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Chapter 1- Background 

At its meeting on July 14, 2009, the Council for Higher Education (CHE) decided to evaluate the 
study programs in the field of Chemistry in higher education in Israel. 
The initial steps by CHE included the formulation of a self-evaluation study for each 
participating institution and the appointment of an evaluation committee consisting of: 
 

 Professor Richard Eisenberg, Department of Chemistry, University of Rochester, 
Rochester, NY 

 Professor Allen J. Bard, Department of Chemistry, University of Texas, Austin, 
TX1 

 Professor Tobin J. Marks, Department of Chemistry, Northwestern University, 
Evanston, IL 

 Professor William L. Jorgensen, Department of Chemistry, Yale University, New 
Haven, CT 

 Professor Joan S. Valentine, Department of Chemistry, University of California - 
Los Angeles, Los Angeles, CA 

 Professor David Milstein, Weizmann Institute of Science, Rehovoth 
 
Each of the committee members is a research active chemistry faculty member with 
broad disciplinary experience. Each non-Israeli member is a member of the U.S. National 
Academy of Sciences and is fully involved in all aspects of chemistry programs at the 
graduate and undergraduate levels.  
 
The committee was assisted in its efforts by Ms. Alisa Elon, Coordinator of the 
committee on behalf of the Council for Higher Education. 
 
Within the framework of its activity, the Committee was requested to submit the following 
documents to CHE: 

1. A final report on each of the evaluated departments,   
2. A general report on the state of the discipline in the Israeli higher education 

system, including recommendations to the CHE for standards and potential 
state-wide changes in the evaluated field of study. 

 
The Committee’s letter of appointment is attached as Appendix 1.   
 
The process was conducted in accordance with the CHE’s Guidelines for Self-Evaluation (of 
October 2009). 
 
 

 

 

 

                                                 
1 Prof. Prof. Allen J. Bard was not able to participate in the visit to Bar-Ilan University for personal reasons  
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Chapter 2- Committee Procedures 

 
The Committee held its first meetings on June 12, 2011 during which it discussed 
fundamental issues concerning higher education in Israel, the quality assessment activity, 
as well as Chemistry study programs. 
 
In June 2011, the Committee held its first round of visits and went to Ben-Gurion 
University of the Negev, Bar-Ilan University, and the Weizmann Institute of Science. The 
second round of visits was carried out in December 2011 with site visits to the Hebrew 
University, the Open University, the Ariel University Center of Samaria, the Technion 
Israel Institute of Technology, and Tel Aviv University. 
 
This report deals with the evaluation of chemistry studies at the Department of 
Chemistry at the Bar-Ilan University (BIU). 
 
In the preparation of this report, the Committee met with senior and junior faculty, 
students at the bachelors, masters and doctoral levels, and university administrators and 
leaders. The analysis given below reflects the results of those meetings coupled with the 
information provided by BIU in its self-evaluation study.  
 
The Committee's visit to the Bar-Ilan University took place on June 15-16, 2011. The 
Committee thanks the management of the Bar-Ilan University and the Department of 
Chemistry for their self-evaluation report and for their hospitality towards the Committee 
during its visit at the institution. 
 
The schedule of the visit is attached as Appendix 2. 
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Chapter 3-Executive Summary 
 
The Department at BIU currently has 27 research groups with more than 200 graduate 
students. The growth in Masters and Ph. D. graduate students over the past decade has 
been substantial. During the past decade, the University and the Faculty of Exact 
Sciences have undertaken an expansion of faculty members by 50 more scientists in 
experimental science. In 2007, the interdisciplinary Bar-Ilan Institute of Nanotechnology 
and Advanced Materials (BINA) was founded, with which 12 chemistry groups are 
affiliated. This has occurred with the construction of an impressive new Center in 
Nanoscience and Nanotechnology. At the time of the committee's visit, approximately 30 
new faculty members had been recruited, with 20 more planned (including at least 7 in 
chemically related science).  
 
Several points that are elaborated below need to be addressed to maintain and enhance 
the entire teaching and research program of the BIU Department of Chemistry. The 
Committee recommends changes in the requirements for undergraduate and graduate 
programs to promote more research and active learning in the undergraduate degree 
program, and to facilitate and streamline the path to the Ph.D. degree at the graduate level. 
For the former, more undergraduate research and reduction in the number of formal 
courses is advocated, while for the latter, the Committee advocates that students beyond 
the first degree enter the "Direct to Ph.D. program". The Committee notes that the BIU 
Chemistry Department currently encourages undergraduate research.  
 
Other Committee recommendations include: 

 Faculty seminars to undergraduates to expose them to available tracks and 
research opportunities. 

 Remodeling of the organic instructional laboratories in accord with modern safety 
codes and better instructional equipment. This should be done as soon as 
possible; the need is critical. 

 Training and supervision of teaching assistants to make them as effective as 
possible.  

 Better advising for chemistry students in order to give them advice concerning 
curriculum, track selection, research opportunities, graduate studies and career 
opportunities.  

 M.Sc. and Ph.D. students should, upon admission to their programs, be 
guaranteed a minimal level of financial support for a set number of years. 

 Sufficient elective courses that are relevant to particular graduate research 
programs should be offered.  

 Ph.D. students should meet with their Thesis Committees periodically to review 
their progress.  

 Start-up packages for new theoretical/computational appointments should be 
provided; the package should include staff support at the same level as for 
experimental scientists (50% technician or full postdoctoral support). 

 Pro-active recruitment of female faculty members should be undertaken. 
 Recruitment of faculty in the areas of organic synthesis, organometallic and 

analytical chemistry is strongly recommended. 
 Greater effort should be made in looking for new faculty members in the 

international community. 
 Revision of the departmental website to make it more compelling and informative 

is recommended. Instrumentation available in individual research laboratories 
should be listed on the Department website. 

 An X-ray diffractometer for small molecule structure determinations should be 
purchased. 
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 BIU web access to all significant chemistry and related journals should be 
provided. 

 Greater efforts and monetary resources should be used to promote visits by 
leading researchers from abroad; this recommendation includes the creation of 
named lectureships and visiting professorships. 
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Chapter 4-Evaluation of Chemistry Studies at the Department of Chemistry at  

Bar-Ilan University 

 This Report relates to the situation current at the time of the visit to the institution, 
and does not take account of any subsequent changes. The Report records the 
conclusions reached by the Evaluation Committee based on the documentation 
provided by the institution, information gained through interviews, discussion and 
observation as well as other information available to the Committee.  

 
 
Background 
 
The Department of Chemistry of Bar-Ilan University (BIU) was one of the initial 
departments of the University when it was founded in the 1950's. It functions under the 
Faculty of Exact Sciences, providing high level education and research in chemistry at 
the Bachelors, Masters and Ph. D. levels. The committee was informed that in terms of 
research performance and funding, the Chemistry Department is the highest ranked 
among the six departments in the Faculty of Exact Sciences. In general, advanced 
teaching and research in chemistry are tightly coupled so that activity and vigor in one 
benefits the other. This is the case at BIU, which provides chemical education and 
research for all students, and most especially for those wishing to take courses 
concomitantly in Jewish studies and culture.  
 
 
Undergraduate Program 
 
The Bar-Ilan Chemistry Department provides a rigorous, high quality chemistry program 
for chemistry majors and also serves an important role in providing service courses for a 
large number of undergraduate students in other fields of study. All chemistry service 
courses at Bar-Ilan are taught by qualified Chemistry Department faculty members. The 
core curriculum for chemistry majors is the same for all students in their first two years 
and seems typical of Israeli undergraduate chemistry programs except for the requirement 
of 14 credits of Judaic studies courses. In their third year of undergraduate study, students 
may choose among a number of tracks of concentration, including general chemistry, 
medicinal chemistry, and materials chemistry options. The Department expressed an 
interest in an analytical chemistry track. The committee believes that this could be 
instituted, either with existing faculty or when a faculty member with research activities 
in analytical chemistry is hired.  
 
Summer fellowships are available for talented undergraduates to carry out research 
projects in the laboratories of faculty members working in the student’s chosen track, and 
this activity can continue during their third and final year of undergraduate study. The 
Committee views this type of undergraduate research participation very favorably as a 
means to expose students to the excitement and rigor of the chemical research, as a 
transformative capstone experience, and as a means to help students gauge their own 
interest and aptitude for future graduate study. For this reason, a program in which 
faculty present seminars on their research to undergraduates, as a means to expose them 
to the various available tracks and research opportunities would greatly enhance these 
programs.  
 
The Bar-Ilan Chemistry Department takes undergraduate chemistry education very 
seriously and is concerned about the nationwide trend of falling chemistry enrollments at 
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Israeli universities. For this reason, outreach activities to high schools are increasing, and 
the Department strives to place its best teachers in the introductory chemistry lectures. 
For both this reason and those of safety and pedagogy, the Committee views that some of 
the undergraduate instructional laboratories (e.g., synthetic organic chemistry) are in 
great need of remodeling and that better undergraduate instructional equipment is needed. 
The Department is also aware of the changing nature of chemical research and is actively 
examining whether additional tracks are needed for the undergraduate chemistry 
curriculum. With falling numbers of graduate teaching assistants for undergraduate 
courses, due to budgetary constraints, the quality of undergraduate teaching may be 
negatively affected. With regard to advising, the Committee was not aware of any formal 
Departmental academic advisor arrangement for chemistry majors, and feels that an 
advising mechanism should be implemented as soon as possible to provide curricular, 
track selection, research opportunity, graduate school, and employment advice. 
 
With regard to the undergraduate chemistry experience at Bar-Ilan, the Chemistry 
Department was ranked #1 in student satisfaction polls among the departments of the 
Faculty of Exact Sciences.However, the Committee believes that the three-year programs 
in chemistry are too compressed and that there is a need for more flexibility in the first-
degree curriculum. Many of the students cannot finish these programs within the three 
years and must extend their programs beyond that time. The curriculum is so packed that 
most students do not have sufficient time to be able to participate in a meaningful 
undergraduate research project, which the Committee believes is an important component 
of an excellent undergraduate program.  
 
Incorporating undergraduate research more extensively into the undergraduate program 
can be accomplished by limiting the number of formal upper level elective courses first 
degree students can take and making those courses available at the M.Sc. level. With the 
reduced number of formal upper level lecture courses, first-degree students would be able 
to participate more extensively in a research project course. The Committee believes that 
education is an ongoing process and learning by doing research is very effective. 
Teaching students how to think both critically and creatively should be paramount 
relative to the transfer of knowledge that formal courses emphasize. Students should also 
gain exposure to industrial chemistry and to I.P. concepts. This could be done through 
visiting speakers, tours of facilities, and internships for students in industrial laboratories, 
law firms, and with venture capitalists.  
 
In general the Committee received a favorable impression that Bar-Ilan provides a warm, 
welcoming experience for chemistry undergraduates, including making special provisions 
for non-Hebrew speaking immigrants to take examinations in English and to feel 
welcomed by the Department community. Students indicated that catch-up courses are 
valuable after military service, prior to entering the University. 
  
Recommendations: 

 The organic instructional laboratories should be remodeled in accord with 
safety codes and better instructional equipment should be provided as soon 
as possible.  

 Training and supervision of teaching assistants must be done to make them 
as effective as possible.  

 A formal Departmental academic advisor should be assigned to each 
chemistry student, in order to give advice concerning curriculum, track 
selection, research opportunities, graduate studies and career opportunities.  

 More flexibility should be introduced into the undergraduate curriculum to 
allow students to take courses in other departments, and to offer chemistry 
courses or other experiences that expose students to industrial chemistry and 
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chemists, and to I.P. concepts. This effort could include visiting speakers, 
tours of industrial facilities, and internships for students in industrial 
laboratories, law firms, and venture capitalists. 

 Modify program to encourage undergraduate research during the academic 
year.   This objective can be promoted through presentations by faculty of 
their research in seminars.  Students should also be informed better of 
available tracks and research opportunities.  

 More scholarships are needed for B.Sc. students to enable undergraduate 
research during the summer. 

 
 
Graduate Program 
 
The graduate program at Bar-Ilan is generally healthy. It enjoys an excellent reputation 
and it attracts strong students. However, diminishing undergraduate enrollments in 
chemistry at the university are causing stresses in two areas. First, in light of fewer 
undergraduates in Chemistry and financial constraints, the numbers of teaching 
assistantships for the graduate students are declining so that financial support, particularly 
at the M.Sc. but also at the Ph.D. level, will be inadequate. Alternative sources of salary 
support for graduate students should thus be found. Second, future numbers of graduate 
students are expected to diminish unless more graduate students are recruited from other 
universities. 
 
M.Sc. and Ph.D. students should, upon admission to their programs, be guaranteed in 
advance a minimal level of financial support for a set number of years. It need not be 
specified in advance where the funds will come from (i.e., what combination of teaching 
assistantships, scholarships, and research assistantships), but the students need to be 
assured that they can count on certain minimum levels to enable them to plan their lives 
and the lives of their families. One possible source of graduate support might be 
fellowships sponsored by industry in targeted areas of research that are of interest to a 
particular company. Such fellowships might also involve graduate student internships at 
the company. Bar-Ilan has been especially successful in placing former chemistry 
students into industrial positions and thus has excellent connections to many companies 
and should be well positioned to promote such programs. 
 
The large number of required course credits in graduate education (for clarification, the 
courses are generally electives but the course credits are required) together with teaching 
obligations at BIU (and with family obligations for many of the students) often result in 
the M.Sc. program requiring 2.5-3.5 years for completion, rather than the allotted 2 years, 
and the Ph.D. program requiring 4.5-5.0 years (or longer) rather than the allotted 4 years. 
The net result is that the time from entrance into the M.Sc. program until Ph.D. 
completion stretches from the programmed 6 years to more than 7 years to complete. 
 
The Committee regards this length of time as too great and believes that it can be 
shortened significantly (>1 year) by elimination of some formal course credit 
requirements and more general adoption of the "Direct to Ph.D." program. At present, the 
"Direct to Ph.D." program is open to students above a high grade point cut-off or possibly 
after the first term of the Master's program. The Committee believes that the "Direct" 
path should be more generally adopted. For a graduate student body that commences 
studies at a more senior age than their American or European counterparts, the reduction 
in time to the Ph.D. degree by 1 or more years is important.  
 
Ph.D. students should be assigned faculty committees early in their programs, and a 
system should be implemented to ensure that they receive at least annual feedback on the 
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progress of their research from each of the members of the committee. Each Ph.D. 
student should also be required to present a seminar describing his or her own dissertation 
research. In the area of physical chemistry especially, it is important to ensure that 
students have sufficient preparation in math before taking advanced courses. 
 
A program should be implemented to expose graduate students to the wide variety of 
career options that are available in chemistry and allied fields and to topics such as 
intellectual property, patent law, industrial chemistry and biotech, etc. One way to do this 
is to institute a program where alumni are invited back to give talks and meet with 
student. Career counseling for finishing students at all levels is recommended, and the 
proposal given above is just one way (but an attractive one) to accomplish this goal.  
 
Recommendations: 

 M.Sc. and Ph.D. students should, upon admission to their programs, be 
guaranteed a minimal level of financial support for a set number of years. 

 Graduate course offerings should be updated and expanded. 
 Procedural and/or financial barriers to cross-registration in appropriate 

graduate courses in other departments and other universities should be 
eliminated. 

 Ph.D. students should be assigned faculty committees that meet with them 
periodically to review their progress.  

 Ph.D. students should be required to present seminars describing their own 
dissertation research. 

 A program should be implemented to expose graduate students to career 
options in chemistry and allied fields. 

 
Faculty 
 
There are currently 27 tenure-track faculty members who are active in teaching and 
research. This includes the addition of 11 new faculty members over the last five years. 
Further growth is anticipated with a target of 32 faculty members. The recent expansion 
has been facilitated by the university’s commitment to add 50 faculty members in 
experimental science, as noted above. The other major event stimulating this growth has 
been the construction of the Nano Science and Nanotechnology Building, which opened 
in late 2009. It houses 20 research groups including 6 from Chemistry. The migration of 
4 groups from the “new” Chemistry building (211) has freed up needed research space in 
that building. Additionally, significant space in the Nanotechnology Building is 
unoccupied, thus providing quality laboratory facilities for future recruitments. 
 
The faculty benefit from excellent facilities, as discussed more elsewhere. The 
university’s support of graduate students has also recently improved. Coupled with the 
enrollment of more than 200 graduate students, the foundation for a world-class research 
operation is in place. However, the number of postdoctoral associates, ca. 30, is low 
given the size of the faculty. This may be expected to improve with the anticipated 
success of new faculty in obtaining external funding. In addition, a program for recruiting 
excellent postdoctoral researchers from China has been started, and another one is 
planned for postdoctoral students from India. 
 
The university has provided highly competitive start-up packages for new experimental 
faculty members in the range of $250K to more than $1M for equipment and expendables 
and with funds for a half-time technician or full-time post-doctoral associate. However, 
the start-up packages for the new theoretical/computational appointments have been more 
modest including exclusion of the technician or postdoc. Such dichotomies need to be 
avoided in view of their negative impact on the morale of a subset of the faculty. Long-
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term resentments may result that affect loyalty to the institution, i.e., retention problems 
for successful faculty members in the affected area.  
 
On the teaching front, the Chemistry faculty is doing very well with top marks for student 
satisfaction. The teaching loads for the faculty are reasonable and there is flexibility in 
lightening the loads for new faculty through judicious assignment of lecture and lab 
courses. The principal teaching problem is that the requirements of the undergraduate 
program make it difficult to provide a wide range of elective graduate-level courses. 
Expansion of the faculty will be clearly beneficial in this regard. 
 
The tenure and promotion process is reasonable in the time to decision. The junior faculty 
seems content with the process, though more senior faculty mentorship would be 
appropriate. Consideration of pro-active recruitment of female faculty members should 
be given in view of the fact that only 10% of the Chemistry faculty are female, while 
more than 50% of the students are female. There should also be greater effort to make 
broader searches for new faculty members in the international community. As noted 
above, appointment of a senior synthetic organic or organometallic chemist is desirable, 
and it might be facilitated by simultaneous related junior appointments. A more 
compelling and informative departmental website would also be beneficial with regard to 
faculty recruiting (as well as student recruiting).  
 
Recommendations: 

 Start-up packages for the new theoretical/computational appointments 
should be provided; the package should include staff support at the same 
level as for experimental scientists (50% technician or full postdoctoral 
support). 

 Programs for the recruitment of highly qualified international postdoctoral 
researchers should be implemented. 

 Judicious assignment of lecture and lab courses should be used to lessen the 
teaching burden for new faculty who are initiating their research programs. 

 Pro-active recruitment of female faculty members should be undertaken. 
 Pro-active recruitment of faculty in the areas of organic synthesis, 

organometallic and analytical chemistry is strongly recommended. 
 Greater effort should be made in looking for new faculty members in the 

international community. 
 Revision of the departmental website to make it more compelling and 

informative is recommended. 
 
	
Research		
	
Research in the Chemistry Department focuses on a number of areas: advanced materials, 
medicinal and bioorganic chemistry, theoretical and computational chemistry, organic 
chemistry, electrochemistry and inorganic chemistry. The faculty is commendably active 
in seeking and receiving external support from many sources. The strongest and most 
populated area is materials science, which has considerable overlap with inorganic 
chemistry. Several of the materials scientists have very productive research programs 
with a high level of funding and publications. In order to achieve greater international 
recognition in other areas, the department would benefit from greater balance. Organic 
chemistry is in particular need of attention in view of recent and upcoming retirements. A 
cluster hire involving a mix of senior and junior organic and organometallic faculty 
warrants consideration. Analytical chemistry has also been identified as a target area. 
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The Chemistry Department is highly rated in the Faculty of Exact Sciences. Faculty 
members, especially the recent recruits, have been very active. The Department would 
like to recruit faculty in organic and analytical chemistry. This direction is important, 
especially in view of the needs of the chemical industry in Israel, and is endorsed by the 
Committee. Start-up funds are adequate and flexible for experimentalists, while 
computational chemists did not get start up funds. This needs to be corrected. 
 
 
Resources, Facilities 
 
The space for laboratory research at BIU is in relatively good shape. While it is said that 
there is no space for a new faculty member's laboratory at this time, the situation will 
change quickly once the new Nano Science building is completed. The impressive Nano 
Science building was opened in 2009, and currently houses six chemistry faculty 
members (including 4 that moved from the Chemistry building). There is currently an 
entire empty floor in the Nano Science building. Based on this, the planned increase in 
faculty members of the chemistry department from 27 to 32 can be readily 
accommodated.  
 
Very good facilities and instrumentation exist for research. Several NMR spectrometers 
(including one 700 MHz instrument for biologically related research), MS, TEM, SEM, 
AFM, focused ion beam (FIB) microscope, pulsed and atomic layer deposition 
instruments, are currently in house and an RBS system is on order. An X-ray 
diffractometer for protein crystal structures is on order, but a critical need exists for a 
diffractometer to do small molecule crystallography and molecular structural 
determinations. Most instruments are operated by students (who are paid to perform these 
services). Although these instruments are listed on the departmental website, it is 
recommended to have sessions for graduate students on the capabilities and use of this 
equipment. Additionally, instrumentation available in individual laboratories should be 
made known to students; some students expressed a lack of this information, which 
would have been helpful for particular measurements or studies that could possibly serve 
as the basis for collaborative work. 
 
The organic chemistry undergraduate teaching laboratories are old and not up to safety 
codes and standards (for example, opposing hoods are too close to each other and need to 
be further separated). No air conditioning exists in these laboratories, which makes for 
major problems and potentially unsafe situations when the weather is warm and volatile 
organic compounds are being used. The casework and hoods also have a problem in the 
form of termite infestations. In short there is an urgent need to refurbish these 
laboratories. 
 
One other problem encountered by the committee is the absence of significant chemistry 
journals such as those of the UK Royal Society of Chemistry. The absence of these 
journals was said to be because of budgetary problems, but if BIU is to achieve the 
reputation it desires as a research center, the budget must allow for web access of all 
major and significant chemistry and related journals. It is essential to have web access to 
the latest research in chemistry. Also, upgrading of the BIU website is recommended. 
 
In order to enhance the international visibility of the chemistry department, it would be 
advisable to provide more funds for visits by leading researchers from abroad. It is 
desirable to establish a fund for named lectureships and visiting professorships. 
 
Finally, BIU should be commended on having a child care center on campus for faculty 
and students with infants and young children. 
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Recommendations: 
 

 The undergraduate organic teaching laboratories need to be refurbished at 
once. The committee views this as an urgent matter! 

 An X-ray diffractometer for small molecule structure determinations should 
be purchased 

 Instrumentation available in individual research laboratories should be listed 
on the Department website. 

 Graduate students should be made aware of departmental instruments, their 
capabilities and use through informational sessions and the Department 
website. 

 BIU web access to all significant chemistry and related journals should be 
provided. 

 Upgrade of the BIU Chemistry website is recommended. 
 Greater efforts and monetary resources should be used to promote visits by 

leading researchers from abroad; this recommendation includes the creation 
of named lectureships and visiting professorships. 

 
 
 
 
Signed by: 
 

        
_____________________________ 
         Prof. Richard Eisenberg  

Committee Chair 

                                                      
____________________________    ________________________ 

Prof. Tobin J. Marks    Prof. William L. Jorgensen 
 
 

                           
_____________________________                                      ________________________ 

Prof. Joan S. Valentine     Prof. David Milstein 
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Appendix 1- Copy of Letter of Appointment 
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Appendix 2- Site Visit Schedule 

Wednesday, June 15, 2011  : 
09:00-9:30 Opening session with the heads of 

the institution and the senior staff 
member appointed to deal with 
quality assessment 

Prof. Haim Taitelbaum, rector 
Prof. Miriam Faust, Vice-Rector 
 

9:30-10:00 Meeting with the heads of the  
Faculty of Exact Sciences  

Professor Benjamin Ehrenberg 
Dean, Faculty of Exact Sciences 

10:00-10:45 Meeting with the heads of the 
Chemistry Department 

Prof. Amnon Albeck, Head of 
Department 

10:45-11:45 Meeting with Senior Academic 
Faculty* + representatives of 
relevant departmental committees* 

Prof. Arlene Gordon 
Prof. Chaim Sukenik 
Prof. Bilha Fischer 
Prof. Arie Zaban 
Prof. Aryeh Frimer 
Prof. Shmaryahu Hoz 

11:45-12:30 Meeting with Junior academic 
faculty* 

Dr. Gil Goobes 
Dr. Yaakov Tischler 
Dr. Yarden Chill 
Dr. Shai Rahimipour 
Dr. Laurent Benisvi 
Dr. Dan Major 

12:30-13:30 Tour of campus  
(Including classes, labs, library, 
offices of faculty members, 
computer labs etc.) 

Prof. Amnon Albeck, Head of 
Department 

13:30-14:45 Lunch (closed working meeting in 
the same room) 

 

14:45-15:00 Meeting with the heads of the 
Chemistry Department 

Prof. Amnon Albeck, Head of 
Department 

 
 
 
Thursday, June 16, 2011:  
Time  Subject Participants 
10:15-11:00 Meeting with B.A. 

students* 
 

11:00-11:45 Meeting with M.A. 
students* 
 

 

11:45-12:30 Meeting with PhD 
students* 

 

12:30-13:15 Meeting of Alumni*  
13:15-14:30 Lunch (closed working 

meeting) 
 

14:30-15:30 Summation meeting with 
heads of the institution 
and of the faculty and 
department.  

Prof. Haim Taitelbaum, rector 
Prof. Miriam Faust, Vice-Rector 
Professor Benjamin Ehrenberg, Dean, Faculty of 
Exact Sciences 
Prof. Amnon Albeck, Head of Department 

 


