
 

 

 

 

Date: July 27, 2017 

 

Tel-Hai College - Department of Economics and Management 

 

Re - Response to the CHE Evaluation International Committee  

 

 

Dear Members of the Evaluation Committee: 

We would like to thank you, and especially the two members of the committee that 

visited Tel-Hai College, Prof. Cooper and Prof. Dillenberger, for your assistance in our 

evaluation process and the report that you sent to us. 

We are glad that you highlighted some of the issues of which we are proud that 

characterize our college and our department. Indeed, the diversity of the student body 

in our college is no accident, but one of the results of the implementation of the 

institution's vision to serve the residents of the Galilee region and beyond. This service 

is through the excellent academic education that we provide and through service to the 

community by both students and faculty members.  

As you have correctly pointed out, our location in the Northern periphery of Israel, with 

its relatively low population density and distance from the country's metropolitan areas, 

results in a lack of employment opportunities for our graduates. We have both short run 

and long run approaches to that problem: in the short run, we give incentives to local 

employers that are interested in having our students as interns, with the hope that these 

internships will develop into full-time employment after graduation; in the long run, 

the college is a part of the creation of new employment opportunities resulting from 

research and development activities in the institution, and from support to and 

encouragement of entrepreneurship activities by students and faculty.  

 

  



Reply to the recommendations in the report: 

Steps toward implementation  Committee Recommendation 

We understand the importance of 

scientific research and it is given a very 

high priority, with funds given to faculty 

through internal competitive processes. 

This year, we have formed four new 

research cores within the Faculty of 

Social Sciences and Humanities that will 

provide additional funding to research in 

economics, management and other 

disciplines. When possible, we 

encourage the involvement of students in 

research activities, either as part of their 

own research projects or as research 

assistants in larger research projects. 

These research activities are an 

inseparable part of the undergraduate 

education we provide. All faculty 

members know that promotion requires 

teaching, research and service activities.  

1. The college should articulate and 

communicate its mission and vision in 

terms of the balance between research 

and teaching. 

In the past couple of years, our college 

has increased its internationalization 

efforts, with the purpose of enhancing 

both education and research: 

undergraduate education nowadays is 

almost incomplete if it lacks studies in 

English, and if possible courses taken 

abroad. Similarly, research activities that 

do not include international collaboration 

are in many cases limited in their 

outcomes and dissemination. In the 

beginning of 2017, the college has 

established a unit for internationalization 

that leads our efforts. The college 

currently takes an active part in European 

Union projects that include student and 

faculty exchanges: Erasmus+-In2it and 

Erasmus+ student, teaching and training 

mobility. We are currently developing 

several courses in English that will 

enable us to take a more active role in 

hosting students from other countries, 

and will develop English language skills 

among our students. These courses will 

2.  A clear internationalization policy 

should be drafted, and include more 

English courses. 



be launched in the second semester of the 

2017-2018 academic year. 

We were surprised to read the 

recommendation in the report regarding 

the development of an MA program in 

management and economics in our 

college. During the visit of Prof. Cooper 

and Dillenberger, we had the impression 

that they understand the need for such a 

program and have no objection to its 

development. We do not understand the 

rationale behind the recommendation. 

Our motivation to launch such a program 

is mainly a response to the need 

expressed by our alumni and other 

residents of the Galilee, where currently 

there is no similar graduate studies 

opportunity available. We also believe 

that we have now sufficient high-quality 

faculty members to implement this 

program. We will continue in our efforts 

to build and get an approval for the new 

program, jointly with another academic 

college in the Galilee. 

3. An MA program, either joint with 

another institution or a stand-alone one, 

should not be launched at this point. 

 

In addition, please find Appendix A to this letter - an updated version of Table 9 from 

our self-evaluation report. This version was prepared and submitted during the visit of 

Prof. Cooper and Dillenberger in December 2016, following their request.  

 

Again we would like to thank the two distinguished members of the committee for the 

time and effort spent in evaluating our department. 

 

Sincerely yours, 

Prof. Eli Gimmon, 

 

The Head of the Department of Economics and Management, 

Tel-Hai College 



Appendix A  

Table 1: Drop-out rate of students from the program over the last five years – 

December 2016 update (updated figures are highlighted). 

Year 

Number of 

students who 

started 

studying in the 

program 

Number of 

students who 

completed the 

first year 

successfully 

Number of 

students who 

graduated 

within 3 years 

Number of 

students 

who 

graduated 

within 4 

years 

Number of 

students 

who 

graduated in 

more than 4 

years since 

started their 

studies 

Number of 

students who  

graduated with 

honors 

2010-11 113 95 72 43 6 9 

2011-12 136 107 78 33 9 8 

2012-13 137 106 81 NA NA 7 

2013-14 97 77 NA NA NA NA 

2014-15 82 79 NA NA NA NA 

 

 


