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To:           25.11.2014 

Prof. Sam Wineburg  

Members of the Committee for the Evaluation of Education and  

Science Education Study Programs 

The Council for Higher Education  

Jerusalem                                                    

 

Response to the CHE Evaluation Report on Education Studies,  

of September 2014 

 

Let me first thank all of you for your thorough examination of our self-evaluation 

report, for the courtesy and depth of the assessment process during your visit to the 

Open University on March 23, 2014, and for your remarks, suggestions and 

recommendations which we read very carefully.  

We were gratified by the Committee’s overall positive assessment of our program in 

Education (“OUI is an unqualified success. Standards are high and the educational 

materials produced by the OUI faculty are widely recognized for their stellar quality”, 

p. 6). Yet, we have reservations regarding some of the Committee’s 

recommendations.  

  

Before responding to each of the specific recommendations, we would like to 

comment on four general issues: 

Teacher certificate programs: The committee's members have rightly observed that 

teacher training does not constitute a mainstream activity at the OUI. Ever since we 

started offering a limited number of pre-service teacher training programs in the late 

1980s, there were ongoing debates with the Ministry of Education as to whether the 

OUI, as a distance teaching university, is entitled to train teachers and award teaching 

diplomas. The main concern of Dr. Sara Ziv, then the head of the Division of Teacher 

Training at the Ministry of Education, was that a distance teaching system does not 

allow for an appropriate field experience for teachers. Therefore, the permit was 

granted only after we guaranteed that a restricted number of pre-service teacher 

training programs would be offered by the OUI to a relatively small number of 

students if a clear demand was demonstrated. We also guaranteed that the clinical-

field experience would be conducted on the same platform as provided by campus 

universities. 
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The teacher training programs at the OUI consist of: 1) basic courses in 

education (e.g. psychology in education, philosophy of education, curriculum 

planning, teaching & evaluation) which are designed and written by the senior faculty 

members of the Division of Education and which are revised and supervised by them 

on an ongoing basis, and 2) didactic/methodology courses in each of the relevant 

disciplines, which were designed by senior faculty members from the Division of 

Education, in collaboration with experts in the various disciplines, from relevant 

academic departments within the OUI.  

Following the recommendations of the Ariav Commission's guidelines 

concerning the revision of the Israeli teacher training programs in both universities 

and colleges, it was decided by the OUI to shift responsibility for the 

didactic/methodology courses and the supervision of the year-long field training from 

the education division to each of the relevant disciplinary departments. The staff, 

currently responsible for this training consists of high level professionals who hold 

similar positions in other universities or in the Ministry of Education. For instance, 

Ms. Dana Friedman, who is responsible for the teaching certification program in 

psychology, is the national superintendent of teaching social sciences (including 

psychology) in the Israeli Ministry of Education. 

We are aware of the national shortage in science and math teachers in Israel. 

However, considering the above-mentioned decision to move the teacher training 

programs from the education division to specific disciplinary departments, it does not 

seem right to initiate new programs of teacher training in the sciences and math under 

the auspice of the education division. 

 

Focus of senior faculty research: The committee's members stressed in their 

recommendations that the research missions of the education faculty should be unified 

with the public mission of the OUI. Such a recommendation seems somewhat odd. 

According to this recommendation, Schools of Education at on-campus universities 

would focus their research on the teaching of on-campus students, and Schools of 

Education at Ivy-League universities would focus their research on providing 

education to the brightest and best students. A recommendation to align the research 

foci of the faculty with the public mission of the OUI would appear to contradict the 

basic notion of academic freedom and blur the boundaries between academic research 
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and "service research/studies." Moreover, it appears that the Committee's members 

have overlooked the massive involvement of the OUI, in general, and the education 

faculty, in particular, in studies related to learning technologies, support systems, 

access issues, etc.     

The OUI’s evaluation department is responsible for conducting ongoing follow-up 

studies on persistence in learning, access issues, providing special assistance to a wide 

range of populations, etc. The OUI’s Department for Integrating Technologies in 

Distance Teaching (SHOHAM), headed by the Dean of Development and Learning 

Technologies, conducts a variety of studies on cutting-edge technologies and their 

implementation into the learning-teaching system of the OUI. Furthermore, for the 

past 12 years, the OUI’s Research Center for Innovation in Learning Technologies 

has established itself in Israeli academia as a leading research institute in the field of 

innovation and learning technologies. This research center, with approximately fifty 

researchers, sponsors a wide range of ongoing academic activities on emerging 

learning technologies, such as research seminars, symposia and research projects. One 

of these is the Chais Conference, which has been held for the past ten years, and 

which is the largest annual research conference in Israel on innovation and learning 

technologies. The Research Center for Innovation in Learning Technologies was 

founded and managed by members of the education division, and most senior staff 

members are active in it. In addition, many of our graduate students do their theses 

within the research center, under the supervision of senior faculty members from the 

Division of Education.  

Since most of the education faculty are engaged in research on aspects of 

integrating digital technologies in learning and higher education systems, the research 

mission of the faculty is indeed in line with the general mission of the OUI. Our 

Education: Technologies and Learning Systems graduate program focuses on the 

implementation of technologies in learning and education systems. Most of the theses 

and projects conducted by our graduate students examine a wide range of issues 

related to the implementation of digital technologies in a variety of learning systems.  

 

The relationship between research and development of course materials: 

The relationship between research and teaching in “traditional” universities is very 

similar to the relationship between research and developing course materials at the 
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OUI. Both teaching and development of course materials “feed” each other. Thus, the 

academic work of a senior faculty member at the OUI is based on conducting 

scientific research and developing academic teaching materials for both the 

undergraduate and graduate programs. In addition, it should be noted that, due to the 

OUI’s extremely low senior faculty to student ratio (compared to campus-based 

universities), the administrative load of senior faculty is quite substantial. Education 

and psychology faculty, in particular, carry a heavy load of responsibilities, and each 

member serves constantly in many administrative positions.  

 

Involvement of senior faculty in teaching: As a distance teaching university, 

instruction at the OUI is based on a distributed teaching responsibility model. 

According to this model, all study courses and other materials are produced and 

supervised by the OUI's senior faculty, sometimes in collaboration with colleagues 

from other universities. The actual teaching is directed by a course coordinator and 

supervised by the senior faculty member responsible for the course. When a large 

number of students are enrolled in a course, the tutorial meetings in the course (face-

to-face or virtual) are conducted by tutors. Ongoing evaluation is conducted by the 

evaluation department to track achievement rates, number of dropouts, student 

assessment of tutors/course coordinators, study materials, the study process, and 

exams and assignments. The evaluation results are provided to all parties involved in 

the teaching process.  

Only in a limited number of cases do senior faculty members teach on a regular basis, 

usually in small advanced courses. For example, Dr. Avner Caspi is the sole lecturer 

for the course Issues in the Psychology of Internet Users which he developed for the 

masters program in education. In most cases, there is more than one study group, and 

the course coordinator assigns tutors to the different study groups to review the 

material and discuss issues raised by the students, tutor, and course coordinator. This 

takes place either in face-to-face tutorials or via video conferencing. 

 

The Committee's request that each senior faculty member teach a face-to-face tutorial 

once a year, affects the overall OUI teaching system, and not merely the Division of 

Education faculty. Such a recommendation would be impossible to implement, given 
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the small size of the faculty, as well as additional logistical and ethical problems that 

such a recommendation would entail.  

The very small number of faculty members and their heavy responsibilities in 

developing new courses, updating existing ones and managing the enormous 

administrative load, do not allow them to engage in direct instruction. Perhaps, if the 

faculty were doubled, more faculty members would be able to engage in teaching, 

mainly as course coordinators in smaller advanced courses.  

In addition, assigning senior faculty as tutors (as the Committee suggested) might 

create confusion as well as ethical problems. Course coordinators, who are junior 

faculty members, are responsible for the supervision of all tutors. Senior faculty 

members supervise the work of course coordinators, as well as overseeing the exams 

and assignments they create. In a hierarchical system such as this, the assignment of 

senior faculty to the role of tutor, under the supervision of a course coordinator, might 

result in tensions and conflicts among those in different positions.  

Moreover, in the past few years, an increasing number of senior faculty 

members have videotaped lectures that have become an integral part of 

teaching/learning processes. In this way, senior faculty members have become 

directly involved in the teaching of the courses. These online lectures are viewed by 

students at home or used as a basis for discussion in the face-to-face tutorials. Based 

on student responses, it is evident that these online lectures contribute greatly to the 

learning process. 

 

Below, please find our responses to your specific recommendations regarding 

essential, advisable, and desirable changes in the Division of Education. 

 

Essential changes: 

1. Within a year, the Division of Education must formulate a coherent strategic plan 

that unifies the public mission of the OUI (especially its goal of reaching underserved 

groups through technology), and its research mission. In particular, the committee 

believes that the Division of Education would be strengthened by new faculty whose 

research focuses explicitly on issues of educational access and the effectiveness of 

online learning among different kinds of learners. 
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As mentioned in the introductory remarks, this recommendation, which entails 

consistency between the OUI's mission and the “research mission” of the education 

division's faculty, is puzzling. We are not aware of any requirement that dictates the 

“research mission” of faculty at a university. Academic freedom is a core and critical 

value in any university, including the OUI. Nonetheless, as mentioned above, most of 

the faculty members in the division of education investigate a plethora of issues 

related to educational access and the effectiveness of online learning technologies 

among different kinds of learners. Some examples include :  

 Prof. Sarah Guri-Rosenblit: Digital technologies in higher education; the 

interrelations between distance and campus universities; access and equity in 

higher education. 

 Prof. Yoram Eshet: Digital literacy; digital reading; online academic 

dishonesty; designing technology-rich learning environments; technology 

implementation in learning systems; e-learning.  

 Dr. Tali Heiman: Online misbehavior.  

 Dr. Ina Blau: The impact of digital technologies on learning and teaching in 

K-12 and academia; e-collaboration; e-communication; academic digital and 

non-digital dishonesty. 

 Dr. Avner Caspi: The impact of digital technologies on learning and teaching; 

e-collaboration; instructional sciences. 

 Dr. Gal Ben-Yehudah: Digital reading, e-learning.  

 Dr. Dorit Olenik-Shemesh: Technology in special education; online 

misbehavior.  

 Dr. Paul Gorsky: The impact of digital technologies on learning and teaching; 

e-collaboration; instructional sciences.  

In addition, The Research Center for Innovation in Learning Technologies, 

which was described above, is a leading research center in Israel in the area of 

learning technologies. It “investigates the integration of innovative learning 

technologies into teaching and learning processes… It encourages studies by 

faculty members aimed at enhancing the understanding of teaching and 

learning processes in a technological environment and integrating such 

technologies into instruction in general and OUI courses, in particular” (The 

OUI President’s Report, 2012-2013, p. 17). This center was established 12 
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years ago and was headed until recently by Prof. Yoram Eshet from the 

Division of Education. Moreover, most of the education division faculty 

members are involved in the daily functions and research agenda of the center.  

 

2. Senior faculty must engage in face-to-face teaching at least once a year per BA 

course, in order to develop a better understanding of how course materials operate in 

real settings with diverse constituencies. 

As explained above, such a recommendation relates to the overall model of the 

teaching system at the OUI and is not specific to the education division. In addition, it 

does not take into account the unique features of a distributed teaching model, as 

endorsed by distance teaching universities worldwide. This model is based on a very 

small nucleus of senior faculty members (about 85 in the entire OUI) and a relatively 

large student body (over 45,000 students). A very small number of faculty members 

in each division/department are responsible for the design, development and updating 

of all courses and related study materials and for the supervision of the teaching 

process in every course. This model leaves the senior faculty in no position to engage 

in direct teaching, except for a few cases in which small-scale advanced courses are 

taught by the faculty.   

Moreover, face-to-face tutorials are not mandatory at a distance teaching university, 

where most of the study takes place independently. Therefore, tutorials are not 

equivalent to frontal lectures at a campus-based university.  

Nevertheless, at the OUI, senior faculty members are engaged in the actual 

teaching of their courses in various ways. They are responsible for developing the 

courses and study materials, they supervise the preparation of exams and assignments 

and update courses on an ongoing basis. In addition, they respond to students' queries 

or complaints, visit study centers, and occasionally meet with tutors as a group to 

elaborate on various themes taught in a given course. They also receive an ongoing 

evaluation report of the achievement rate, number of dropouts and other important 

issues from the evaluation department. In recent years, a growing number of senior 

faculty members became involved in actually teaching courses by videotaping online 

lectures that have become core-lectures in teaching the course.  
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A final argument against having senior faculty take on the role of tutor is that, as 

mentioned above, logistic and ethical problems would result from a senior faculty 

member being subordinate to the course coordinator. 

 

3. A new faculty position must be created for the teacher education program. The 

person filling this role would be responsible for overseeing the program, for 

monitoring the relationship among courses and the field experience, and for ensuring 

that all of the elements in the program form a coherent whole. This faculty member 

would provide intellectual leadership in planning a coherent, well-coordinated 

program. 

As mentioned in the introductory remarks (pp. 1-2 above), pre-service teacher 

preparation does not constitute a mainstream function of the OUI in general and the 

education division in particular, and as such, we cannot accept this recommendation. 

 

4. The Division of Education should develop a clearly articulated and defensible way 

to assess the quality of research publications (1 year). 

The Division of Education’s faculty publishes its research in a wide range of journals, 

some of which are highly ranked. We all refer to universal criteria such as “Impact 

Factor,” “Citation Index,” “H index,” and others. Although we are aware of some 

local ranking scales (such as the Hebrew University [Jerusalem] Ranking Scale), we 

prefer to refer to universal ones. We do not understand the rationale behind the 

recommendation to develop another scale for assessing the quality of our research 

publications. We are part of a large scientific community, and as such, intend to 

continue to use what is prevalent in this community. 

 

Advisable changes: 

1. Within this strategic plan, the following research areas (which we see as tied to OUI’s 

public mission) should be considered as possible areas of growth, and, possibly, as 

candidates for expansion of the faculty:  

 Online Learning/effectiveness of distance education  

 Access to higher education  

 Access to higher education among underserved groups  

 Role of technology in teaching and learning  
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 Teacher education  

 Science and Math teaching  

 Educational assessment and measurement   

We appreciate your recommendation to expand our senior faculty. We are in the midst 

of recruiting a faculty member in educational technologies as well as curriculum, as 

these are two of our areas of specialization in the undergraduate and graduate 

programs. We also offer a special diploma program in educational assessment and 

measurement, linked to courses offered in the Education: Technologies and Learning 

Systems master’s program. As indicated above, we do not currently have any plans to 

expand our pre-service teacher education programs, and are not in a position to 

initiate teacher training programs in teaching science and math.  

 

2. In planning future courses, the Division of Education should take fuller advantage 

of current digital technologies. 

We will fully adopt this recommendation. This has always been our approach when 

developing new courses, and we will continue to do so, with the assistance of the 

Center for Integrating Technology in Distance Education (SHOHAM). In the 

upcoming year most of the study materials will be offered to all OUI students in 

digital format. A new virtual-class infrastructure has been undergoing evaluation for 

the last few months. This system enables a teacher (course coordinator, tutor or 

faculty member) to interact with more than thirty students in a synchronous/virtual 

interaction. Students who participated in the pilot study indicated that it felt like 

attending a "real" classroom, even though they were in a variety of remote locations. 

In addition, a growing number of undergraduate and graduate courses are based on 

videotaped lectures and utilize advanced technologies for synchronous discussions 

both during, and after, the lectures.  

 

3. In planning future courses, the Division of Education should consider a fully digital 

option from the outset.  

We aim to explore and implement state-of-the-art technologies to offer our students 

the best tools for learning, but we would like to do so with caution, in light of the 

research literature on the advantages and disadvantages of courses which are 

delivered entirely in a digital format.  
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It is important to mention that in the upcoming year, most of the OUI's study 

materials will also be offered in a digital format, and SHOHAM is conducting studies 

to investigate the optimal way to integrate digital technologies into the OUI's 

learning/teaching system.  

 

4. The strategic plan should address future directions in cutting-edge technologies for 

delivering online courses.  

From its inception, the OUI has put great emphasis on harnessing cutting-edge 

technologies. As mentioned, The Research Center for Innovation in Learning 

Technologies and SHOHAM are devoted to the study of the latest technologies for 

delivering OUI courses. On the other hand, we are cautious about integrating 

innovative technologies, especially with respect to the diverse research literature 

concerning the well-documented failures of technology integration projects in 

education systems, and the challenges that these technologies pose to both learners 

and institutes.  

 

5. The strategic plan should address new models in course planning, delivery, and 

intellectual property management, especially for those courses in development and 

those being planned.  

As mentioned above, The Research Center for Innovation in Learning Technologies 

and SHOHAM are devoted to investigating new models for course planning and 

delivery. For instance, some courses in the Education: Technologies and Learning 

Systems graduate program are beginning to test new models for course delivery and 

intellectual property management. There are currently  five major models for course 

development at the OUI: development of original independent-study materials which 

put a greater emphasis on didactic elements in the learning/teaching process; adapting 

leading textbooks (usually translated from English into Hebrew) or readers 

accompanied by extensive study guides (either written or videotaped); enhanced 

digital independent-study textbooks which use cutting-edge technologies in the 

current publishing world; videotaped expert lectures; and frontal seminars and 

workshops.   
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6. Faculty in the Division of Education should coordinate with colleagues in subject 

matter departments to create new courses (and update existing ones) to focus on 

subject-specific pedagogy. 

We fully accept your recommendation as this has been our practice for many years. 

Because of the small size of our faculty, we invite colleagues from other universities 

to collaborate with us in developing new courses and updating existing ones. 

Sometimes this is a joint project; in other cases, the development or updating of a 

course is conducted solely by faculty members from other universities. 

In the new guidelines for course development, which were updated in the past few 

months, a new role of "development experts” has been defined. These specialists from 

among the senior faculty, who have vast experience in the development of courses at 

the OUI, and the integration of innovative technologies, will collaborate with faculty 

both within and outside the OUI. Their role is to aid in designing the appropriate 

delivery format for each course, and in implementing the appropriate pedagogical and 

technological features.   

 

7. As part of the strategic planning process, faculty should formulate ideas for MA 

programs based on the directions in which the field of educational research is 

headed, and on areas in which OUI is uniquely situated to contribute to the Israeli 

educational system, rather than solely on expanding current programs. 

We plan to expand our range of MA programs based on the expertise of our faculty, 

because a new program can be developed only if we have at least two faculty 

members whose expertise is in the new area of research.  

 

8. Faculty in the Division of Education should encourage MA students to engage in 

research and to serve as research assistants. 

We strongly support this recommendation. In fact, our MA students are currently 

engaged as research assistants in many of the senior faculty's projects, and work 

closely with them. Several RA’s share office space at the university. Currently, seven 

MA students have been recruited as research assistants. These include: Eynav Tzadok 

and Idit Rotem (supervised by Prof. Yoram Eshet), Iris Fait (co-supervised by Prof. 

Yoram Eshet and Dr. Gal Ben-Yehudah); Zipora Rozenfeld and Rotem Shomer 

(supervised by Dr. Ina Blau); and Tamar Tarablus and Gali Frank (co-supervised by 
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Dr. Tali Heiman and Dr. Dorit Olenik-Shemesh). We will continue to encourage 

graduate students to engage in research as research assistants, and find new ways to 

fund more MA students who excel in their studies and are in the thesis track. Some of 

the graduate students in the thesis track have already received funds from the OUI 

research authority. 

 

9. The strategic plan should consider the reorganization of the teaching certification 

program, and should respond to the national shortage of science and math teachers. 

As was indicated above, the expansion of teaching certification programs is not within 

the scope of the OUI strategic plans. The education division will continue to provide 

the support needed for the courses that are taught by our teaching staff. If necessary, 

we will develop new courses that are required by the Ministry of Education. 

Currently, the OUI offers seven programs that are in accordance with the outline 

prescribed by the Ariav Commission. 

 

10. The University should constitute a committee of education faculty and faculty 

from the disciplines to re-conceptualize courses in teacher education and achieve 

greater coherence among them. 

Following our response to the above recommendation, the teaching certificate 

programs are already affiliated with each of the disciplinary divisions that grant a 

diploma (e.g., literature, history, civics), while only the core courses that relate to 

education are taught by the education division. Since this structure follows all the 

recommendations made by the Ariav Commission, we do not think that changes need 

to be made at this point in time. 

 

11. The University should consider new program models, such as a combined MA 

degree in STEM (Science, Technology, Engineering and Mathematics) disciplines 

with a teaching certificate. 

Please see our response to the issue of teaching certificates for an explanation as to 

why we cannot accept this recommendation. 

 

12. The university should publicize more widely the availability and potential of 

tutorials and one-on-one support to enhance students’ learning. 
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Information about the availability of tutorials and one-on-one support is available to 

all of the students through a variety of channels, such as OUI advisors, the university 

catalog, website, course homepages, and course booklets that are sent to new students 

after registration and before the beginning of the semester. We are confident that our 

students are aware of the tutorials that are provided for each course, and that support 

services are available via telephone tutorials and the course website. 

 

13. The university should develop an online tutorial on the meaning of plagiarism. 

We unequivocally accept your recommendation to use any means, including an online 

tutorial, in order to stress the meaning of plagiarism. A couple of weeks ago, we 

uploaded a video clip that was developed by our teaching staff on plagiarism. The clip 

has been uploaded to all course homepages of our department. (Please see the 

YouTube video: http://www.youtube.com/watch?v=tZ0cOp7buRg ). We believe that 

this clip will be of great use to many instructors and students in Israeli higher 

education institutions. In addition, two of our senior faculty members are currently in 

the final stages of a large-scale research project that focuses on academic dishonesty 

in the digital era. Their findings will hopefully provide us with a better understanding 

of effective ways to cope with cheating and plagiarism. 

 

14. The university should use online groups (e.g., Facebook, LinkedIn) and other 

mechanisms to create a greater sense of community among BA students. 

Each OUI course features a website in which online discussions are conducted in 

various forums in order to strengthen a sense of community among the students. The 

OUI also has a university Facebook page, and various programs in education have 

opened Facebook groups. In some courses, students open profiles on the OUI Google 

Plus network or post their learning reflections on blogs connected to a course learning 

community. Real-time interactions among students during synchronous tutorials or 

via course chat-rooms also enhance the sense of a learning community.    

 

15. The Division of Education should give special support, both materially and 

financially, to research that addresses the open access and online learning mission of 

OUI. 

http://www.youtube.com/watch?v=tZ0cOp7buRg
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For the reasons cited above regarding the scope of research in the Division of 

Education, we do not support this recommendation. We believe that our faculty 

should conduct research according to their fields of interest and expertise. Those who 

have been studying subjects related to open access and online learning/teaching (as do 

many of our faculty members) will continue to do so, regardless of the incentives 

granted to them.  

 

16. The Division of Education should use this report as an opportunity to develop a 

strategic plan with clear outcome measures for meeting institutional goals, and which 

can serve as a basis for ongoing assessment of performance. 

Our policy is to use various means to evaluate our academic work at the OUI. We will 

continue to expand our assessment repertoire to improve our education studies. This 

report will play a role in the development of the division’s future goals. 

 

Desirable changes: 

1. Core strategic planning should not be held back by prior investments. Strategic 

planning with agility and a longer horizon in planning new capital investments may 

be the key to long-term survival. 

We appreciate the Committee’s recommendation to have a strategic plan that will be 

updated continuously. Currently, the OUI is preparing a five-year strategic plan that 

will take into account relevant technological advancements, in order to rethink and 

reorganize the development, teaching and learning systems in the university. This is a 

bottom-up process that has already started in each of the academic departments, 

including the education division. 

 

2. OUI should become a leader in gathering online learning data, should exploit these 

data as part of its research mission, and might consider inviting scholars from outside 

the university to mine these data for important patterns.  

The OUI collects various types of online data on learning. Most of it is gathered by 

the evaluation department and by SHOHAM. As mentioned above, our faculty 

members also use online learning data to study the learning patterns of students, and 

to examine the effects of the learning technologies on different educational outcomes. 

We will continue this endeavor.  
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3. Faculty should consider the educational uses of Internet technologies as a core 

area of its research mission.  

As is evident from our responses above, as well as from our senior faculty's list of 

publications, the Internet and digital communication and learning technologies are 

definitely at the heart of most of our faculty's research. See, for example, the recent 

publications and research projects of Prof. Yoram Eshet, Prof. Sarah Guri-Rosenblit, 

Dr. Avner Caspi and Dr. Ina Blau. Nonetheless, it is not entirely clear why this should 

be a core area of the research mission for all academic faculty in the Division of 

Education.  

  

4. The Division of Education should examine the balance between tests and projects 

in assessing learning and determining final grades. 

To assess the learning process and products of the students, a number of indicators are 

taken into account. These are made up mostly of assignments and a final exam.  

OUI students are required to submit various kinds of homework assignments, which 

represent an integral part of study and are weighed into the student's final grade. The 

course booklet provides detailed instructions regarding the submission of 

assignments, including how many assignments to submit, and which are mandatory.  

 

According to OUI policy, final examinations are held at the end of each semester in 

all undergraduate courses, and most graduate courses. In addition, independent 

research is required from all undergraduate students in education, either theoretically 

or empirically. This research weighs six credit points, which represent about 10% of 

the final grade in their education degree. 

 

In about half of the graduate courses, seminar papers are submitted instead of final 

exams, thus there is a balance between final examinations and projects in assessing 

learning and determining final grades. 

  

It is important to note that the strict OUI policy concerning final exams is rooted in 

the fact that it is a distance-teaching university. In distance teaching settings, where 

students may study independently and attendance in tutorial sessions is not 




