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YYUN TN 1Y, 09V VITY HY N9IPNY DY MTPN 1999 - 9135 1191 NNDN :DVIND
19309 W ,NPDITIIN : DIWIT INIWI NIN 119993 B.A. 79027 ININ PynY (2016 9N1929)
DTV NNONN NN DM NOIUYND NSYIND NN L(5.3.2013) I7YYN TN )75 OP1 NNDWA

£ 19199 NVYYNN DXVAYNI NNNN ,MT IR, TIND TIMNNN MWNIN

AT 99 N2 TY NNTIAY 9Y 7PN 12 YN 19179 S IMYNIZ INYRN NTYNS MMnd 1
NUNNY
NNPNY DHWIP IDTPN 1970 - 1TV NN NN THRONTY NN NTYNN MYYHN NN NHRY 2

NINOTIVODA B.A. 727 ININ PAOYND L(2016 INII9) VYWD VTR TY , D0V vDY DY
.172N W) ODIVIIN = DDV IRIWY

YT DY MIDIND PTIN ,YIAP NINDN DY NXYNT IN/ DINTN NINONN WITN NRIPD 3
NTRY NN NN OXTIION MIDN DY IMNTPNN NN N2> NNNIIIN .OINNNND INDIN
09 NPHY D9 ,NYINY NITI MONINY Y95 ,ANDNN NTYNN MXDNN ITIO ION
DTN IDINA THDNN MAPN MITPNRN 230N PN TINRTPRD

1999 NNV NINRYNN YV ,(2014 INIH29) 17¥WN TIN ¥ ,NIVA %30V NIIND : HVIND
NPT 00 TNNY 719903 (M.A.) NN XYY W ININ PrynY NN 9N D1NTIN I TINYY
099NN

DTV NNONN NN DM NOIUYND NSYIND NN L(5.3.2013) YYD TN Y75 OP1 NNDWA
TY,MONT) MIVA (N2IDV) TIRNY NVIDNNI DXVIWI NNN N, IRNN,TINND IIDINNN MVNN
PYNY NTIN’ 1IN DONTPR DITINDY 19991 YW NINDNN NX (2014 XD YTIN NO ,T/YWN TN
SN2 (MLA) NN XD 7)Y ININ

=ANNNY NINNY NONONN YV ,(2014 INIM29) 17¥WN TIN 1Y ,NIYA N0V NIINN 1 HVIND

ANIN P2IPNY NN NNION MIYIN HY 10 ,7I0ND) MINNRN NRNNY HNTPRA NN

9NN NPT DN TN 7MMMNN-29 NN AN NTIN”2 (M.Ed.) %Y

NTYY NXONT NN NN NYIVND NXYIND NN L(5.3.2013) 7YWN TR )75 DY NNDYWA

1919 NVYYNN DXVAVNI NVNN M, INNN,TIND PVINNT NIVHON

-NNNNYD NINNY NINONN NN L2014 INII29) T/YWN TTR TY ,MIVIA NNIDV PINND 1
P2YNY INNKI NNION MODII SW )TIDM TIPNDY NNNN IXNND TINTPRN NYDI0N
STPPINN-2T DRI NARNM DTIND” (M.E.) 2 NN

DNNNAY,DO0PNIN XY MY, 10NN DY NNMNTPNN PT20N MV OIN NNIPY 2
NIND NN P2IYNY NHYINN NONDN NN WTND DN MNNPNRN NTYNN VYNN ,DINRSNDND

7795 ONNN72 (M.Ed.) W NN 92915 )INY 155915 11912 NHANIN NIRY NINDN :DVIND

7N PTINN MIVI9N INIA

DTV NNONN NN DM NOIYND NSYIND NN L(5.3.2013) I7YYUN TN YD DP1 NNDWAI

119199 NVYYNN DXVAYNI NNNN ,MT IR, TIVND TIMNNN MYVNN

WVNNY AT DY NNTIAY DY PPOVII TR /9I9 HY IMYNKIA NTIND MTinY .1

NN (M.E.) %W ININ 2299NY PRY NOOIN NN JPITI NOIND NPRY NMPND THOND 2
ST DTN NNVWION ORI TN
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NYY91Y ,(2015 92YVPIN) V/PYUN YIUN ,17YYUN DI 1NDN NIY NIIND 1Y NNt NINDN 1 HVIND
(=) Y102-0¥1 DIDUN2 N2 IIN-TN (B.Ed.) 7NINTIND 2”7 NN PIYNY YPOINY
NTYY NXONN NN NN NYIVND NNYIND NN L(5.3.2013) )7YWN TR )7D DY NNDYA
1919 NVYYNN DXVAVNI NVNN M, INNN,TIND PVINNT NIVHNN
ANYT NN S INTIAY DY IPIDY MM .1
VU WN) YYYN DY NDONN TY TROND ,IPI0N DY INYT NN DY THN0Na 2
MIN-TN (B.Ed.) 7NXIINA N7 ININ PIYND YPOMD NOOIN NN (2015 1VPIN
ININD 1299 ,1986 MIVN YN NOVONN NX NNIYD TO2),(-/3) YTID*-DYN 910N MNYPIA
.DXY1PN IMND NODON DY GMIVNI ININ 7 TIDND INAD PV NPND NNDNY
MNTPNN NPT YIND NYDINN YWPANN T/YYN 7MY DY 2 900ND NOPNN NINIPY 3
N2 DXVNNIN DIRVND AN P2, MONMNN TIN, 0 TIIDN NN MTIN VNN
930 ,0°03TIVD M9DN ,NYIAP 9D ,NYAP ONIN : 9.1.2013 DPN IPIDN HY MINDN INYT
YPAN’ 910N .10 NN NVOP NN DXONPN NN THOD INNNNN TN
220 2 PYDA VNN NNININ NINDNN NP OIN TY IOND DIV NYT YWIND

NN NONYNN YV ,(5.5.2013) y7YWUN 11°02 175 O 1Y ,02VYHINA NV NIINN :NVINN

0°V9WNA (LL.B.) PYUNI NN P2yNY 51995 MTPNRN 15995 MY

NTYY NXONN NN NN NYIVND NXYIND NN L(5.3.2013) )7YWN TR )7D DY NNDYWA

, 7292 D»YTINA MOV PANND NVIONN DXVOYNY NN MY, IXNN,TIOND TIMINNN MVNIN

ININ PAIYND DN MNTPRN 129N DY NN NINDNN NN L,(5.5.2013) »’YWN PO 17D DY TY

NN MNNY Y TIY,TOWINPNN DTN DY DINNNN DININNN NN NIRTY,DO09wN1A (LL.B.) ) YWN

:PNOY DONIND 1992 AN, NWYNA TN

DINN YT HY NIYVIRY XD YT DY NOYININ NIDNN YW DN DYTOHD Hapd KD TOMIN 1
SV 4PN NDOY ONIN NN MY ININA NTNIYD TON MIAPNND .NPIN NYIND THOIMNN
. DL NINDIN

NYYNNN NN DD DXTNIVN DOVITIVDN NN YT TOMIN DY ,2P¥0 9NN YNID DN 2
NYRT ININD DXTINDN NIDND MDY, 7O O TIIHD HAPNND DI KD DNV T Y
.N?DLN NINONN DY GPIND NNDDT NIAY> DA ONRIN INNN NT PYD .DOVIVNI

NYOUNY DINK NMITOIIA DXONP ITIND THO-DY DX THVIN TN O TINDD HaPY PN 3
,IMAX NYOWND 1M TOMN XN MDTPN ININ P .IMNIN NVIOIDNIRND MY ,NM2)
D979 NDAPN MNINA DXTMY DIRY DX THVIN DY DXTINODD NP P I8N N

ONY V1T YD ,NAIPN D7MIYD DITINDY DXNIWNN DX THVING DD NN DXNN> TOMN 4
.5.05.13- 1 OYY TY NYN TOMN NINONY

NNV 7730 NP2 (MLEd.) %Y ANINY D195 H%91NY ©OVINVD DIV TUNN :HVINND

VIPYN NP NN DY 79999 19PHN

DTV NNONN NN DM NOIYND NSYIND NN L(5.3.2013) I7YYUN TN YD DP1 NNDWAI

£ 19199 NVYYNN DXVAYNI NNNN ,MT , IR, TIVND TIMNNN MYVNIN

NTIAY DY AN DPR /99 DY NMVYNRIL INDHNN DTIND MTinNY .1

;779N NXNN7A (M.Ed.) MY AIRIND DXTIION NMOIND DXVITIVDN DY) TYNN NN TURD .2
I IPNN HNNYI

: DN WITIV NNOWNN YTINDY NNIDIND YTNON DY YPIN PHYI NPY O NW I .3
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NN OIYT? WMIYY DNPA 12V YTNHY XD 27YWN NINN I THRON NN N
NNIN DT ©NPA WY 1-2 DYTNONN ONIN NN IOND W 100 /RIPNN
APYWN DY 12 900N THNN NT ONP DMPY 1N .RIPNHN

IND .WITID NNOYNN YTIND 7N DX ITHD RD 27YUN NN STNIONN PON A
DMN 2N NYYINN DY ,0MTIND DPD NNRIPY DYDY NON DX NRONY DTN
PIPSINNNDX2 NOITMY YNIPNIY NI — DIONN NNYWIN YTINODN PoNa P9
MYSNNI NP YAV TN T DOV YSID 1N WY 3 DY MDY ROV 902
.Y (D297 9901H2) 19110 DNP 1D 01NN MNIND

YT NN DNNY TN IWITIV NNOWNN YTIND 1Y NINT PayN NHIINN 4
.DMTIPN DNINNY TYUNI 197,290 22-) N2 D¥PYDI MNNI ,27YYna
N9NDNN NN NORYA NTN ,WPI12ND DOMPTN NN DAPN TOMNNPNN DTYNNY INKD .5

STOONY 27YVNND ONYTIYD NN VNNV DMINNND

ANINY DINNY NN DIDNPY NINN BPDI NINAY N IN MNTPNRN NYYINN NYPA : VNN

19997 519 9991 DINHIT 0N NVAPY YY) yNIYa (MLA.) %Y

NTYY NXONN NN NN NYIVND NXYIND NN L(5.3.2013) 7YWN TR )70 DY NNDYWA

999010 NYPA NN IYUND XDV NVIDNN DXVIWNI NNHIN NI ,AINRDN TN TPDINNN MIWNN

NP 90 >T1H (MLAL) 7Y ININD XTI N1IDIN DIHPD \INK DMPY N DN NINTPNRN

£PNYY MDONN NRD PN NN 11951 DT DN

9993 1102 (MLA.) MV ININY N DN TPNTPRN NDDINN DY 7NN DX TINDN NN 1
99570 SV NWPA NPYH »7ONN 591N DIV NN NDIDNID NRYD ¥ .NINNA) DIV
LDI9NPY NN IR MITHN NPOIVIIN NAY D) NDOYIND

DY) X591 NVINN) NN NIIWND NIVINMN DY GO ININI NTNIW MPN NYPIN 2
MXAPO MTNPH DITIND NN 7272 (26.7.2011 DY MHOTY IWN 2.11.2004
P97 YT NTNPN NNDNA DOYONY 7PN NI OXTINODN NPINNY MPAY ,MITHN NDIVIIN
NN JNAY PRIYND NINOM PPV DM NIOWND NXMINTN NYIX HDP TOMNY NOND
IONTPN

DYP NOIN 272 H)901N DY THINIPYN NOINNNN NNV PT NIPNI NPTIIN N0 PN 3
PN NN OMITN 29 P2 N0 TPAMIN) NP MY .DINPY X\INND DX TID
019992 DTN NPNTTN NMDIVIIND NYNPVND NI MDWYN MY 391D .NYYINY
Rappin)aly

= 93193 059101Y NMINN MPYKNNI DIDYVA 1Y ININT NPTV MINNT NNNN PITY : HVINN
mAanan
DTV NNONN NN DM NOIYND NSYIND NN L(5.3.2013) I7YYUN TN 7D D1 NNDWA
T O NNVINT NN JITYD NVIINN DXVAVNI NVNN M ,IRNN,TIPND NPVINNN NIV
NPNIN MYNNN SISV NV ININD NPTV NMDIND NN’ XWYNI ,(23.10.12) »’ywn NN
A9TWNRN INNND PN O DIV
JaonMaT .1
1192 DY9VNY NPNAN MYXNNI DIV NV ININD TPTIY NIDN NYIAPD NTYNN
L PIPINHNT PN DY, NPNNIND DIDVN DINN NITON N2 MDWN NN (NTYNN: PND)
MY DINN NAYY T DY DTYNN NTNIY MNXPNN NITY PN 1910 Y190 M TPR NINPND
.DINN DPNTPNR DIINNT NNITA NIRT DONTPR DINIVIP TV
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SV INPD DIV TIY OPTINVD NX MDY DIVIVN NN VYOIV NIYNA NNPID NTYNIN
NVYONTPNR ININ PAY , MINIIN MINPNA PIDYN NITON XY NDIDA NPYPNN YN
NNYNY,NPNNN MYSNNI D19V OINNA PIDYD PPWII NOIAPY Y9120 NN N
NTYNN NXONN 75 OV .0INN NPNNPN NN ADNWND 1D ANYIY N NN DY SPnd
Y OIVOIN NNAY NY ININD NPTV NPIDIN DMPD NMIA) NOOWND MITOINY TWIND
21902 NTIVNN YTINOD NX INMDY DOVITIVD NPTIVIN NNIDIND VAP KD MTOINN
.30.9.2018 -1 NN NYNNNA
DYTYON NODWIN .2
: D90V NPOIVIIN VDY NPTIN NTYNN
M 7P 901 NMININD HOVN ,ND DRNNAY NDIDA NPYPNN NITON YIII ,IINNRD X
913 TOA NV ININ DOV
37990 Y77 DY 7101 TOMN NPNHNL D19V NTIVN YHYA DINY NPYNXI ININOHYL 2
Y1R9> W ININ DY DINY,TIONI 2004 MIVN L (NTIVNN NYAP N2 DM MNY)
1T NIOINA DXTINDN DPD .(TYHNI VNAN) DIIDNIN MTOIND NPTV NIDINA
DY NN NTIVN PINAD PN
IV, MINIAN TIVNN YPWM) ONY WX 2004 TIVD TY NPNNI DIV NTIVN MDY )
NN NN NIY ININ NTIVN DNIYIL PRY GN DY, 01NN Tayd Pwnnd
ATYNN MINGIAN TIVN 7Y D101 DXNDII DINN DINDM DNYNHMINY
,MINOIIN TIVND YOI DNMIYIL PR IUN 2004 MWD TY NPNNI 519702 NTvN Oya
PV DAPY NN DY DY 2 NXIAPN WITIV Y90 IOITIVHON NN TNDY wWwpand
.DINN2 7YY
MYTN NPTV NPINN NNPNS .3
MYNNNI DIV MY ININD NPTV NN NINDD PINYNN D TPN TOM 3.1
TPRTPNR NYDIN IN NVIDIDNIN XIN N TOI DN P2 ,H¥192 DIDAVNY NMININ
IDIN HY NNYNAY NWIN NHIAPY NN NYIYND NSWIND NYPa ¥, N1OM
MVTN DTN NPIDIN 22D DM NOIWND NXYINA DPND IY ININD MTIY»
MYNNNI 519V RN MY ININD NIVIND DITINYD NN DY NNPP DNY
TOTIV NN NNMNAD NPVNIVIN NRWIN INNN XY ,¥PANN TOIML NPINN
O o¥vavny
TN NOMPNN I, TPNTPN NYYINI DN 122) NVIDIININI DN 2,70 PI 3.2
YNNY IRYI M NPNNINX MYNNINI DIV RN MY ININD NIVIND OTINYD
DY99VNY NPVHN MYNNNI SIDVI NY ININD TV NIDN NNNY NYPI

Oyaa
NN NMYNNHND DIV NYW ININD NITIW DITIND MIINY Nap NI .4
STV ONP 4.1

TP Y 9913 TOMIN NMINN DIV NTIVN YA DINY PTYNRI ININ M @
ININ DY OO, THINY 2004 TIVH L(NTIVNN NP NYA 191 PNIY) 379N
RO

TIVN )P OMYI PR IUN 2004 NIVD TY NPNNNL D19V NTIVN MDY
NN

,DINYIAN TIVNIN 1PWI DND TWUN 2004 MIVD TY NMINNI 51901 NTIVN DY e
DNYPNNINA NPIN NTYNNY GX DY ;792 1NN NN MIDND HaAPNNY 190D
1.9)UN ININD YTV XD D) DINNA PIDYY DN

s MNSYN 4.2
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MNOYN MINIAD 91932 ,79INI DX THYIN 2APNNY 1P DIXTINDN NNIDIND 1
P2YN0N 12 MNTPR TOM NNDNL YD MNOVNN DIV DINNI
NTIAY N/ TN INA TIONN MINN N9 YT DY 9910 ININ
OONNID
IOINY DT OTP ONIN DMNNN PND DXOVNNIN NNYYNN YONP (2
s NPNNINA DIV MY ININD OTIY»
373 2 — PN N1 e
373 4 — TPMNNIND MNDIDDY
34— TPNOINN0I e
17 2 — NPWIR NPNINON @
32— APNN MOY e
1) 2 = TPNOPHNIDY e
173 2 — NPPVDYVLD o
(Myw 320-3) 17318 97nv
DT DXTINYD TRD DY NNOWN YONPN NV P2IYND IRWY MY TOM (3
09 NPYTA TN
.80 DY Ty NON NNOVN YDNPA 12YND DI1N NN 4
DTIN MM .5
TV NNDIN — 989D DINVN DINN — NPWHN MYNNIND DIV :NIDNN OV 5.1
2091 DINNN NN PONY NN .ATIVH XDy DDIVND
DMIYN DXTINDN 9PN 50% NN 51DDN HTIVIN NIDNM :NIDNN GO0 5.2
NNYINT NIVIRY |, TOIND NPNHX MYSNHNI D1V KON NIV ININD NI0INA
M2 NOOVNYD
SV OIPNNM INTPRN TSN NN PIND NNIVN TWN TV DX TIIDN NN 5.3
DN NNVONNA WDNPN NPMIND DXNNA THDN TOWI D2 > Yy Man ,Yavnn
: DN DAY NV HY NNONY MON»NN TIN 13.7.2010
PINVY MY NNWNN — DPNININY DOV MINPN 1
.DMIPNNY DOYNNTIND MNINPN 2
N9D ,OMPNN NPININNIPOYY DXONP 1P NN OXTINIWDN 91 80% 5.4
91901 DINN IPOY> DINYIYN TN PAYNIDN NNNNIA DINVN DINNA PIPY
JPVYN NIWIN TN 1251W XD 1T NNOINA HYID NNNIA
DINADN NNNNI DIV DINNA ONPIPND NY NYON DITIVIDN NN 5.5
Y ININD DITID NN NN ,DOYD VIOY NN, NOTIVIN DITIODN MIOIN 5.6
INDND MIDIN YTNRD (IPNN) NIN DY NIV ININD DITIND DIMNYNIN . KYY
NYAP OWY TOMN MYOIT DI NN RINY 1570XN NN DY RYW ININ PNYNN TOINI
N
DY ANIND MONN HY DMNMPN DD G0N TYWNNA NI INNNN D WITY

;009U NN 2IWYY IMMTPN ,ININA HY MMINNI M.F.A. ININT 02199590 109N : Hvnn 335/12
N7 NYYVPNY TYNNA ,NIYNN NI NEYNN - 3XAN-DN NNIPNND
DTV NNONN NN DM NOIYND NSYIND NN L(5.3.2013) IYYUN TN YD DP1 NNDWA
N7 DY NN NYONND YNNI NN, DO0IWN) NNN M ,NIRNN,TIND PDINNN MV
:PNDD NVYYNMN L,(28.2.2013) YWN ITNA
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-NIV NONN TY ,NNN MY MINYND N7M NXONN DX NXNINRND DM NYIVND NSYIND 1
N92YN 9272,28.8.2012 DN NNVONN VIV NN L(2014 TIVPIN) 'YW DITINODN
(Master of Fine Arts) M.F.A. v ININY DTN N2DINI NOPNVNNR-NIMIYON MPIYN
.DYOWYTY [, 1AN-DNT NIOPNNN ,YONIN HY NPNHNI

DYT1Y9N NN TIMINN-TPNIYMOT MIOYIN DX ,NPPNI0 N7/ PITAN ,NT 19T 7192 2
,DAN-DNA NHMPNND ,’ININA” DY NPNNA (Master of Fine Arts) M.F.A. 2V ININY
V90 DY TPNIPYN NNPITHN NNIN DIPITNNI WIAPMY DO TIND DNPIVIP DY NNY
.D1I9IPY NINND OPNTPNR DI TIND TWAND NOW

.M NOOWND NXYINA NVONM I TD MINIIN NT XY N7 MINONN 3

NN NINNON SV (2014 INIH29) 17YUN VIR 1Y , N0 NIYA NOV NIINA :HVIHNN
NNR9PA (B.AL) PYNRI ININ PRIYNY PIPYN MINTPNN

NTYY NXONN NN NN NYIVND NXYIND NN L(5.3.2013) 7YWN TR )75 DY NNDYWA
,MYA NIOV PINNY NOYNM DINN NINMDYY MINN 29 ,0°P0Y 217 ,NI12ND TYDINNN MIWNN
NYUNT ININ PIYNY NIOPYR TINTPRN NODINN DY NINON NN (2014 ININ19) T/YUN TN TY
ONNPDIPA (BAL)

01199993 (B.A.) YN ININY D195 NH%911 NINAY VAV YI¥Y NYYIN NVYPA : NVINN
NPTAN NIYNN N1 = DININ NN DIV VOV HWNN 519N DININNI’A
DTV NNONN NN DM NOIUYND NSYIND NN L(5.3.2013) YYD TN Y75 OP1 NNDWA
219195 NVYINM DN NIMOYY YN 17 ,0°POY 21N, NN NMINNN NIVNN
NTIAY DY MTH- DTN 1Y /91919 HY IMWYKID TONSPHRN DTYND MTinY .1
DIV DIDID NYIN VAV MYV NHDINY PNIYNDY,TPMNSPNN TTIND MIXONN NN YIND 2
SVUNN ,5MNA OMMNNYA DT (B.A) NYRI ININD DIXTIND NN DXVITIVD
09UN)
2UNNN DINNA GON 9752 DX DM TOIN HY ,NONONN DY NNXIPY .3
2MINN DINN2 G0N 22 NI O TOMWN DY ,NINDNN DY NXIPY .4
Sy (NTNON Y DOXNNND (NMAX NYIYND NXYINT NMID) LIYN MYV NYYIN NN IPND .5
1799 NTYNN NXONND 4 NDID WNN NNONY ,NINNN
ININ,NT 2OV ,PNIYNY NONDIN NN VAYN MYY NHYIN M (N)TNIOND W N
191DV MIVON NNMP DY ,VAVWNI HWNN 5NN DPNINNL DITINDL NYNI
2OVDT TPIOIN PYRD ININ PRIYND NOIINN THON XD ,7127T DY

TN NTPR ININ PIYNY NPYTAN PONN DY INDA THOIN XD NHDINN ON A
MTI NVIAY Y95 PNV NYI DOVITIVDY PRYNY NNNN NN ,NININD
SUb)ap)
TPRTPNR TOVAYN NDIWN DY P RD NN DXTINIDN NN INMDY D NION 2
1961-N7OWN ,PTN YOMY NOVO PIN DY 25 Pyoa v
DN 1°2) NINY OXTIDD NI0IND DNMNNN DIDID D2 VDI NI NN PIND NYHINN DY .6

YINI TIMN ININD NPV 2 (ONY \INK DN P2 TOIN YN PA XNN NN
SN2 NDOWND NNYIND

NP TIDINN NN DNDD TYND PYNN ,NIOINN MDD INYNIN MYN DIN NNIPY 7
.19NONN 2OV
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NNYUPM 019992 (B.A.) PYUNI ININD 01112291 N9 NPITaAY ANYNN NTYNN 2990 : VNN

NN NNTPNN NP2 NNIPNND NPNY

NTYY NXONN NN NN NYIVND NXYIND NN L(5.3.2013) 7YWN TR )7D DY NNDYA

25970 X AYRD NVOINM 971NN NIMOYY YINN 17 ,0°P0Y D11 ,NIAND NPMINNN NIVNN

OPIVY NNYPN D109 (B.A.) NYRI ININD DX TINDN NN NPYTAY DN NTYNN

11919, MIN TPRTPNRN MR NNIPNND
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1. Mission, goals

11

. There are some infrastructure factors that put an undue burden on senior faculty to

continue to accomplish their missions of teaching and research. We recommend that
the appropriate decision making bodies in the government and university consider
alternative methods of supporting the growth and evolution of the Department of
Occupational Therapy.

2. Study programs

2.1

2.2.

. We recommend restructuring the Master’s (thesis option) so that it becomes part of the

PhD program. Students with an interest in research should be recruited into the PhD
program with the understanding that they will complete a Master’s thesis as part of their
PhD studies. We recommend that the Department award more credits for the thesis
work, and reduce the course credit requirements.

We recommend restructuring the Master’s (non-thesis option) so that it becomes a clear
option for those who wish to advance in practice and leadership. This track would
involve more clinical courses and clinical experiences, as recommended by focus
groups of graduate students. This type of coursework would clearly distinguish this
option from the MSc/PhD option.

3. Organization

3.1

. We recommend that the promotion and tenure (P&T) committee establish clear and

strict timelines to ensure timely decision making so that the process is completed in less
than a year.

4. Teaching and learning

4.1

4.2.
4.3.

4.4.

TINY

. We recommend that the faculty systematically increase their emphasis on the PhD

program, aligning new students with research themes of the department. To increase
efficiency of mentoring, we recommend that BA projects, MSc theses and PhD
dissertations align with faculty's research themes.

We recommend that the Department establish a post-doctoral program.

The department has strong international connections for their work currently. We
recommend that the Department enhance their international connections as a method
for strengthening their department through collaborative research and use of
educational technology for meetings and teaching.

We recommend that the University maintain a formal relationship with the Technion to
ensure that the Technion is meeting the teaching needs of the Department. The
connection between the health profession of occupational therapy and the medical
school is an important one; this link makes collaborations in teaching and research
possible. Further, we recommend that the University establish an oversight process to
ensure that Technion is meeting the Department of Occupational Therapy’s teaching
needs.
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4.5. The Technion and the Department of Occupational Therapy need to set a formally
scheduled meeting each year to review student teaching feedback and plan for changes
based on the students’ experiences for the next year, including setting their expertise
within an occupational therapy framework for the students.

4.6. We recommend that the faculty establish a regular process for getting feedback from
the clinical preceptors to identify strengths and areas for future development for the BA
program as practice evolves.

4.7. We recommend that the faculty members regularly review the students’ experiences in
their programs so they can make appropriate adjustments to the courses of study. For
example, students indicated that part of Year 2 is very intense, and had ideas for
spreading the learning to other parts of the program. We recommend that the cohorts
meet together with faculty so students can benefit from the overall curricular
discussions.

4.8. We recommend that the Department organize mentoring of year 1 students by year 3
and 4 students to make links between basic science and medical knowledge and the
application to occupational therapy practice. This provides a context for early learning
for year 1 students and a teaching/ mentoring opportunity for the year 3 and 4 students.

4.9. We recommend that the faculty members work with the adjunct faculty to establish a
formal process for mentoring new clinical adjunct teachers. The adjunct faculty feels
very included and involved in the overall curriculum development and updates, but they
feel they could benefit from specific support for the procedures of teaching and grading.

4.10. We recommend that the Chair of the Department of Occupational Therapy meet
annually with the adjunct faculty to review teaching evaluations and offer guidance for
future teaching.

4.11We recommend that the Department work with the University to establish a formal
mentoring program for faculty members as they are developing their research
programs. We acknowledge that faculty members in other departments may have
expertise to support the occupational therapy faculty and vice versa. This could also
occur at the beginning of additional interdisciplinary teaching and research
collaborations.

5. Students

5.1. Dropout rate is greater than expected (in the BA program ranges between 6%-19% and
in the MSc with thesis between 7%-30%). We recommend that the Department examine
the admission and support processes so they can develop strategies to decrease the
dropout rate for both programs.

5.2. Infrastructure support for the PhD students, including funding and space, is not
adequate. We recommend that the University provide more funding and office space for
PhD students.

6. Human resources

6.1. We recommend that the University provide additional faculty positions to alleviate the
teaching load of Senior Faculty. In addition to teaching 6-8 credits per term, they also
supervise many graduate students, conduct major research programs, and provide
administrative leadership within the department. Even when they add these additional
responsibilities, their teaching loads remain excessive. We recommend that the
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University restructure the ‘Teaching load’ mechanism to allow a senior faculty member’s
teaching to be partially covered when they supervise many graduate students, have
administrative leadership positions, and lead major research programs.

6.2. We see several possibilities for supporting reduced teaching loads of senior faculty:

6.2.1 The University could create another faculty category for full time faculty who wish
to have a Teaching focus.

6.2.2 The Department [with funding support] could hire additional tenure track faculty.

6.2.3 The Department could create [with funding support] additional adjunct faculty
positions with a primary teaching focus.

6.3. There is a lack of qualified high caliber academic occupational therapists to fill tenure
track positions in Israel. Students may complete their PhD in Israel, but currently it
appears that the Rector requires potential applicants for academic positions to have
doctoral or postdoctoral training out of the country. To enhance the likelihood of
attracting high quality applicants to Haifa University, we recommend the following
potential solutions:

6.3.1 Support strong potential applicants to do postdoctoral training in a different
university and/ or a different department in Israel from the one in which they
completed their doctoral work, [because each university and /or department is
a different experience, and Israel has many strong researchers that can serve as
mentors] or

6.3.2 Provide postdoctoral funding for highly qualified potential candidates, with the
clear commitment to join the Haifa faculty upon completion of their
international training (or reimburse funding).

6.4. The senior faculty members in the Department of Occupational Therapy are highly
successful and have good insight about the required profile for productive researchers.
We recommend that the Rector demonstrate confidence in the department’s careful
selection of potential applicants for Senior Academic positions by supporting some
emerging talent for faculty positions.

6.5. We recommend that the University revise the promotion/ tenure process to
acknowledge the factors that are relevant to occupational therapy faculty. First,
competitive grant funding is difficult to obtain with funding agency emphasis on
biomedical research. Secondly, grant amounts for occupational therapy research may
not compare to biomedical grant amounts, even though they are prestigious within this
discipline. Third, with a biomedical research emphasis, reviewers are not likely to
understand the research designs and impact on occupational therapy discipline.

Fourth, research in occupational therapy is most appropriately published in occupational
therapy or rehabilitation journals, whose impact factors are not equivalent to those in
the biomedical arena. The manuscripts are nonetheless highly relevant and have a
clinical impact in advancing the field, and therefore need to be recognized as significant
research and scholarly contributions.

7. Research

7.1. We recommend the Department establish a formal mentoring program focused on early
career tenure-track faculty. The program could involve senior faculty from both within
and outside the Department. The mentoring program needs to be designed to help
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tenure-track faculty define their career goals; provide advice regarding promotion and
tenure, and assist faculty in their scientific development.

7.2. We recommend continuing to explore and develop funding sources (scholarships and
stipends) to support full-time PhD students (e.g., Scholarships for Excellence in Studies
for Research Students, Section 3.4.9, p.76); and to create research assistant positions
for full-time graduate students. The Department’s research productivity is excellent, but
could be improved with the addition of a cohort of full-time PhD students. Most of the
current PhD students are working in practice to support themselves while doing their
doctoral work.

7.3. We recommend the Department examine strategies to recruit post-doctoral fellows. The
addition of post-doctoral fellows, in combination with the new PhD program, will
substantially enhance the Department’s research infrastructure and scientific
environment.

7.4. The Department has developed productive research collaborations with faculty across
the University and at other institutions. We recommend the Department consider
enhancing the opportunities for interdisciplinary scientific collaboration by expanding the
PhD program to include persons with academic backgrounds outside of occupational
therapy and also pursue funding to establish an interdisciplinary center or institute
within the Faculty with a focus on rehabilitation scholarship.

8. Infrastructure

8.1. Office space for faculty is limited; the need for multiple individuals to share offices
decreases work efficiency and undermines confidentiality. We recommend more small
meeting rooms be made available for confidential meetings.

8.2. There is a lack of space for graduate students; we recommend providing some
workspace for them.

8.3. The researchers within the Department are currently sharing space; we recommend the
university provide additional space for research programs, particularly as they hire new
research faulty.

8.4. Classrooms are currently located all over the campus. Although sometimes this can
foster integration of students, this situation is problematic when students and/ or faculty
must transition from the large group teaching, to small group or practical lab-based
teaching within a short time. The Department needs small rooms with flexible
furnishings for various types of small group teaching (e.g., group discussion, practicing
assessments or interventions). Lack of adequate practical lab space prevents the use of
specialized equipment. We recommend that consideration be given to building a
separate building for the Faculty of Social Welfare and Health Sciences, particularly if
these types of space challenges exist for the other Departments within the Faculty. This
would greatly facilitate inter-professional education opportunities.

9. Self-Evaluation process

9.1. We recommend that the Department create an ongoing and systematic process for

reviewing their programs as they have done for this review process.

N93¥N NOIVIININD

1. Mission, goals
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2.

11

1.2.

1.3.

. Although the School of Occupational Therapy is aligned with the University’s mission,

and is an extremely productive teaching and research unit, significant changes in the
administrative structure are needed for the School to survive. Based on written reports
and interviews, there are fundamental differences in the views of the Hebrew University
and Hadassah about who has authority and responsibility for the School of
Occupational Therapy. These fundamental differences are creating an untenable
situation for the occupational therapy faculty, staff and students because their lack of
action is destabilizing this School at a time when occupational therapy is growing in the
country. We have a number of recommendations in our report to address this challenge
in service to the School of Occupational Therapy.

To avoid the possibility of decline, we recommend that the Hebrew University take over
sole responsibility for the School of Occupational Therapy. Since the School has an
academic and research mission, they are aligned with the mission of the Hebrew
University.

We recommend that the Hebrew University create a Health Professions Center or
Institute to provide a formal mechanism for bringing the various health professional
schools together for teaching and research. We recommend to begin with those
schools that are interested in collaborating on inter-professional teaching and research,
and leave the possibility open for other schools to join when they are ready or
interested.

Study programs
2.1 The faculty members in the School of Occupational Therapy note in the Self-Evaluation Report

2.2

that “the non- research track [in the MSc] needs a clearer focus in order to enhance clinical
leadership and administration” (p. 2). We recommend the two tracks of the MSc be more
clearly defined and re-structured. The MSc research track needs to be directly linked to the PhD
program. One way to accomplish this is to expand the Direct Doctoral Track for students in the
MSc research track (see p. 40), and to shift credits from coursework to thesis credits to make
the focus on research more transparent. The MSc non-research option can then be clearly
designed for, and marketed to, students who are interested in a graduate degree for
advancement in administrative and management areas, and not interested in a research
focused career.

The Self-Evaluation Report, states on page 20 that, “The Faculty [of Medicine] hopes
that in the not so far future, a Health Sciences Building housing the School of
Occupational Therapy, will be found on the Ein Kerem campus.” This ‘hope’ is
consistent with recommendations from the 2007 International Assessment Committee.
The International Assessment Committee recommended the School of Occupational
Therapy be relocated to the Ein Kerem campus and that a strategic planning process be
implemented to examine opportunities to enhance collaboration by creating a Center or
Institute for Health Sciences to promote inter-professional research and educational
opportunities among the health sciences programs. We believe this remains a viable
and relevant recommendation.

3. Organization

TINY

3.1 We recommend that the Hebrew University take over responsibility for the School of

Occupational Therapy as with other Schools at the University. We recommend that the Hebrew
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University and Hadassah renegotiate their agreement related to the School of Occupational
Therapy so the Hebrew University’s responsibility for this unit is clear.

3.2 We recommend that the Hebrew University keeps the tuition money and money from
Government sources, and that this money be transferred to the School of Occupational
Therapy’s budget for use in stabilizing and growing the School.

3.3 We recommend that all occupational therapy positions currently supported by Hadassah for
senior academic faculty, non-academic track faculty and adjunct faculty be moved to Hebrew
University faculty positions, with the rights and responsibilities of faculty on par with other
units, and as is true for occupational therapy units in universities across the country. This
recommendation includes moving the corresponding revenues for occupational therapy
positions into the School of Occupational Therapy’s budget.

3.4 Specifically, during the fall 2012, the Hebrew University needs to design an action plan for
accomplishing this change in responsibility, and one year to implement the action plan, in
collaboration with Hadassah, the Government, the Dean of Medicine and the School of
Occupational Therapy.

3.5 We recommend that the Israel Science Foundation expand their view of fundable research to
include applied science research such as that conducted by the School of Occupational Therapy.
Their work is internationally renowned, and yet they have difficulty getting funded within their
own country.

4. Teaching and Learning outcomes

4.1 We recommend that the Non-Academic Track Faculty be given faculty appointments within the
Hebrew University so that they can be eligible for the benefits afforded the other faculty
members at the University.

4.2 We recommend that the University provide the School with more faculty positions [see human
resources] so that graduate students have better access to their mentors. Currently some
students must wait for an appointment because of the Senior Faculty’s overloaded work
schedules, or they report that they have limited research topics available with so few mentors.

5. Students

5.1 Infrastructure support for the PhD students, especially funding is not adequate. We recommend
that the University provide more funding for PhD students in the School. For example, a portion
of graduate tuition could be set aside for doctoral student scholarships.

6. Human resources
This School of Occupational Therapy is extremely under-resourced, both in terms of
tenure stream academic faculty (currently 4) and non-tenure track academic faculty (6).
This is having an enormous impact on the teaching and research mission. Specifically:
(a) The staff is required to teach numerous courses for the professional program, as well
as the Masters and PhD programs. In particular, the occupational therapy program
includes numerous applied courses, which require small group teaching (4x as much
‘face time’), practical lab sessions and many assignments and site visits, in addition to
traditional didactic lectures. (b) Adjunct teachers fill gaps in teaching but can minimize
cohesion. The numerous (90++) adjunct teachers are paid by the hour by Hadassah and
most are not employees of the university. (c) The teaching load is excessive and
unrealistic, particularly for the academic tenure track, as it is undermining their
productivity and level of research success. (d) Three out of four academic tenure track
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6.1

6.2

faculty members also have administrative leadership positions within the School and
therefore have considerable administrative duties and functions to absorb. (e) The
limited number of academic tenure stream faculty members each supervises dozens of
graduate students to meet the current needs of trainees in their Masters and PhD
program. Indeed, over a dozen potential new PhD students each year cannot be
accommodated with supervisors at the School and, therefore, are not enrolled in their
PhD program.

Recruitment of tenure track faculty has been extremely challenging. Indeed, it is our
understanding that a number of high caliber faculty members have left the University and
others have not applied for an academic position in this program, because of the current
conditions. We recommend that high priority be given to stabilizing this unit’s human resources
with the addition of academic and non-academic faculty so as to enhance the likelihood for
growth at a time of high competitiveness for high quality occupational therapy applicants across
the three university programs in Israel.

We therefore strongly recommend that the University create 4 additional positions in addition
to the current positions funded by the university and Hadassah, to enable the School to expand
their PhD program, attract post-doctoral trainees and expand the breadth and scope of research
related to occupational therapy. The Chair of the School can decide how to allocate between
academic and teaching faculty to meet the needs of the School.

The senior faculty members in the Department of Occupational Therapy are highly successful
and have good insight about the required profile for productive researchers. With such an
extremely small academic faculty, hiring faculty with an occupational therapy background is
critical to share the teaching load. We recommend that the Rector demonstrate confidence in
the department’s careful selection of potential applicants for Senior Academic positions by
supporting some emerging talent for faculty positions.

7. Research

7.1

7.2

7.3

7.4

TINY

We recommend that The Hebrew University provide funding for doctoral and post-doctoral
students in the School of Occupational Therapy. Currently the School turns down more than 1
doctoral student per month, which not only reduces the revenue to the university, it also
reduces the capacity of the School of Occupational Therapy to produce more world-renowned
research and researchers.

There appears to be active informal mentoring among senior and junior faculty within the
School of Occupational Therapy. We recommend the School expand this mentoring activity by
developing a formal mentoring program designed to enhance both research track and teaching
faculty to help them manage their goals and accomplish the academic milestones necessary to
advance their scholarly and scientific careers.

There are currently not adequate numbers of senior research track faculty to supervise the
number of graduate students. The number of students enrolled in the MSc has decreased
substantially from 2006 to 2010 (Table 3.4.1a). We recommend continued effort and resources
be devoted to increase the number of senior research track faculty in the School to
accommodate the demand. This recommendation is consistent with the 2007 International
Assessment Committee’s recommendations.

The graduate students recruited and enrolled in the School have been predominantly
occupational therapists. We recommend the School consider enhancing the opportunities for
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7.5

interdisciplinary scientific collaboration by expanding the PhD recruitment to include persons
with academic backgrounds outside of occupational therapy.

We recommend the School examine strategies to recruit post-doctoral fellows. The addition of
post-doctoral fellows will enhance the School’s research infrastructure and scientific
environment.

8. Infrastructure

8.1

8.2

We recommend that the core School of Occupational Therapy offices and teaching spaces be
moved to the Ein Karem campus. Currently they are isolated from their related discipline
colleagues, and this creates significant barriers to inter-professional education, professional
development for the faculty (e.g., with a 1 hour drive, they cannot attend prestigious seminar
talks), access to the management services of their School, and opportunities to foster inter-
professional research. We acknowledge that the School of Occupational Therapy already has
significant relationships with colleagues who work in the Hadassah Mount Scopus site.
Therefore, we also recommend that the School of Occupational Therapy retain space for
research labs, offices for graduate students and teaching lab spaces in the School of
Occupational Therapy building to continue to foster these collaborations.

There are several challenges with the existing space for teaching and research. There are leaks
in the winter, and the old electrical system cannot support the installation of computers and air
conditioners. Smaller rooms are needed for small group teaching. This is important for case-
based and problem-based instructional methods, which are increasingly used to enhance clinical
reasoning skills and communication. We commend the University for responding to many of the
concerns raised by the International Assessment Committee with respect to the building
infrastructure. We recommend that these remaining issues be addressed to optimize the
teaching and learning environment.

9. Self-Evaluation process

The self-evaluation process revealed that administrative relationships between the
Hebrew University and Hadassah are strained, and create unnecessary challenges for
the School of Occupational Therapy. Neither of these two administrations are taking
responsibility for addressing the needs of the School, so at a time of growth of
occupational therapy in the country, this excellent program is poised for decline. The
School has been its own champion for many years, and now needs an external
champion to support them in growth and evolution. We have made explicit proposals in
this report.

The School of Occupational Therapy has a well-established annual review process; we
recommend they continue this work.

DAN-IN NVIVIVINN

1. Mission/goals:

1.1. We recommend that the Department of Occupational Therapy engage in a strategic planning

TINY

process and set specific annual and long term goals for their teaching and research agendas.
The current heavy emphasis on teaching at the BOT and MSc levels makes it challenging to
dedicate time to the research and doctoral mentoring agendas. A strategic planning process
provides a mechanism for prioritizing faculty time and commitments to ensure that the

| 21



COUNCIL FOR HIGHER EDUCATION | anmaawwa? avwmn | el addadll Gulas

research profile of the Department is enhanced without sacrificing quality in the teaching
missions.
2. Study programs:

2.1 The number of students in the BOT program has increased substantially in recent years without
a corresponding increase in the teaching staff, classroom space and related teaching resources.
Serious consideration needs to be given to increasing the teaching resources (faculty, teaching
assistants) and providing adequate classroom space to accommodate the expanded student
enrollment.

2.2 The ability to provide high quality clinical training experiences is essential to the success of the
BOT program. The number of clinical placements is threatened by external factors (the
development of new programs). Resources and strategies need to be identified to maintain the
qguantity and quality of the BOT Program’s clinical placements.

2.3 We recommend the two tracks of the MSc program be more clearly defined and re-structured.
The MSc thesis option should be directly linked to the PhD program. Students selecting the MSc
thesis option would be tracked into the PhD program. The MSc non-thesis option needs to be
designed for students who are interested in a graduate degree for advancement in
administrative and management areas; the curriculum for the non-thesis option needs to focus
on these areas, making this program fundamentally distinct from the MSc thesis option, which
includes a commitment to a PhD track when they apply for the program.

2.4 We recommend the PhD program also be restructured. As currently configured and operated,
the PhD program is too small and narrowly focused to significantly add to the existing scientific
environment. Creating an interdisciplinary PhD Program, similar to the rehabilitation sciences
PhD in North America, would allow the program to recruit from a wider pool of potential PhD
applicants and will also create an opportunity to collaborate with senior faculty advisors from
other departments at the University. This shift in focus also requires the University to change
the enrollment requirements to accommodate more PhD students and less Master’s students
without financial penalty to the department [currently required to admit 15 Master’s students
per year].

3. Organization:

3.1 With the finite number of faculty in the Department of Occupational Therapy, we recommend
the department consider alternative ways to increase efficiency of administrative work. It may
be helpful to reconsider what committee structure will support the future growth and
development of the Department of Occupational Therapy, particularly to increase the research
profile.

3.2 We recommend that the faculty conduct a time audit to determine how they are collectively
spending their time. The Department can then compare this summary to the strategic goals to
identify what they will change, abandon and enhance to make sure their time spent aligns with
their strategic goals.

3.3 We recommend that the Department of Occupational Therapy restructure the way they report
information about the Department. For example, it is important to report not only how many
PhD students enroll, but also how many students apply that they cannot accommodate to show
the demand for their PhD program.

3.4 We recommend that the Department of Occupational Therapy create a formal mentoring
program for pre-tenure and tenure track faculty.
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3.5 We recommend strengthening relationships with alumni to provide additional fieldwork and

financial support.
4. Teaching:

4.1 Given the competitive context with private colleges, we recommend that the relevant university
and government bodies evaluate appropriate compensation for clinical fieldwork supervisors
across disciplines, and based on these findings, provide compensation to occupational therapy
supervisors that reflect this equity. Supporting the clinical education component of the
Department illustrates commitment to all aspects of student learning. Additionally, we
recommend that Clinical Preceptors be given faculty appointments [without salary] contingent
upon the number of students they take in their facilities [e.g., 5 students in every 3 years], and
get access to electronic libraries to support their evidence based practices.

4.2 The Department of Occupational Therapy faculty has instituted many innovative and
progressive teaching methods, but each faculty’s current teaching responsibilities are well
beyond typical teaching loads. We recommend that the appropriate university and government
bodies provide teaching assistants, doctoral student stipends and additional faculty positions
[some of which would enter the research/ tenure track] to support these innovations.

4.3 Faculty members spend a lot of time supporting student learning. We recommend that the
faculty examine ways to increase independence in students’ responsibilities for their own
learning. For example, faculty might consider what teaching and support activities actually
reduce or prevent students from experiencing a sense of empowerment to solve problems,
make independent decisions and navigate using their own resources.

4.4 We recommend that the occupational therapy faculty evaluate their teaching/ learning activities
to identify how to support students as adult learners, emphasizing more independent learning,
problem solving and decision making. We also recommend that faculty explore additional self-
directed teaching opportunities (peer teaching, online modules) for students that could replace
some classroom teaching hours. Additionally, we recommend faculty evaluate all of their
assignments to consider the balance of faculty load, student load and student learning
outcomes; perhaps there are more efficient and effective ways to continue teaching with
quality. For example, students indicated that decreasing Problem-Based Learning meetings to
once every 2 weeks would yield the same outcomes, but would cut the teaching needs in half (8
groups per year x 2 years).

4.5 We recommend the faculty consider other strategies for streamlining teaching requirements in
the program, such as: a. faculty might carefully examine whether all courses are necessary for
training generalists in occupational therapy, which is the expectation at entry level; b. faculty
determine if all the tasks and functions performed by faculty are needed (e.g. clinical site visits
for all students); c. faculty offer electives (e.g. for graduate students) every second year to
decrease teaching needs and increase class size for these specialized courses.

4.6 We recommend that the appropriate university and governing bodies provide additional:

a. Teaching Assistant positions and b. tenure track faculty positions and c. junior teaching track
faculty positions commensurate with the large enrollment in this department.

4.7 We recommend that the faculty implement innovative strategies to increase access to
clinical placements, such as placing 2 students with 1 supervisor to increase peer to peer
support during the clinical placements, identifying additional emerging areas with no current
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occupational therapy services [e.g., community practice sites] for student innovation clinical
experiences, and selected international placements.
5. Students:

5.1 Graduate programs are restricted to occupational therapists. We recommend that the
department broaden the student profile for the PhD program to include students from related
disciplines or areas of study relevant to the research programs. This complementary expertise
would enrich the interdisciplinary collaborations and the richness of the research projects.

5.2 We recommend that the Department of Occupational Therapy conduct regular annual surveys
of graduates to provide a formal mechanism for objective program evaluation.

5.3 Alumni activity appears minimal and has not been a priority in the past. We recommend that
the faculty implement strategies to build relationships with alumni to enhance partnerships for
teaching and clinical supervision collaborations and possibly donations. The Department may
wish to work with the University’s development office to enhance ‘giving’ and seek donors for
particular programs, awards and scholarships, or for funding small projects within the
department.

6. Human resources:

6.1 The faculty is severely under-resourced in terms of full time junior and senior faculty (<10
faculty for greater than 300 students). Adjunct appointments fill the numerous gaps but can
minimize cohesion. In order to maintain and appropriately support these programs, additional
non-tenure track faculty and teaching assistants are needed. If this is not feasible, then the
number of students should be appropriately decreased to ease the teaching burden (see related
recommendations in other sections).

6.2 Recruitment of tenure track faculty has been extremely challenging. A reconfiguration of the
tenure stream faculty’s roles and responsibilities emphasizing research activities and supervision
of doctoral students is necessary to attract high caliber Senior Faculty members (tenure-track).

6.3 The number of faculty in the tenure stream is very low (n=3), and insufficient to provide the
breadth of research expertise needed to attract doctoral students across a range of interests
related to occupational therapy. Tenure track staff is severely overburdened with teaching
responsibilities, with very limited dedicated time for their research program. The tenure track
staff holds administrative leadership positions (Head of Department, Head of BOT or MSc
programs), further limiting their dedicated time for research. We recommend the addition of 3
tenure stream positions for a total of 6 tenure stream positions.

6.4 In terms of promotion, there are only two tenured faculty members and one other faculty
member who has submitted her tenure dossier. Many faculty members with PhDs are reluctant
to pursue tenure track positions due to the expectations imposed by the Faculty of Medicine for
tenure. Specifically, the emphasis on impact factor is more relevant for fundamental biomedical
research. Clinical research related to occupational therapy is most appropriately published in
occupational therapy or rehabilitation journals, which have low impact factors due to the
limited number of published papers (and therefore citations) in the field. This needs to be
addressed by the Dean of Medicine within the promotions committee. It may be helpful to have
a representative from this Department and certainly from the School of Health Professions on
the Promotions and Tenure Committee.
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6.5 Technical and administrative staff is minimal to support these undergraduate and graduate
programs. As part of the strategic plan, consideration of additional technical/secretarial support
could be considered to alleviate faculty burden.

7. Infrastructure:

7.1 The classrooms for the full class (60-65) are too small. This was clearly evident to us on tour and
students also complained about this. These rooms are a fire and safety hazard. Students often
sit on the floor as there is not adequate seating in the larger or the smaller (for group teaching)
classrooms. It is the responsibility of the University to address this situation urgently, either by
reducing student class size, by enlarging existing classrooms if feasible or finding new teaching
spaces for the program.

7.2 We are under the impression that students would appreciate having learning spaces with
computer stations to carry out independent learning and coursework while on campus. Possible
additional workstations for independent learning should be considered, within the School and
the library.

7.3 More office space for faculty will be needed, particularly since program is poised to grow.

8. Research:

8.1 We recommend that the department reduce and consolidate Research Themes. The Research
Themes identified in the Self-Evaluation report are too broad and numerous. We recommend
faculty examine the Themes and select those that have sufficient scientific depth and funding to
be maintained over time, paying careful attention to linking the Themes to interdisciplinary
research teams. We recommend that the teams include faculty members at different ranks
within and outside the Department. The revised list of Themes and related research teams can
then be used to characterize the research opportunities available in the Department and
advertise to potential doctoral students, research collaborators, and the general scientific
community at the University and beyond.

8.2 We recommend that the Department of Occupational Therapy define the difference between
Research and non-Research Tenure Track Faculty. The distinction between faculty with tenure
track appointments and active, or emerging, research programs and those with a teaching focus
needs to be clearly defined. Faculty members with expectations to develop funded research
programs and publish in high quality refereed journals must be provided the appropriate time
and resources to be successful. The practice at research intensive universities around the world
is to protect the time of early career research faculty in the tenure track by reducing their
teaching and committee requirements, usually for a period of three to five years.

8.3 We recommend that the Department of Occupational Therapy establish a formal Faculty
Mentoring Program for early career tenure track faculty. Such a program might also be
considered for junior non-tenure track faculty to help them define their career trajectory. There
are many excellent models of mentoring programs available. Ideally, the program will include a
team of two-three senior faculty members. They may be from outside the Department or
School. One mentor might be a person with expertise in the junior faculty member’s area of
research, and one might be senior person who would serve as a career mentor and provide
feedback regarding promotion and tenure, time management, and general career advice.

8.4 We recommend that the Department of Occupational Therapy restructure the PhD and Master’s
Degree Programs. The PhD program is an excellent resource to build research infrastructure
within the Department and School. As currently configured and operated, the PhD program is
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too small and narrowly focused to significantly add to the existing scientific environment.
Creating an interdisciplinary PhD Program, similar to the rehabilitation sciences PhD in North
America, would allow the program to recruit from a wider pool of potential PhD applicants (i.e.,
applicants from many disciplines) and will also create an opportunity to collaborate with senior
faculty advisors from other departments at the University. In conjunction with restructuring the
PhD Program, we also recommend that the Department restructure the Masters programs by
targeting students who would complete the MS thesis and then track directly into the PhD
program. The overall number of Master’s degree students would be reduced and the number of
students completing the combined MSc (thesis) and PhD would be increased. The restructuring
of the PhD/MSc programs can be closely linked to the creation of the theme based research
teams described above. ldeally, each of the interdisciplinary research teams would include at
least one senior faculty member, early career faculty members and PhD students. Such a
restructuring will create a critical mass of (interdisciplinary) investigators and improve the
research team’s productivity and ability to compete successfully for external funding.

8.5 We recommend that the Department of Occupational Therapy make any new tenure track

position competitive by offering a package of expectations that are more like other research
universities [e.g., "1-2 courses per semester and at least 50% time dedicated to research and
writing.

TNTOIWS NI - 99990 1310 TI5N MNYID

1. Program:
1.1 This is the first review of occupational therapy programs by the Council for Higher

Education, and so the process introduces many new possibilities for supporting high
quality occupational therapy education and research in Israel. For example, occupational
therapy programs need to conduct routine surveys of their graduates, employers and
clinical supervisors to keep apprised of the status of their graduates and to respond to
formative feedback that can inform the curriculum.

1.2 There is a shortage of occupational therapists in Israel in general, and some areas of

practice are experiencing a more chronic shortage than others. For example, mental
health and aging programs have a harder time recruiting personnel. Some occupational
therapists are paid more than others, and this creates recruiting difficulties for certain
agencies. The governmental ministries of education, health and welfare need to
collaborate with occupational therapy faculty and clinicians to examine the inequity of
pay in occupational therapy positions across settings to build capacity across service
areas.

1.3 All the universities that sponsor occupational therapy programs employ a hierarchical

TINY

decision making structure for hiring new faculty. While we agree that the leadership of
the university needs to participate in the decision making process and approve the
selection of candidates, we believe that these departments/schools of occupational
therapy have developed to the point that they have the substantive experience to have
more authority and responsibility to lead hiring decisions. In some cases, they may hire
faculty with primary teaching responsibilities. In other cases, they may create an
innovative proposal for supporting promising young researchers to complete their
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training [e.g., supporting them during a post-doctoral experience] with a commitment to
return to the sponsoring university. It is not in the best interests of these growing
departments/schools of occupational therapy to have imposed or rigid rules that have
evolved from more established disciplines.

1.4 We agree that the same standards of credentials and productivity need to be applied;
additionally, we believe that the leadership in occupational therapy programs must have
responsibility and accountability for making hiring decisions that meet the high standards
in a way that is consistent with the occupational therapy discipline and mission of the
department/school.

1.5 The universities are requiring potential faculty applicants to leave Israel for doctoral
and/or post-doctoral study, so although they are getting an extraordinary education here,
and are quite adaptable as evidenced by their successes (e.g., publishing their work
internationally), they are not considered ‘eligible’ for positions in the country. There are
concerns about “inbreeding” (i.e., all degrees earned within one university). The concern
about ‘inbreeding’ must not apply to the entire country of Israel; there are distinct
graduate experiences across universities and disciplines with distinguished researchers
within Israel that would provide diverse, unigue and valuable training experiences for
potential occupational therapy faculty.

1.6 We recommend that for future Quality Assurance Evaluations of Occupational Therapy
that the programs be required to include curricular philosophy, conceptual framework
and design to provide an overarching view of their education programs.

1.7 The occupational therapy doctoral programs have a lot to offer developing researchers.
We recommend that they market and accept qualified applicants from other disciplines
to enrich their academic research programs.

1.8 Occupational therapists are very capable in Israel, and many already come back to
graduate school. We invite the profession to consider when in their collective
development they would be ready to move to the Master’s degree being their entry
degree to the profession.

1.9 These programs have extremely loyal alumni, and yet there does not seem to be formal
connections with alumni and the university programs. We recommend that the
occupational therapy programs establish connections with alumni, and include
information sharing and requests for donations to support departmental/school
initiatives.

2. Research

2.1 1tis very clear that the HELSINKI law needs to be revised to reflect current methods for
conducting clinical research involving human subjects. There is a lot of research that
does not directly involve medical personnel, making it awkward for physicians to serve
as the leader of the studies they know little about, yet must take responsibility for the
conduct of the research. Further, senior faculty researchers do not get credit for leading
projects, when there is a requirement for a physician to serve as the lead, when
physicians are not knowledgeable about the topic. This change will likely also require
that the universities take on new responsibilities for Ethics reviews. We recommend that
the government and the university leadership across the country begin a process of
revising these rules that are hampering and distorting the excellent quality research
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being conducted by occupational therapists and other health professionals throughout
Israel.

2.2 With few exceptions, doctoral and postdoctoral trainees in occupational therapy have
very limited access to funds to support their graduate training. As a result, they must
continue to work full time in practice while taking courses, obtaining mentoring,
completing research and writing. As a result, students are hampered in productivity,
time to completion and opportunities for collaboration. The government and the
universities need to support doctoral students and post-doctoral fellows so they can
concentrate on their research program of study. This strategy has the additional benefit
of supporting academic faculty’s research programs, and enables them to apply for more
grants and publish more of their work.

2.3 Criteria for promotion and tenure need to reflect standards appropriate for the field, such
as publishing in influential journals in occupational therapy and related disciplines. It is
important to create benchmarks appropriate for the field of study; impact factors based
on biomedical science are not appropriate for applied research publications. Each
University Promotion and Tenure Committee needs to create relevant benchmarks for
occupational therapy faculty members.

3. Teaching/ Learning:

3.1 The occupational therapy faculty members in all three programs have extremely heavy
teaching loads for research faculty when compared to universities in North America. We
recommend that the appropriate governmental and university leadership set more
acceptable standards for teaching loads, and that these standards include a mechanism
for reducing teaching loads when research faculty have funding for projects that require
the senior faculty’s time to oversee and conduct the project. Because this is a
professional program that requires a large number of content specific courses to meet
occupational therapy minimum standards, courses cannot be removed for a period of
time while faculty members work on a project. Furthermore, courses must have more
multiple small groups, practical labs and competency checking when compared to other
courses in the university, which also increases the time demands for teaching and
evaluating students. We acknowledge that each University may need to set a specific
plan that is consistent with their structure.

3.2 In order to alleviate the burden of creating many elective courses at each university
program, we recommend that the 3 programs consider the possibility of offering
graduate coursework across all the universities using internet, web conferencing, or
other distance means so students would not have to travel to each university. This would
enable graduate students to get the best expert teaching a course, and would reduce
overall teaching loads for graduate courses. Within this possibility, students would still
sign up for their graduate work at their preferred university, with their preferred mentors,
and courses would be co-listed across universities. Universities could also offer these
courses for non-degree seeking clinicians as a source of revenue and to support better
practice.

3.3 The three occupational therapy programs need to clearly differentiate the MS clinical/
[non-thesis] and MS thesis /PhD tracks. Currently the vast majority of graduate students
take the thesis option because this keeps their options open to pursue a PhD later if they
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wish. Therefore, many students complete a thesis, which creates a much greater burden
on supervising faculty, and only some of these students continue to the PhD. It is at the
PhD level that faculty receive the most help to advance their research agenda so we
recommend that the schools create a clear differentiation of the two master’'s degree
options so that students who seek advanced clinical training and greater proficiency as a
knowledge user to promote evidence based practice would pursue the non-thesis track,
whereas those who intend to continue to the PhD would pursue the thesis track. Those
pursuing the thesis option would obtain more credits for the thesis, and less credits for
coursework, creating additional clarity about the difference between the 2 options.

3.4 We recommend that the occupational therapy programs consider what it means that all

students earn grades in a very narrow and high range. This practice does not
differentiate performance among students, and perhaps reduces the possibilities for
substantive feedback.

3.5 The occupational therapy faculty members are making strides to be connected with

members of other disciplines, but location, resources and other factors are creating
barriers to inter-professional education. There is a critical need for the government and
the universities to prioritize inter-professional education and research by creating and
supporting initiatives to house health disciplines in proximity to each other, and to fund
inter-professional education, doctoral students and research projects that address inter-
professional collaboration, the impact on learning and ultimately on health outcomes.

3.6 All departments indicated that they are having increasingly greater difficulty finding

clinical placements for students. We recommend that the fieldwork leaders employ
innovative and experimental strategies for providing supervision. For example, some
settings are supervising 2 students with one therapist. The clinical preceptors are trying
out methods that can be shared.

3.7 The Council for Higher Education needs to address the inequity of payment to clinical

TINY

sites for supervising students. Currently, the developing programs in private colleges
are paying as much as 4 times more for placement supervision, and so the public
universities cannot compete. We recommend that the CHE require a set amount be
paid for clinical site supervision as part of the accreditation process. Specifically, the
universities have a limit on this remuneration; colleges need to be required to pay the
same amount to equalize the process within the community.
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