline in student applications for the baccalaureate program. 

Currently, the programs are able to accept all candidates who meet their high 

acceptance standards but all programs would prefer to have and accept more 

candidates with high qualifications. The baccalaureate program admission process is 

often a lengthy and cumbersome one, and requires much faculty time and resources 

for an already overburdened faculty. While many faculty members spoke positively 

about this traditional process, the EC believes that qualified candidates can be chosen 

based on objective criteria that would streamline this process and identify students 

who would successfully complete the nursing program. 
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Increasing the number of qualified candidates can also occur by designing innovative 

curriculum models. One successful alternative that has been implemented in the 

international nursing community is the accelerated second degree program that leads 

to a baccalaureate or masters degree in nursing for students who have undergraduate 

degrees in other disciplines.  

 

Other influences on the choice of nursing as a career include the cost of education and 

the poor societal image of nursing in Israel14. Students spoke to the difficulty of 

needing to work to afford the tuition. This problem is especially difficult for students 

who have family obligations. Other students indicated that their family and friends 

questioned their decision to study nursing as opposed to other more acceptable and 

financially rewarding careers, e.g. medicine, law, etc. 

 

However, students were very positive in their discussions about their decisions to 

become nurses. They spoke highly about the qualifications of the faculty and the 

strength of their program. Students participate on school committees and feel their 

concerns are heard and responded to by the faculty and administration. 

 

The EC had opportunities to meet with graduates of each university and were 

impressed with the successes they have had in delivering high quality nursing care 

and in assuming leadership positions in nursing practice, in education, and in pursuing 

graduate education. 

 

Recommendations: 

 

1. The EC feels strongly that high admissions standards should be maintained in 

each of the baccalaureate programs. Each school should have the discretion of 

setting standards that consider their communities of interest. Programs with 

                                                 
14  The poor status of nursing in Israel was the first obstacle identified to establishing an academic 
department in the following study. Arieli, D. et al (2009). The establishment of an academic nursing 
faculty. International Nursing Review, 56.3. 299-305 
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multiple nursing schools feeding into the university nursing program should 

standardize their admissions requirements and processes. 

 

2. Provide scholarships and work-study programs as incentives for attracting 

qualified candidates.  

 

3. Expand the pool of qualified candidates with the institution of a second degree 

program designed for individuals with prior university degrees that leads to a 

baccalaureate and/or a master’s in nursing.  

Graduate programs – Master’s and PhD students 

The EC found the graduate students to be highly qualified, enthusiastic and very 

committed to continuing their nursing education. Many students have returned to 

graduate studies after working in clinical practice for several years. Their 

backgrounds are varied and reflect the variety of ways that nursing careers can be 

pursued. In discussions with these students, the EC learned that many of these nurses 

were prior diploma graduates who had obtained a baccalaureate degree and had also 

taken many of the MOH specialty courses to provide them with clinical specialty 

knowledge and skills. While they stated they were satisfied with their professional 

development, they were also displeased with the fact that the MOH clinical specialty 

courses carry no academic credit.  

 

Many students stated their desire to return to school to become expert clinical 

practitioners. They referred to the advance practice nursing programs that exist in 

other countries and are eager to pursue the role of clinical nurse specialist and/or 

nurse practitioner. The EC considers the development of these advance practice roles 

vitally important in meeting the current and future health care needs of the Israeli 

population.   

 

Several students are in their graduate studies to obtain a PhD in order to pursue a 

faculty role in a university nursing program or a leadership role in the health care 

system. Discussions with nurses indicated that many were required to put off 
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attending graduate school in order to work. This hiatus in the student’s educational 

pursuit decreases the number of eligible candidates for advanced degrees. The EC 

believes that it would serve the Israeli profession of nursing well, in its current 

developing state of academic nursing, to provide incentives for selected candidates to 

progress from the BS through to the completion of a PhD. This would also serve 

Israel’s health services needs and provide cutting-edge nursing leadership. 

Incentives would include: scholarships for full-time studies, TA and RA positions to 

help defray the cost of tuition, advising and mentoring through research projects that 

culminate in both master’s thesis and PhD dissertations, and English writing skills to 

enable publication of both theses and dissertations in the international nursing and 

health care literature. 

 

Recommendations: 

 

1. The EC recommends that nursing faculty at Tel-Aviv, Hebrew, Haifa and 

Ben-Gurion universities work collaboratively to design a national 

collaborative PhD program to be implemented within 3-4 years.  
 

2. The EC recommends that a ratio of 1 faculty member to 8 thesis and 

dissertation students (Masters and PhD) should be achieved within the next 

five years. In the short term, while working towards this target, a 

maximum ratio of 1 faculty member to 15 thesis and dissertation students 

should be achieved. These objectives would make the staffing for research 

advisement comparable to international norms. 
 

3. Work with the MOH and other stake holders to create advance practice 

roles, including clinical nurse specialists and nurse practitioners and 

develop licensure and credentialing mechanisms for graduates of these 

programs, consistent with international trends and standards.   
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4. Provide incentives for students to attend graduate programs in nursing 

including: scholarships, RA and TA positions, and accelerated programs 

for selected candidates. 

 

 

Faculty 

 

A major strength of all four of the university programs is the nursing faculty. They are 

committed to the ideals of the nursing profession in Israel and deeply concerned about 

the health and nursing care of the Israeli population. They are dedicated to 

accomplishing these ideals through nursing research and teaching future nurses and 

nurse leaders. All faculty members are well qualified for their positions and function 

as excellent role models to the students both in the academic and clinical areas. While 

each university has doctorally prepared faculty, the percentage varies with the 

programs. All universities have both full time and part time nursing faculty who have 

curriculum oversight for the teaching and integration of nursing theory and clinical 

practice. In some programs the university faculty teach both classroom and clinical 

courses. In others the clinical teaching and oversight is carried out by clinical faculty, 

often through partnerships with specific hospitals. Nursing departments also make use 

of adjunct faculty who lecture in their areas of expertise. 

 

At TAU and UH the academic nursing faculty members are on an academic level in 

keeping with their educational background and research and publication activities. At 

HU only two faculty members have academic appointments and there are two more 

faculty members in the process of being considered for academic appointments. None 

of the academic appointments, however, are in the professorial ranks. At BGU there is 

only one faculty member on the academic track, all others are on a parallel track, 

which, at this point in time, precludes them from progressing to a professorial level. 

Across all four universities, the workload of the nursing faculty is exceptionally high. 

This work involves the day-to-day management of existing programs, planning for 

future programs, teaching, often in both classroom and clinical area, committee work 

and supervision of graduate students. In spite of heavy workloads, the academic 
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faculty members are engaged in research and publications. Many nursing faculty are 

active researchers, experts and well known in their field of expertise. Their 

publications appear in high impact peer reviewed international journals in both 

nursing and related sciences and are comparable to international standards for 

promotion and tenure.  

 

At the universities where there are too few nursing faculty members qualified to 

advise graduate research, graduate students are forced to seek research advisors in 

other university departments. This lack of nursing advisors significantly impairs the 

ability of the graduate students to carry out nursing focused research. It forces 

students who wish to obtain a PhD to matriculate in another field or to choose a 

research subject that meets the approval of a research adviser from another 

department.  

 

The nursing faculty is engaged in university governance through participation on 

university and departmental committees. However, this participation varies across 

universities, often with little or no participation on committees such as the academic 

promotion and tenure committee, the ethics committee, and research oversight 

committees. Nursing representation on committees such as these is essential in order 

to help guide the nursing faculty through these processes as well as to educate 

university colleagues regarding the role of nursing in research and teaching. 

 

Each nursing department invites adjunct lectures to share their expertise with the 

students at all levels. Many of these adjunct faculty members are experts in their field 

and hold doctoral degrees. In programs where the teaching load is high, adjunct 

faculty are assigned key courses to teach. The use of adjunct faculty is an excellent 

strategy to strengthen and broaden the nursing curriculum but these faculty members 

must be acknowledged and integrated within the academic endeavor. This also applies 

to clinical faculty. Faculty committed to the university’s mission and goals should 

teach the majority of the nursing curriculum. Attempts should be made to incorporate 

loyal adjunct faculty into the faculty and reward them appropriately for their efforts.  
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The incentive system for clinical teachers should also be reconsidered. Discussions 

with the deans and faculty indicated that there is a rapid turnover of excellent clinical 

faculty and preceptors. Often the reasons given for this turnover were the lack of  

opportunity for promotions and the availability of other nursing positions with better 

remuneration and also because these clinical faculty positions offer no rewards in 

terms of academic advancement and job enhancement. 

 

Recommendations: 

 

1. All four universities need to increase the number of senior level nursing 

faculty at the professorial rank through promotions and recruitment of 

appropriate candidates. This increase should occur within the time frame and 

numbers indicated in the individual reports. 

 

2. Institute a clinical track for nursing faculty with clinical expertise, comparable 

to the clinical track found in medicine, which provides clinicians with 

conditions more conducive to producing research. 

 

3. Faculty workload distribution policies should be evaluated and modified to 

enable the faculty to meet the demands of the nursing curriculum and the 

research expectations of the university. This will require the hiring of 

additional faculty on all academic levels. 

 

4. Devise strategies to meet the immediate and critical need for nurse researchers 

in all four university nursing faculties. This would include recruitment of 

national and international PhD prepared nurses, inviting international nursing 

faculty for their sabbatical leave and obtaining senior Fulbright scholars.  

 

5. Encourage current nursing faculty to pursue their PhD studies as full-time 

students. This will require support with release time from work and financial 

aid and/or scholarships. 
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6. Offer incentives such as financial aid, graduate assistantships and scholarships 

for recent master’s graduates to obtain a PhD in return for working an allotted 

number of years as full time faculty. 

 

7. Allocate resources to design or improve infrastructure support for publication, 

grant writing, statistical and research methodology, post-doctoral study and 

mentoring of faculty members in order to increase the number of nurses with 

the qualifications for academic appointments. 

8. Implement a periodic faculty appraisal system that supports faculty research 

and career development in keeping with the nursing departments’ mission, 

goals and advancement in the university 

. 

9. The evaluation and promotion system should be designed to include the 

context of the discipline of nursing. It should be transparent to newly hired 

faculty. Nursing faculty should be a part of this process in order to 

appropriately evaluate the nursing faculty’s contribution to the university. 

 

10. Implement a system to acknowledge and reward the clinical faculty and 

preceptors fundamental contributions to nursing education and assist with their 

career advancement in their clinical fields. 

 

 

Research 

 

The International Council of Nurses (ICN) has described nursing research as being 

committed to rigorous scientific inquiry that provides a body of knowledge to advance 

nursing practice, shape health policy and impact the health of people in all countries15. 

This vision for nursing research is driven by the profession’s mandate to society to 

optimize the health and well-being of populations. Nursing research provides the 

scientific basis of professional nursing practice and is holistic in nature. It includes 
                                                 
15 International Council of Nurses. (1999). Position statement on nursing research. Geneva: 
International Council of Nurses 
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inquiry that is bio-behavioral, interdisciplinary and translational in its approach. The 

scope of nursing research includes, for example, clinical research, nursing and health 

policy research, health systems and outcomes research, and nursing education 

research. 

 

Nursing research in Israel is in its formative stages of development. In all four 

universities there are nurse scientists engaged in scholarly and meaningful research. 

The extent of nurse research in Israel is small but growing. Many of the nurse 

researchers are well known experts who have made quality contributions in the area 

of health care and nursing, as evidenced by publications appearing in refereed and 

high impact international nursing journals. These nurse researchers have been able to 

increase their research work through collaborative efforts with international nursing 

colleagues and multi-disciplinary research in their own universities. The EC noted 

that nurse scientists in Israel have made remarkable efforts to be successful in 

research while facing many challenges. There are many factors that contribute to the 

challenges facing these nurses including the following: 

 

1. A lack of sufficient PhD prepared nurses to teach and mentor other nurses; 

2. A lack of understanding of the nature of nursing research on the part of the 

academic community including university administrators and faculty 

colleagues; 

3. Little to no infrastructure designed to support nursing research projects; 

4. Oversight of academic nursing research, both PhD dissertations and 

faculty research, currently requires nurse scientists to fit into models 

appropriate to other disciplines, e.g. basic science, biomedical; 

5. A lack of grant funding specific to nursing research; 

6. A lack of scholarships and other funding for promising students; 

7. Overwhelming workload expectations.    

 

Nurse faculty in all four universities share the belief that research is an integral part of 

nursing and have designed their programs to impart research knowledge to the 

students. Research, theory and practice are embedded in all of the curricula. Many of 
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the programs have a culminating research project for the students and all programs are 

guided by evidence-based research in the clinical practice areas. Additionally, nursing 

students in both the undergraduate and graduate programs are provided the 

opportunity to work with faculty and clinical nurse researchers. 

 

Recommendations: 

 

1. Increase the number of PhD prepared nurses in academia who have a 

significant component of their faculty role dedicated to research. 

 

2. Implement appropriate university systems to review the research of PhD 

candidates and faculty. This review should include nurse faculty as key 

members of the committees. 

 

3. Each university should create a Center for Nursing Excellence that focuses on 

the nursing expertise and research agendas within that university. These 

Centers would enable the nurse scientists and students to focus their research 

efforts to meet the mission of the university and the population in communities 

in which they are situated. 

 

4. Create dedicated research grants and funding for nursing faculty. 

 

5. Provide academic and research mentoring for junior faculty. 

 

6. Mandate that both thesis and dissertation writing be done in English to 

facilitate the use of international nursing scholars as advisors and the 

publications of findings in the international nursing and health care literature. 

 

7. Adjust workload requirements to allow time for research, teaching, committee 

and special university/nursing assignments. 
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8. Nursing faculty must educate the academic community on the role of the nurse 

researcher, the nature of nursing research and the value of nursing research to 

the health and well-being of the Israeli population. 

 

 

Resources 

Each university has made an effort to provide the department of nursing with 

resources in keeping with the mission and goals of the nursing program. However, in 

some instances resources are scant or non-existent putting the nursing programs in 

jeopardy for providing a state-of-the-art education for current and future students. 

While specific needs are outlined in each individual report there are some common 

concerns. 

 

Physical space 

Classroom space is limited throughout. In some cases large groups of students are 

crowded into inadequate classroom space. Some programs lack sufficient small 

classrooms or conference rooms to facilitate small group discussions and teaching. 

 

Computer hard ware and software 

Providing students open access to computers, in computer labs designated for nursing 

student use and off campus via personal computers, is essential for comprehensive 

health care practice in any venue; hospital, clinic, home care. In today’s technology-

rich health care environment, not only must students be proficient with the use of 

computers, it is also necessary that the nursing programs provide computer-assisted 

instructions (CAI). The use of CAI software supports self-learning and allows the 

student to manage their time amidst their very busy schedules. 

 

Simulation facilities 

The majority of the nursing departments have simulation laboratories and equipment 

for student learning and clinical practice. Where these labs do exist they are often 

inadequate for the number of students and much of the equipment is outdated. 
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Simulation labs with up-to-date equipment and adequate space provide students with 

a level of confidence in acquiring basic and advanced nursing skills.  

 

Administrative support 

The EC learned through discussions with faculty and administrators that there is a 

lack of a sufficient number of administrative staff and secretaries to help with the 

daily tasks that are required for education and research. This means that the faculty 

members often have administrative duties to perform in order to facilitate the 

department’s functioning and student learning.  

 

Recommendations: 

 

1. The universities need to assess the nursing departments’ need for appropriate 

classroom space, both large and small. This is especially important if the 

programs plan to increase their student enrolment. 

 

2. Computer lab space and a sufficient number of computers must be assigned to 

the nursing department for student use. This includes technical help, CAI 

software, and medical record technology. Soft ware packages should be in 

both English and Hebrew. 

 

3. Students and faculty must have off-campus computer access to needed 

technological help, the library and databases and CAI for up-to-date 

information and studies. This access should be built into the cost of supporting 

the department of nursing. 

 

4. Design and provide state-of-the-art simulation laboratories for clinical learning 

and practice for both beginning and advanced students. 

 

5. Assess the need and provide for an appropriate number of administrative staff 

members to allow smooth functioning of the departments and free up time for 

nursing faculty to spend on education and research.   
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